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Recruitment and Qualifications:

1. The minimum qualifications for the post of Assistant Professor/ Lecturer
/Associate Professor/ Professor, Assistant Director Physical Education and
Sports, Deputy Director of Physical Education and Sports and Director Physical
Education and Sports, Assistant Librarian , Deputy Librarian and Librarian are
those as expressed by UGC vide its notification no. F-3-1/2009 dated 30-6-2010
and AICTE notification no. 37-3/ legal / 2010 dated 5-3-2010 and GR of Govt. of
Gujarat N.G.C./112009/3734/KAH dated 4-12-2009 and subsequent amendments
made therein.

2. These Regulations coming in to force on or after 31 December, 2008 and
candidates becoming eligible for promotions after 31% December 2008 will be
governed by the guidelines of the UGC pursuant to implementation of Sixth Pay
Commission.

3. Any candidate who became eligible prior to 31%' December 2008, such candidates
shall be governed by regulations of 2000 notified by notification no. F-3-1/2000
(PS dated 4™ April, 2000) as amended from time to time read with notifications
and guidelines issued in this regard.

4. The minimum requirement of a good academic record, 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) at Master’s
level and at least 50% marks at Bachelor’'s examinations and qualifying in the
National Eligibility test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET shall remain for the appointment of
Assistant Professor.

5. NET/SLET/SET shall not be required for such Master’s degree programs in
disciplines for which NET/SLET/SET accredited test is not conducted.

6. A relaxation of 5% marks may be provided from 55 to 50% marks to the Ph.D.
degree holder who have obtained their degree prior to 19" September, 1991 for
all those positions governed by the UGC regulations.

7. The Ph.D. degree shall be a mandatory qualification for the appointment of
Professors and for promotion as Professors.

8. The Ph.D. degree shall be a mandatory qualification for all candidates to be
appointed as Associate Professors through direct recruitment.

9. The period of time taken by the candidates to acquire M.Phil. and or Ph.D. shall
not be considered as teaching/research experience to be claimed for the
appointment to the teaching positions.

10.A relaxation of 5% may be provided at the graduate and master's level for the
Scheduled Caste/Scheduled Tribe/ Differently-abled (Physically and visually
differently-abled) categories for the purpose of eligibility and for assessing good
academic record during direct recruitment to teaching positions. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) and the relaxation of 5% to the categories
mentioned above are permissible, based on only the qualifying marks without
including any grace mark procedures.
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11.The period of time taken by candidates to acquire M.Phil. and/or Ph.D.
Degree shall not be considered as teaching/ research experience to be
claimed for appointment to the teaching positions.

12.Consistently “Good Academic Record” would mean at least 50 % marks in
Bachelor's degree besides at least 55% marks or an equivalent grade in a point
scale wherever grading system is followed at Master's Level in the relevant
subject.

1. Qualification for the post of :

Professor / Associate Professor / Assistant Professor

Faculty of Arts, Sciences, Commerce, Law, Family & Community
Sciences, Social Work, Journalism & Communication,
Psychology are as under:

1.1 PROFESSOR

A.

0] An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications as books and/or
research/policy papers.

(i) A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.

(i)  Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

(iv) A _minimum_ consolidated APl score of 400 (Research and Academic
Contributions — Category lll) as_stipulated in _the Academic Performance
Indicator (API) Based Performance Based Appraisal System (PBAS), set out
in the UGC Regulation of 2010 in Appendix lll.

OR



B. An outstanding professional with established reputation in the relevant field, who
has made significant contributions to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentials.

1.2 ASSOCIATE PROFESSOR

0] Good academic record with a Ph.D. Degree in the concerned/allied/relevant
Disciplines.

(i) A Master's Degree with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed).

Grade point which is on a scale of seven, following mechanism shall be referred
to ascertain equivalent marks in percentage.

Grade Grade Point Percentage Equivalent
‘O’ — Outstanding 5.50-6.00 75-100
‘A’ — Very Good 4.50-5.49 65-74
‘B’ — Good 3.50-4.49 55-64
‘C’ — Average 2.50-3.49 45-54
‘D’ — Below Average 1.50-2.49 35-44
‘E’ — Poor 0.50-1.49 25-34

‘F' — Fail 0-0.49 0-24

@) A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Recognized Research Institution/Industry excluding the
period of Ph.D. research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.

(iv)  Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided
Doctoral candidates and research students.

(v) A _minimum_consolidated APl score of 300 (Research and Academic
Contributions — Category Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.




1.3

(i)

(ii)

(iii)

(iv)

2.1

(i)

(i)
(iif)

ASSISTANT PROFESSOR

Good academic record with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) at the Master’'s Degree level
in a relevant subject from an Indian University, or an equivalent degree from a
recognized foreign university.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
recognized by the UGC like SLET/SET.

Notwithstanding anything contained in sub-clauses (i) and (i) above,
candidates, who are, or have been awarded a Ph. D. Degree in accordance
with the University Grants Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree) Regulations, 2009 (Effective from July 11, 2009), shall
be exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions.

NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

EDUCATION

Qualification for the post of
Professor / Associate Professor / Assistant Professor
in Education

PROFESSOR

A Master's Degree in Arts / Humanities / Science / Commerce and M. Ed. each
with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed),
OR

M. A. (Education) with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) and B. Ed. each with a minimum of 55%
marks (or an equivalent grade in a point scale wherever grading system is
followed);

Ph. D. in Education; and
At least ten years of teaching experience in University department of education or

College of Education of which a minimum of five years at the M.Ed. level with
published work in the area of his/her specialization.



(iv)

2.2

(i)

(ii)
(iii)

(iv)

2.3

(ii)

(iif)

Provided that, in the event of non-availability of eligible and suitable candidates for
appointment as Professor as per above eligibility criteria, it would be permissible
to appoint retired Professor in Education on contractual basis for a period not
exceeding one year at a time till such time the candidate completes sixty five
years of age.

A minimum consolidated APl score of 400 (Research and Academic
Contributions — Category Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.

ASSOCIATE PROFESSOR

A Master's Degree in Arts / Humanities / Science / Commerce and M. Ed. each
with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed),

OR
M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed);

Ph. D. in Education; and

At least eight years of teaching experience in University department of education
or College of Education, with a minimum of three years at the M.Ed. level and has
published work in the relevant area of specialization.

A minimum consolidated APl score of 300 (Research and Academic
Contributions — Category Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.

ASSISTANT PROFESSOR

A Master's Degree in Arts / Humanities / Science / Commerce and M. Ed. each
with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed),

OR
M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed);

Provided that it is desirable one faculty member possesses a Master’s degree in
Psychology and another member in Philosophy/Sociology besides M.Ed., and

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
recognized by the UGC like SLET/SET.

Notwithstanding anything contained in sub-clauses (i) and (ii) above, candidates,
who are, or have been awarded a Ph. D. Degree in accordance with the
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3.1

3.1.1

(i)

(ii)

University Grants Commission (Minimum Standards and Procedure for Award of
Ph.D. Degree) Regulations, 2009 (Effective from July 11, 2009), shall be
exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions.

PERFORMING ARTS

Qualification for the post of
Professor / Associate Professor / Assistant Professor
in
Faculty of Performing Arts

MUSIC AND DANCE DISCIPLINE:

PROFESSOR

An eminent scholar and performer with a doctoral degree (in the relevant subject
from Indian or recognised Foreign university), actively engaged in research with
10 years of experience in teaching in university/college and/or research at the
University/National level institutions including experience of guiding research at
doctoral level with outstanding performing achievements in the field of
specialization at national/international level.

A minimum consolidated APl score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Ill.

OR

A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

a. ‘A’ grade artist of AIR/TV;

b. Twelve years of outstanding performing achievements in the field of
specialization;

c. Significant contributions in the field of specialization and ability to guide
research;

d. Participation in National/International Seminars/Conferences/ Workshops
and/ or recipient of National/International Awards/Fellowships; and
6



e. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

Note: “Traditional” is “the one belonging to the family / Gharana which has practiced
professionally the same art form for four generations and is highly acclaimed
throughout”.

3.1.2 ASSOCIATE PROFESSOR

(i)

(ii)

(iif)

(iv)

(v)

Good Academic Record with doctoral degree and with performing ability of high
professional standard.

Eight years of experience of teaching at the University, College level and/or
research in University/national level institutions excluding the period spent for
obtaining the research degree.

Has made significant contribution to the knowledge in the subject concerned, as
evidenced by quality of publications.

Contribution to educational innovation such as designing of new courses, curricula
and/or outstanding performing achievement in the field of specialization.

A minimum consolidated AP| score of 300 ( Academic and Research
Contribution — Category Illl) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.

OR

A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

a. ‘A’ grade artist of AIR/TV;

b. Ten years of outstanding performing achievements in the field of
specialization;

c. Experience in designing of new courses and/or curricula;
d. Participation in Seminars/Conferences in reputed institutions; and

e. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.



Note: “Traditional” is “the one belonging to the family / Gharana which has practiced
professionally the same art form for four generations and is highly acclaimed
throughout”.

3.1.3 ASSISTANT PROFESSOR

(i)

(ii)

(iii)

(iv)

(i)

Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master’'s Degree level, in the
relevant subject or an equivalent degree from recognized Indian / Foreign
University.

Besides fulfilling the above qualifications, candidates must have cleared the
National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or
similar test recognised by the UGC.

Notwithstanding anything contained in the sub-clauses (i) and (i) to above,
candidates, who are, or have been awarded Ph. D. Degree in accordance with
the University Grants Commission (Minimum Standards and Procedure for Award
of Ph.D. Degree) Regulations, 2009 (Effective from July 11, 2009), shall be
exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities / Colleges /Institutions.

NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

OR
A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:
a. Studied under noted/reputed traditional masters and has thorough
knowledge to explain the subject concerned;
b. A high grade artist of AIR/TV; and

c. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

Note: “Traditional” is “the one belonging to the family which has practiced professionally
the same art form for minimum four generations and is highly acclaimed throughout”.

3.2

DRAMA DISCIPLINE:

3.2.1 PROFESSOR




(i)

(ii)

An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and/or research at the University/National level
institutions including experience of guiding research at doctoral level, with
outstanding performing achievement in the field of specialization.

A minimum consolidated APl score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.

OR

A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

a. Twelve years of outstanding performing achievements in the field of
specialization;

b. Has made significant contributions in the field of specializations and has
the ability to guide research;

c. Participation in National/International Seminars/Conferences/ Workshops
and/ or recipient of National/International Awards/ Fellowships;

d. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations.

Note: “Traditional” is “the one belonging to the family / Gharana which has practiced
professionally the same art form for four generations and is highly acclaimed
throughout”.

3.2.2 ASSOCIATE PROFESSOR

(i)

(ii)

(iif)

(iv)

Good Academic Record with doctoral degree with performing ability of high
professional standard as recommended by an expert committee constituted by the
University for the said purpose.

Eight years of experience of teaching at the University, College level and/or
research in University/national level institutions excluding the period spent for
obtaining the research degree.

Has made significant contribution to the knowledge in the subject concerned, as
evidenced by quality of publications.

Contribution to educational innovation such as designing of new courses, curricula
and/or outstanding performing achievement in the field of specialization.



(v)

A minimum consolidated API| score of 300 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Ill.

OR

A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

a. Arecognized artist of Stage/Radio/TV,

b. Eight years of outstanding performing achievements in the field of
specialization;

c. Experience in designing of new courses and/or curricula;
d. Participation in Seminars/Conferences in reputed institutions; and

e. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

Note: “Traditional” is “the one belonging to the family / Gharana which has practiced
professionally the same art form for four generations and is highly acclaimed
throughout”.

3.2.3 ASSISTANT PROFESSOR

(i)

(ii)

(iif)

(iv)

Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master’'s Degree level, in the
relevant subject or an equivalent degree from recognized Indian / Foreign
University.

Besides fulfilling the above qualifications, candidates must have cleared the
National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or
similar test recognized by the UGC.

Notwithstanding anything contained in the sub-clauses (i) and (i) to above,
candidates, who are, or have been awarded Ph. D. Degree in accordance with
the University Grants Commission (Minimum Standards and Procedure for Award
of Ph.D. Degree) Regulations, 2009 (Effective from July 11, 2009), shall be
exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities / Colleges /Institutions.

NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.
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OR

A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

a. Professional artist with first class degree/diploma from National school of
Drama or any such approved institution in India or Abroad.

b. Five years of regular acclaimed performance in regional / national /
international stage with evidence; and

c. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

Note: “Traditional” is “the one belonging to the family / Gharana which has practiced
professionally the same art form for four generations and is highly acclaimed
throughout”.

(ii)

Qualification for the post of
Professor / Associate Professor / Assistant Professor
Faculty of Fine (Visual) Arts

PROFESSOR

An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research at doctoral level, with
outstanding performing achievement in the field of specialization.

A minimum consolidated API| score of 400 as ( Academic and Research
Contribution — Category llDstipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.

OR

A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

a. Twelve years of experience of holding regular regional/national
exhibition/workshops with evidence;

b. Significant contributions in the field of specialization and ability to guide
research;

c. Participation in National/International Seminars/Conferences/ Workshops
and/or recipient of National/International Awards/ Fellowships; and
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4.2

(ii)

(iif)

(iv)

(v)

(i)

d. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

ASSOCIATE PROFESSOR

Good academic record with doctoral degree, with performing ability of high
professional standard.

Eight years of experience of teaching in a University / College and/ or research in
University / national level institutions excluding the period spent for the research
degree of M. Phil./ Ph. D.

Has made significant contributions to the knowledge in the subject concerned as
evidenced by quality of publications.

Contributions to educational innovation such as: designing new courses and/ or
curricula and/or outstanding performing achievements in the field of
specializations.

A minimum consolidated APl score of 300 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix lll.

OR

A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

A recognized artist of his/her own discipline;

. Eight years of outstanding performing achievements in the field of specialization;
. Experience in designing of new courses and /or curricula;

. Participation in Seminars/Conferences in reputed institutions; and

Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

ASSISTANT PROFESSOR

Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master's degree level, in the
relevant subject or an equivalent degree from an Indian/Foreign University.

12



(ii)

(i)

5.1

(ii)

(iif)
(iv)

Besides fulfilling the above qualifications, candidates must have cleared the
National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or
similar test recognised by the UGC. Notwithstanding anything contained in
sub-clauses (i) and (ii) to above, candidates, who are, or have been awarded a
Ph.D. Degree, in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities / Colleges /Institutions.

Without prejudice to the above, NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET is not conducted.
OR

A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

a. First class Diploma in Visual (Fine) arts discipline from the recognized
Institution of India/Abroad;

b. Five vyears of experience of holding regular regional/National
exhibitions/Workshops with evidence; and

c. Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

LIBRARY SCIENCE

Qualification for the post of
University Librarian / Deputy Librarian / Assistant Librarian

UNIVERSITY LIBRARIAN

A Master’'s Degree in Library Science/Information Science/documentation with at
least 55% marks or its equivalent grade B in the UGC seven point's scale and
consistently good academic record set out in the UGC Regulations of 2010.

At least thirteen years as a Deputy Librarian in a university library or eighteen
years’ experience as a College Librarian.

Evidence of innovative library service and organization of published work.

Desirable: A M.Phil./Ph.D. Degree in library science/information science
/documentation/achieves and manuscript-keeping.

13



(v)

5.2

(i)

(i)
(iif)

(iv)

5.3

(i)

(ii)

(iii)

A minimum consolidated AP| score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Ill.

DEPUTY LIBRARIAN

A Master's Degree in library science/information science/documentation with at
least 55% of the marks or its equivalent grade B in the UGC seven point scale
and a consistently good academic record.

Five years experience as an Assistant University Librarian/College Librarian.

Evidence of innovative library service and organization of published work and
professional commitment, computerization of library.

Desirable: A M. Phil./Ph. D. Degree in library science/Information science
/Documentation/Archives and manuscript-keeping/computerization of library.

A minimum consolidated APl score of 300 ( Academic and Research
Contribution — Category |ll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Ill.

ASSISTANT LIBRARIAN

A Master's Degree in Library Science/lnformation Science/Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.

Qualifying in the national level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

However, candidates, who are, or have been awarded Ph .D degree in
accordance with “University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree), Regulation 2009 (Effective from July 11,
2009), shall be exempted from the requirement of the minimum eligibility condition
of NET/SLET/SET for recruitment and appointment of Assistant Librarian.
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6.1
(i)
(ii)

(iii)
(iv)
(V)

(vi)

(vii)

6.2

(i)

(ii)

(iif)

(iv)

(v)
(vi)

PHYSICAL EDUCATION

Qualification for the post of
University Director/ Deputy Dir'ector / Assistant Director
PHYSICAL EDUCAI'Ir']ION DEPARTMENT
DIRECTOR
A Ph.D. in Physical Education.

Experience of at least ten years as University Deputy Director or fifteen years as
University Assistant Director of Physical Education/College (selection grade).

Participation in at least two national/international Seminars/conferences.
Consistently good appraisal reports.

Evidence of organizing competitions and conducting coaching camps of at least
two weeks’ duration.

Evidence of having produced good performance teams/athletes for competitions
like state/national/inter-university/combined university, etc.

A minimum consolidated AP| score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Ill.

DEPUTY DIRECTOR

A Ph.D. in Physical Education and shall also possess at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) at the
Master’s Degree from an recognised university.

Eight years experience as University Assistant DPES/College DPES, with a
benefit of two years and one year for Ph.D. and M. Phil. Degree holders.

Evidence of organizing competitions and conducting coaching camps of at least
two weeks duration.

Evidence of having produced good performance teams/athletes for competitions
like state/national/inter-university/combined university, etc.

Passed the stipulated physical fitness test.

Consistently good appraisal reports.
15



(vii)

6.3

(i)

(ii)

(iii)

(iv)
(v)

6.4

A minimum consolidated AP| score of 300 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010.

ASSISTANT DIRECTOR

A Master’'s Degree in Physical Education or Master's Degree in Sports Science
with at least 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) with a consistently good academic record.

Record of having represented the university/college at the inter-university
/intercollegiate competitions or the State and/or national championships.

Qualifying in the national level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

Passed the stipulated physical fitness test.

However, candidates, who are, or have been awarded Ph. D degree in
accordance with University Grants Commission (Minimum Standards and
Procedure for Award of Ph. D Degree), Regulation 2009 (Effective from July 11,
2009), shall be exempted from the requirement of the minimum eligibility condition
of NET/SLET/SET for recruitment and appointment of University Assistant
Director of Physical Education/College Director of Physical Education and Sports.

PHYSICAL FITNESS TEST NORMS

(@) All candidates who are required to undertake the physical fithess test shall be
required to produce a medical certificate from Chief Medical Officer certifying that he/she
is medically fit before undertaking such tests.

(b) On production of such certificate mentioned in sub-clause (a) above, the candidate
would be required to undertake the physical fitness test in accordance with the following

norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years

31 years to 40
years

41 years to 45
years

46 years to 50
years

1800 metres

1500 metres

1200 metres

800 metres

NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Up to 30 years 3lyearsto 40 41 years to 45 years 46 years to 50
years years
1000 Metres. 800 metres. 600 metres. 400tres.
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7.1

(i)

(ii)

(iii)

(iv)

(v)

7.2

7.2.1
(i)

Baroda Sanskrit Mahavidyalaya and Oriental Institute

Qualifications for the post of

Pradhyapak (Assistant Professor) in Baroda Sanskrit
Mahavidyalaya

First or high second class in Acharya /Master’s degree of a statutory University
Good academic record with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) at the Master’s Degree level
in a relevant subject from an Indian University, or an equivalent degree from a
recognized foreign university.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
recognized by the UGC like SLET/SET.

Notwithstanding anything contained in sub-clauses (i) and (i) above,
candidates, who are, or have been awarded a Ph. D. Degree or Vachaspati in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations, 2009 (Effective from July
11, 2009), shall be exempted from the requirement of the minimum eligibility
condition of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions.

NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

Specialization in a field according to the requirement of the Department
Concerned.

Qualification for the post of

Director / Deputy Director and Research Officer/ Assistant Editor

in ORIENTAL INSTITUTE.

DIRECTOR

An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research in
Sanskrit with evidence of published work with a minimum of 10 publications
as books and/or research/policy papers.
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(ii)

A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University / National level institutions/industries,
including experience of guiding candidates for research at doctoral level.

OR

An outstanding Scholar with established reputation who has made significant
contribution to knowledge in the field of Sanskrit studies.

(i)  Special Requirements:-

(@) Ability of reading, interpreting and editing Sanskrit and Prakrit
Manuscripts.

(b) A person having administrative experience and background in
traditional Sanskrit learning may be preferred.

(iv)  Contribution to educational innovation, design of new curricula and courses,
and technology — mediated teaching learning process.

(V) A _minimum_consolidated APl score of 400 (Research _and Academic
Contributions—Category Ill) as stipulated in the Academic Performance
Indicator (AP]) Based Performance Based Appraisal System (PBAS), set
out in the UGC Requlation of 2010 in Appendix .

7.2.2 DEPUTY DIRECTOR

) Good academic record with a Ph.D. Degree in Sanskrit or in
concerned/allied/relevant Disciplines.

(i) A Master’'s Degree with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed).

Grade point which is on a scale of seven, following mechanism shall be
refereed to ascertain equivalent marks in percentage.
Grade Grade Point Percentage Equivalent
‘O’ — Outstanding 5.50-6.00 75-100
‘A’ = Very Good 4.50-5.49 65-74
‘B’ — Good 3.50-4.49 55-64
‘C’ — Average 2.50-3.49 45-54
‘D’ — Below Average 1.50-2.49 35-44
‘E’ — Poor 0.50-1.49 25-34
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‘F' — Fall 0-0.49 0-24

(iii)

(iv)

(v)

(vi)

7.2.3

(i)

(ii)

(iii)

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Recognized Research Institution/Industry excluding the
period of Ph.D. research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.

Contribution to educational innovation, design of new curricula and courses,
and technology — mediated teaching learning process with evidence of having
guided Doctoral candidates and research students.

Special Requirements :-

Ability of reading, interpreting and editing of Sanskrit and Prakrit Manuscripts
Knowledge of Gujarati will be an added Advantage

A minimum consolidated APl Score of 300 (Research and Academic

Contributions — Cateqgory IlI) as stipulated in Performance Based
Appraisal System (PBAS), set out in the UGC Requlation of 2010 in

Appendix Il

RESEARCH OFFICER / ASSISTANT EDITOR

Good academic record with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) at the Master’'s Degree level
in a relevant subject from an Indian University, or an equivalent degree from a
recognized foreign university with a Ph.D. Degree in Sanskrit or in
concerned/allied/relevant Disciplines.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
recognized by the UGC like SLET/SET.

Notwithstanding anything contained in sub-clauses (i) and (ii) above,
candidates, who are, or have been awarded a Ph. D. Degree in accordance
with the University Grants Commission (Minimum Standards and Procedure
for Award of Ph.D. Degree) Regulations, 2009 (Effective from July 11, 2009),
shall be exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions.
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NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted

Special Requirements :-
Ability of reading, interpreting and editing of Sanskrit and Prakrit Manuscripts

Knowledge of Gujarati will be an added advantage.

*khk*xkkkkkhkhkhkikkkx

ACCORDING TO AICTE 2010 REGULATIONS

General conditions applicable to all appointments and promotions to Management
Studies, Engineering and Technology, MCA, Pharmacy, Architecture, Town
Planning, Hotel Management and Polytechnic

NOTE :-

1. Ph.D. shall be from a recognized University.

2. **Consistently “Good Academic Record’in Engineering and technology would mean, at least
First Class (60% marks ) or equivalent either in Bachelor’s degree (B.E./B.Tech.) or Master’s
degree (M.E.. / M.Tech) and at least 55% marks or an equivalent grade in a point scale
wherever grading system is followed at either Master’s degree in Engineering /Technology, or
at Bachelor’s level where First Class is not obtained by the candidate

3. # Equivalence for Ph.D. is based on publication of FIVE International journal papers, each
journal having a cumulative impact index of not less than 2.0, with incumbent as the main
author and/or FIVE publications being in the authors’ area of specialization

4. For an incumbent Assistant professor, experienced at the level of Assistant Professor will be
considered equivalent to experience at the level of Associate Professor, provided the incumbent
Assistant professor has acquired or acquires Ph. D. degree in the relevant discipline .

5. Experience at Diploma Institutions is also considered equivalent to experience in degree level

Institutions at appropriate level and as applicable. However, qualifications as above shall be
mandatory.
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8.1

(i)

A relaxation of 5% may be provided at the graduate and master's level for the Scheduled
Caste/Scheduled Tribe/ Differently-abled (Physically and visually differently-abled) categories
for the purpose of eligibility and for assessing good academic record during direct recruitment
to teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) and the relaxation of 5% to the categories
mentioned above are permissible, based on only the qualifying marks without including
any grace mark procedures.

In case of research experience, good academic record and books / research paper publication /
IPR /patents record shall be required as deemed fit by the expert members of the Selection
committee. If the experience in industry is considered, the same shall be at managerial level
equivalent to head of the Department with active participation record in designing, planning,
executing, analyzing, quality control, innovating, training, technical books/ research paper
publication / IPR / patents, etc. as deemed fit by the expert members of the Selection
Committee.

If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class / division. If a grade Point System is adopted the CGPA will be converted
into equivalent marks as below.

Grade Point Equivalent
Percentage
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%

Fellow of Indian Institute of Management or Institute recognized by AICTE and declared
equivalent by AlU shall be considered equivalent to Ph.D.

Two years full time PGDM declared equivalent by AIU/ recognized by AICTE / UGC shall be
treated equivalent to master’s degree in Management / Administration.

Qualification for the post of
Professor / Associate Professor / Assistant Professor
in MANAGEMENT STUDIES

PROFESSOR

Consistently good academic record** with at least First class (or an equivalent
grade in a point scale wherever grading system is followed) in Master’s Degree in
Business Management/Administration and other related subjects and Ph.D. or

equivalent# in appropriate discipline of Management.
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(i)
(iii)

(i)

(iv)

8.2

(i)

(i)
(iif)

(v)

8.3

Post Ph.D. publications and guiding Ph.D. students is highly desirable.

Minimum of 10 years of teaching/research/industrial experience of which at least
5 years should be at the level of Associate Professor.

OR

Minimum of 13 years of experience in teaching and/or research and/or industry.

In case of research experience, good academic record and books/research
papers publications/IPR/Patents record shall be required as deemed fit by the
expert members of the selection committee.

If the experience in industry is considered, the same shall be at Managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analyzing, Quality control, innovating, training,
technical books/research paper publications/IPR/Patents etc. as deemed fit by the
expert members of the selection committee.

A _minimum_ consolidated APl score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Regulation of 2010 in Appendix_lII_until
conditions of Academic & Research contributions are laid down by AICTE.

ASSOCIATE PROFESSOR

Consistently good academic record with at least First class (or an equivalent
grade in a point scale wherever grading system is followed) in Master’'s Degree in
Business Management/Administration and Ph.D. or equivalent# in appropriate
discipline related / allied to Management

Post Ph.D. publications and guiding Ph.D. student is highly desirable.

Minimum of 5 years of teaching/research/industrial experience of which 2 years
Post Ph.D. experience is desirable.

A _minimum_consolidated API score of 300 ( Academic and Research
Contribution — Cateqgory lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Regulation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

ASSISTANT PROFESSOR

Consistently good academic record with at least First class (or an equivalent
grade in a point scale wherever grading system is followed) in Master’'s Degree in
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Business Management/Administration and 2 years relevant experience is
desirable.

9.

9.1

Hotel Management and Catering Technology : HMCT

PROFESSOR

First class at Bachelors (3 year degree or diploma after 10+2 in HMCT) or Equivalent
AND
Masters Degree in Hotel Management and Catering Technology with First Class or
equivalent either in Bachelors or Masters Degree or 8 years relevant experience
OR
First class at Bachelors 4 year degree or equivalent
AND
Masters Degree in Hotel Management and Catering Technology with First Class or
equivalent either in Bachelors or Masters Degree or 7 years relevant experience and
Ph.D. or equivalent”, in appropriate discipline.

(i) Post Ph.D. publications and guiding Ph.D. students is highly desirable.

(i) Minimum of 10 years teaching/research/industrial experience of which at least 5
years should be at the level of Associate Professor.

OR
Minimum of 13 years experience in teaching and / or research and/or Industry.

In case of research experience, good academic record and books/research paper
publications / IPR / Patents record shall be required as deemed fit by the expert
members of the selection committee.

If the experience in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analyzing, quality control, innovating, training,
technical books/research paper publications/IPR/Patents, etc. as deemed fit by the
expert members of the selection committee.

A minimum consolidated APl score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Regulation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.
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9.2

9.3

10.

ASSOCIATE PROFESSOR

First class at Bachelors (3 year degree or diploma after 10+2 in HMCT) or
Equivalent

AND
Masters Degree in Hotel Management and Catering Technology with First Class or
equivalent either in Bachelors or Masters Degree or 8 years relevant experience

OR
First class at Bachelors 4 year degree or equivalent

AND
Masters Degree in Hotel Management and Catering Technology with First Class or
equivalent either in Bachelors or Masters Degree or 7 years relevant experience and
Ph.D. or equivalent”, in appropriate discipline.

Post Ph.D. publications and guiding Ph.D. student is highly desirable.

Minimum of 5 years experience in teaching/research/industry of which 2 years post
Ph.D. experience is desirable.

A _minimum_consolidated APl score of 300 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in_ the UGC Regulation _of 2010 in_Appendix_lll_until
conditions of Academic & Research contributions are laid down by AICTE.

ASSISTANT PROFESSOR

First class at Bachelors (3 year degree or diploma after 10+2 in HMCT) or Equivalent
AND
Masters Degree in Hotel Management and Catering Technology with First Class or
equivalent either in Bachelors or Masters Degree or 8 years relevant experience
OR

First class at Bachelors 4 year degree or equivalent
AND

Masters Degree in Hotel Management and Catering Technology with First Class or
equivalent either in Bachelors or Masters Degree or 7 years relevant experience

Minimum Qualifications for the post of
Professor/Associate Professor/ Assistant Professor
in
Technology & Engineering, Computer Applications, Pharmacy, and
Architecture are as under:
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10.

10.

(i)

10

(i)

(ii)
(iii)

1 ENGINEERING & TECHNOLOGY

1.1 PROFESSOR

() B.E./B.Tech and M.E./M.Tech in relevant branch with First Class or equivalent
either in B.E./B.Tech. or M.E./M. Tech. and Ph.D. or equivalent”, in appropriate
discipline.

(i) Post Ph.D. publications and guiding Ph.D. students is highly desirable.

(i) Minimum of 10 years teaching / research/industrial experience of which at least 5
years should be at the level of Associate Professor.

OR
Minimum of 13 years experience in teaching and/or research and/or Industry.

In case of research experience, good academic record and books/research paper
publications/IPR/Patents record shall be required as deemed fit by the expert
members of the selection committee.

If the experience in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analyzing, quality control, innovating, training,
technical books/research paper publications/IPR/Patents, etc. as deemed fit by the
expert members of the selection committee.

A _minimum_consolidated API score of 400 ( Academic and Research
Contribution — Cateqory Illl) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

1.2 ASSOCIATE PROFESSOR

B.E./B.Tech and M.E./M.Tech in relevant branch with First Class or equivalent
either in B.E./B.Tech. or M.E./M. Tech. and Ph.D. or equivalent”, in appropriate
discipline.

Post Ph.D. publications and guiding Ph.D. student is highly desirable.

Minimum of 5 years experience in teaching/research/industry of which 2 years
post Ph.D. experience is desirable.
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10.2

(vij  A_minimum_consolidated APl score of 300 ( Academic_and Research

Contribution — Category Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Reqgulation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

10.1.3 ASSISTANT PROFESSOR

Engineering & Technoloqgy

(i) B.E./B.Tech. and M.E./M.Tech. in relevant branch with First Class or equivalent
either in B.E./B.Tech or M.E./M. Tech.

Master of Computer Applications (MCA)

9.2.1 PROFESSOR

(i)

(i)

(ii)

(iii)

(iif)
(iv)

(v)

B.E./ B.Tech and M.E. / M.Tech. in relevant branch with First Class or equivalent
either in B.E. / B.Tech. or M.E./ M.Tech and Ph D or equivalent” in appropriate
discipline OR

B.E. / B.Tech. and MCA with First class or equivalent in either B.E. / B.Tech. or
MCA and Ph D or equivalent” in appropriate discipline.
OR

MCA with First Class or equivalent with two years relevant experience and Ph.D.
or equivalent”, in appropriate discipline.

Post Ph.D. publications and guiding Ph.D. students is highly desirable.

Minimum of 10 years teaching/research/industrial experience of which at least 5
years should be at the level of Associate Professor.

OR
Minimum of 13 years experience in teaching and/or research and/or Industry.

In case of research experience, good academic record and books/research paper
publications/IPR/Patents record shall be required as deemed fit by the expert
members of the selection committee.

If the experience in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analyzing, quality control, innovating, training,
technical books/research paper publications/IPR/Patents, etc. as deemed fit by the
expert members of the selection committee.
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(vi) A_minimum_consolidated API score of 400 ( Academic and Research
Contribution — Cateqgory lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix_lll_until
conditions of Academic & Research contributions are laid down by AICTE.

10.2.2 ASSOCIATE PROFESSOR

e B.E./B.Tech. and M.E./M.Tech. in relevant branch with First Class or equivalent
either in B.E./B.Tech. or M.E./M.Tech.
OR
e B.E./B.Tech. and MCA with First class or equivalent in either B.E./B.Tech. or MCA.
OR
e MCA with First Class or equivalent with two years relevant experience and Ph.D. or
equivalent”, in appropriate discipline.

e Post Ph.D. publications and guiding Ph.D. student is highly desirable.

e #: Equivalence for Ph.D. is based on publication of 5 International Journal papers,
each journal having a cumulative impact index of not less than 2.0, with incumbent
as the main author and all 5 publications being in the authors’ area of specialization.

e Minimum of 5 years experience in teaching/research/industry of which 2 years post
Ph.D. experience is desirable.

e A minimum consolidated APl score of 300 ( Academic and Research
Contribution — Cateqgory Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

10.2.3 ASSISTANT PROFESSOR

e B.E./ B.Tech. and M.E./ M.Tech. in relevant branch with First Class or
equivalent either in B.E./B.Tech. or M.E./ M.Tech.

OR
e B.E./ B.Tech. and MCA with First class or equivalent in either B.E./B.Tech. or
MCA.
OR

e MCA with First Class or equivalent with two years relevant experience

10.3 PHARMACY

10.3.1 PROFESSOR:

e A Bachelor and Master degree in Pharmacy with First Class or equivalent either in
Bachelor or Master’s degree.
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10.3.2

Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

A Ph.D. Degree or equivalent in appropriate discipline.
Minimum of ten years of teaching/ research /industry of which at least five
years should be at the level of Associate Professor.

OR
Minimum thirteen years of experience in teaching /research and /or industry. In
case of research experience, good academic record and books/ research papers
publications/IPR /Patents record shall be required as deemed fit by the expert
members of the selection committee.

If the experience in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analysing, quality control, innovating, training,
technical books/research paper publications /IPR / patents etc. as deemed fit by
the selection committee.

A _minimum_consolidated API score of 400 ( Academic and Research
Contribution — Cateqgory lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

ASSOCIATE PROFESSOR!

A Bachelor and Master degree in Pharmacy with First Class or equivalent either in
Bachelor or Master’s degree.

Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

A Ph.D. Degree or equivalent in appropriate discipline.

Minimum of five years of teaching/ research /industry of which post Ph.D.
experience is desirable. Post Ph,D. publications and guiding Ph.D. students is
highly desirable.

A minimum consolidated APl score of 300 ( Academic and Research
Contribution — Category Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Regulation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

10.3.3 ASSISTANT PROFESSOR
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o A Bachelor and Master degree in Pharmacy with First Class or equivalent either in
Bachelor or Master’s degree.

. Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

Desirable:
. Teaching, research industrial and / or professional experience in a reputed
organization; and
. Papers presented at Conferences and / or in refereed journals.
11 ARCHITECTURE

11.1 PROFESSOR

(i) Bachelors and Masters Degree in Architecture with First Class or equivalent either
in Bachelors or Masters Degree and Ph.D. or equivalent’, in appropriate
discipline.

(i) Post Ph.D. publications and guiding Ph.D. students is highly desirable.

(iif) Minimum of 10 years teaching/research/industrial experience of which at least 5
years should be at the level of Associate Professor.

OR

Minimum of 13 years experience in teaching and/or research and/or Industry.

In case of research experience, good academic record and books/research paper
publications/IPR/Patents record shall be required as deemed fit by the expert
members of the selection committee.

If the experience’ in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analyzing, quality control, innovating, training,
technical books/research paper publications/IPR/Patents, etc. as deemed fit by
the expert members of the selection committee.

*Professional Practice of ten years as certified by the Council of
Architecture shall also be considered valid.

A minimum consolidated APl score of 400 ( Academic and Research
Contribution — Category lll) as stipulated in Performance Based Appraisal
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11.2

System (PBAS), set out in the UGC Regulation of 2010 in Appendix Il until

conditions of Academic & Research contributions are laid down by AICTE

ASSOCIATE PROFESSOR

Bachelors and Masters Degree in Architecture with First Class or equivalent either
in Bachelors or Masters Degree and Ph.D. or equivalent’, in appropriate
discipline.

Post Ph.D. publications and guiding Ph.D. student is highly desirable.

Minimum of 5 years experience” in teaching /research/industry of which 2 years
post Ph.D. experience is desirable.

*Professional Practice of Five years as certified by the Council of Architecture
shall also be considered valid.

11.3

12.

12.1

A _minimum_consolidated API score of 300 ( Academic and Research
Contribution — Cateqgory lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

ASSISTANT PROFESSOR

Bachelors and Masters Degree in Architecture with First Class or equivalent either
in Bachelors or Masters Degree.

TOWN PLANNING

PROFESSOR

Bachelors and Masters Degree in Town Planning with First Class or equivalent
either in Bachelors or Masters Degree and Ph.D. or equivalent”, in appropriate
discipline.

Post Ph.D. publications and guiding Ph.D. students is highly desirable.
Minimum of 10 years teaching/research/industrial experience of which at least 5
years should be at the level of Associate Professor.

OR
Minimum of 13 years experience in teaching and/or research and/or Industry.
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12.2

12.3

13.

In case of research experience, good academic record and books/research paper
publications/IPR/Patents record shall be required as deemed fit by the expert
members of the selection committee.

If the experience in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation record in devising/
designing, planning, executing, analyzing, quality control, innovating, training,
technical books/research paper publications/IPR/Patents, etc. as deemed fit by
the expert members of the selection committee.

A minimum consolidated APl score of 400 ( Academic and Research
Contribution — Category Ill) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Regulation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

ASSOCIATE PROFESSOR

Bachelors and Masters Degree in Town Planning with First Class or equivalent
either in Bachelors or Masters Degree and Ph.D. or equivalent”, in appropriate
discipline.

Post Ph.D. publications and guiding Ph.D. student is highly desirable.

Minimum of 5 years experience in teaching /research/industry of which 2 years
post Ph.D. experience is desirable.

A _minimum_consolidated API score of 300 ( Academic and Research
Contribution — Cateqgory lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Requlation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

ASSISTANT PROFESSOR

e Bachelors and Masters Degree in Town Planning with First Class or equivalent
either in Bachelors or Masters Degree.

Minimum Qualifications for the post of
Professor / Associate Professor / Assistant Professor
in
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Humanities & Sciences in Faculty of Technoloqgy

13.1 PROFESSOR

(i)

(ii)

(iif)

(iv)

(v)

Good academic record with at least First Class (60% marks) (or an equivalent
grade in a point scale wherever grading system is followed) at the Master’s
Degree level in appropriate branch of Humanities or Sciences as specified by
the Government from an Indian University, or an equivalent degree from a
recognized foreign university

An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications as books and/or
research/policy papers.

A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.

Contribution to educational innovation, design of new curricula and courses,
and technology — mediated teaching learning process.

A minimum consolidated APl score of 400 (Research and Academic
Contributions — Category lll) as stipulated in the Academic Performance
Indicator (API) Based Performance Based Appraisal System (PBAS), set
out in the UGC Regulation of 2010 in Appendix Il until conditions of
Academic & Research contributions are laid down by AICTE.

13.2 ASSOCIATE PROFESSOR

(i)

(ii)

Good academic record with at least First Class (60% marks) (or an equivalent
grade in a point scale wherever grading system is followed) at the Master’s
Degree level in appropriate branch of Humanities or Sciences as specified by the
Government from an Indian University, or an equivalent degree from a recognized
foreign university

Good academic record with a Ph.D. Degree in the concerned/allied/relevant
Disciplines.

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Recognized Research Institution/Industry excluding the
period of Ph.D. research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.
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(iii)

(iv)

13.3

14.

14.1

Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided
Doctoral candidates and research students.

A minimum consolidated APl score of 300 (Research and Academic
Contributions — Category lll) as stipulated in Performance Based Appraisal
System (PBAS), set out in the UGC Regulation of 2010 in Appendix Il until
conditions of Academic & Research contributions are laid down by AICTE.

ASSISTANT PROFESSOR

e Good academic record with at least First Class (60% marks) (or an equivalent
grade in a point scale wherever grading system is followed) at the Master’s
Degree level in a relevant subject from an Indian University, or an equivalent
degree from a recognized foreign university.

e Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
recognized by the UGC like SLET/SET.

¢ Notwithstanding anything contained in sub-clauses (i) and (i) above,
candidates, who are, or have been awarded a Ph. D. Degree in accordance
with the University Grants Commission (Minimum Standards and Procedure
for Award of Ph.D. Degree) Regulations, 2009 (Effective from July 11, 2009),
shall be exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions.

e NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

POLYTECHNIC

Qualification for the post of
LECTURER / HEAD / PRINCIPAL
In
Polytechnic

Lecturer in Engineering / Technoloqgy

A Bachelor’s degree in Engineering /Technology in the relevant branch with First
class or equivalent.

If a candidate has Master's degree in Engineering/Technology, First class or
equivalent is required at Bachelor’'s or Master’s level.
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14.2

14.3

14.4

14.5

Lecturer in Architecture

A Bachelor’s degree in Architecture with First class or equivalent.

If a candidate has Master's degree in Architecture, First class or equivalent is
required at Bachelor’'s or Master’s level.

Lecturer in Humanities & Sciences.

First class Master’'s degree in appropriate subject with first class or equivalent at
Bachelor's or Master’s level

Head of the Department in Engineering / Technology:

Bachelor's and Master’s degree in Engineering /Technology in the relevant branch
with First class or equivalent either Bachelor’'s or Master’s level.
Minimum of ten years relevant experience in teaching / research / industry.

OR

Bachelor’'s and Master’s degree in Engineering /Technology in the relevant branch
with First class or equivalent either Bachelor’s or Master’s level and

Ph.D. or equivalent in appropriate discipline in Engineering / Technology.

Minimum of five years relevant experience in teaching / research / industry.

Head of the Department in ARCHITECTURE:-

A Bachelor’s degree in Architecture with First class or equivalent.

If a candidate has Master's degree in Architecture, First class or equivalent is
required at Bachelor’s or Master’s level.

Minimum of ten years relevant experience in teaching / research / industry or
Professional practice of ten years as certified by Council of Architecture.

OR
A Bachelor’s degree in Architecture with First class or equivalent.
If a candidate has Master's degree in Engineering/Technology, First class or

equivalent is required at Bachelor’'s or Master’s level.
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14.6

Ph.D. or equivalent in Architecture.

Minimum of five years relevant experience in teaching / research / industry or
Professional practice of five years as certified by council of Architecture.

PRINCIPAL IN POLYTECHNIC :-

Minimum Qualifications

Bachelor’'s and Master’s degree in Engineering /Technology in the relevant branch
with First class or equivalent either Bachelor's or Master’s level.

Minimum of ten years relevant experience in teaching / research / industry out of
which at least 3 years shall be at the level of Head of the Department or
equivalent.

OR

Bachelor's and Master’s degree in Engineering /Technology in the relevant branch
with First class or equivalent either Bachelor’s or Master’s level and

Ph.D. or equivalent in appropriate discipline in Engineering / Technology and
Minimum of five years relevant experience in teaching / research / industry out of

which at least 3 years shall be at the level of Head of the Department or
equivalent.
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RE-EMPLOYMENT
RULES



Guidelines for Re-employment of Superannuated Teachers
1 Background:

The Ministry of Human Resource Development vide notification No.1-19/2006(U.11) dated
23" March, 2007 has extended the age of superannuation to 65 years with a provision for
re-employment up to 70 years in case of Centrally funded Institutes. The Government of
Gujarat issued guidelines for re-employment of superannuated teachers vide GR No:
Parch 13-08-1367-Kh dated 3-6-2008. The following guidelines are proposed to provide
a framework for the re- employment of superannuated teachers at M.S.University of
Baroda.

2 Applicability:

The Model Guidelines shall be applicable to the University Departments/ Faculties/
Centers/ Institutions / Colleges of the university.

3 Eligible Category:

The category of superannuated teachers eligible for re-employment shall be for
Professor only

4 Tenure of Appointment:

The tenure of appointment of a superannuated teacher shall be for a maximum period of
three years at a time or up to the teacher reaching the age of 65 years. However, it shall
be open for the institution to make appointments for shorter periods at a time, like
one/two years, or for a further maximum period of three years, as the case may be, so
long as the teacher is below the age of 65 years

5 Principals to be Followed:

The University shall follow the following principles, while taking up the cases of
superannuated teachers for re-employment:

a) The number of teachers to be re-employed at any given time shall be limited to
50% of the vacancies in the University.

b) There shall be vacancies of teachers remaining unfilled for at least one year at
the University Department/institution/centre in which the teacher is being re-
employed .

c) Re-employment of superannuated teacher/s shall be in the best interest of the
1
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concerned University Department or the College.

d) There shall be adequate work load for the re-employed teacher/s at the
concerned Department or the College, to justify the appointment.

e) The expenditure towards re-employment shall be met by the institution from its
budget allocation against the sanctioned posts.

Selection Criteria:

The institutions shall follow the following principles, while taking up the cases of
superannuated teachers for re-employment:

a)

b)

Superannuated teachers, either from the same institution or elsewhere, shall have
appropriate qualifications, experience and excellent record in the concerned
subject area.

Superannuated teachers shall be distinguished scholars and shall have been
productive during their service and in particular, in the last ten years after

becoming Professor in activities like;

)
1)
IV)
V)
)
Vi)
iT)
1X)

X)

XI)

Guidance of research scholars (M. Phil / Ph.D.);
Research work done and publications in learned journals;
Publication of books and other learning material,

Filing of patents and/or obtaining intellectual property rights;
Launching of new academic programmes/courses;
Introducing innovations in teaching and/or examinations;
Undertaking sponsored research projects;

Rendering knowledge based advice/consultancy;

Taking up inter-Departmental/Institutional collaboration;
Organizing of National/International Conferences and/or
participating in them;

Undertaking of extension and/or field outreach activities



d)

b)

d)

The service record of superannuated teachers shall be highly satisfactory and
they be both morally and ethically sound.

The minimum consolidated API score required by teachers for re employment is
600 points of which at least 200 points must have been earned after becoming

Professor.
Re-employment Procedure:

The procedure to be followed for the re-employment of superannuated teachers
shall be as given below:

The University/ shall obtain the CVs of superannuated teachers desirous of being
considered for re-employment.

Each CV shall include a detailed account of all the contributions made by the
teachers, highlighting his/her achievements during the last five years. Under the
headings (b) | — XI under item 6 above

The Vice Chancellor shall seek recommendations from two outside subject experts
from the approved panel of experts for the selection committees in the university.
for evaluating the proposals/application.

The recommendation of the experts and the terms of appointment shall be placed
before the syndicate for it’s final approval..

The decision of the syndicate shall be final and binding on the teacher. The overall
process shall be through screening and referral.

Emoluments and Other Privileges:

A re-employed teacher shall be eligible to draw emoluments equivalent to the last
pay drawn minus pension as a consolidated amount which shall remain the same
through out the tenure of re-employments.

The institution may consider the re-employed teachers for campus housing on
prevailing terms, if available, or compensate them to the extent possible towards
the house rent.

A re-employed teacher shall be entitled to casual/Special Casual/Duty leave at par
with teaching faculty in regular service.

The institution shall provide all the essential academic facilities to the reemployed
teacher.
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f)

¢))

)

10

Duties and Responsibilities:
A re-employed superannuated teacher shall be treated on a par with regular
teachers at the institution and shall have the following duties and
responsibilities, with no additional financial liability to the institution:

Academic work, like teaching courses, conducting examinations and research
guidance;

Conducting research and/or taking up sponsored research projects;
Launching continuing education programmes in new and emerging areas;

Organizing / Attending national / international Conferences / Seminars /
Symposia / Workshops;

Undertaking knowledge-based advisory / consultancy assignments;
Accepting invitations and delivering Guest Lectures at other institutions;

Participation in academic/research Committees at the Institution and elsewhere,
when required.

However, a re-employed superannuated teacher shall not be eligible for holding
administrative responsibilities at the Institution or elsewhere.

Review:

The performance of a re-employed teacher shall be reviewed periodically, by the

University/College. If the performance is found unsatisfactory, his/her services
may be terminated by the appointing authority by giving one month notice.
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CODE OF CONDUCT &
ETHICS



TEACHING DAYS

The University shall have academic calendar year consisting of two semesters each of 90
teaching learning days. The year will be divided into teaching learning and academic

administrative working days as under:

Particulars Number of Weeks/year with six days working
e Teaching and Learning Process 30 Weeks/ year consisting of two semesters each
of 15 weeks. (180 Dayslyear)
o Admissions/Examinations 12 Weeks
preparation for Examination

e Vacation 8 Weeks

e Public Holidays* 02 Weeks

TOTAL 52 Weeks

e * Vacations can be adjusted in tune with public holidays declared by the State Government
from time to time.

e The workload of the teachers in full employment shall not be less than 40 hours a week in an
academic year. It shall be obligatory on the part of the teacher to make himself/herself
available for at least 6% hours daily in the University/ Faculty /College premises (Refer GR
No. NGC-2510-1055-KH, dated 7-6-2011).

The bifurcation of 40 hours for the Undergraduate College and Universities shall be as
follows.

a) Professors/ Associate Professors in Non Laboratory & Laboratory Subjects.

Teaching (1 lecture =1 hour) 14 hours
Preparation of Teaching 12 hours
Research 06 hours

Continuous /Comprehensive Evaluation 02 hours
Administrative Work 02 hours

Co-curricular/Extra curricular Activities 02 hours

Extension Activities 02 hours




b) Assistant Professors in Non Laboratory & Laboratory Subjects.

Teaching (1 lecture =1 hour) 16 hours
Preparation of Teaching 12 hours
Research 06 hours

Continuous /Comprehensive Evaluation 02 hours

Co-curricular/Extra curricular Activities 02 hours

Extension Activities 02 hours

The Credit weightage for the credit courses to be offered under CBCS shall be as follows:

a) For Theory Classes

1 Credit Course 1 hour per week in a 15 week semester
2 Credit Course 2 hours per week in a 15 week semester

b) _For Laboratory Courses

1 Credit Course 2 hour per week in a 15 week semester
2 Credit Course 4 hours per week in a 15 week semester

e For the subjects having practical the number of students per batch of practical shall be as

follows:

For semester | and 11 30 students per batch
For semester Il and IV 25 students per batch
For semester V and VI 20 students per batch

e Direct teaching-learning process should be as follows:
= Assistant Professor 16 hours per week

= Associate Professor and Professor 14 hours per week

e A relaxation of maximum two hours in the workload may, however, be given to teachers
(Professors) who are actively involved in NCC, NSS, extension/administration as a Dean,
Head, Principal, Head of the Institutions, Director of recognized centre and institutions,
coordinators appointed by registrar. One teacher shall not be entitled to claim this relaxation

for more than two hours a week for any number of different administrative responsibilities.
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SERVICE AGREEMENT AND FIXING OF SENIORITY

At the time of recruitment in Universities, a service agreement should be executed between the
University and the teacher concerned and a copy of the same should be deposited with the

Registrar. Such service agreement shall be duly stamped as per the rates applicable.

a. The self appraisal or linked Performance Based Appraisal System (PBAS) methodology

shall form part of the Service Agreement / Record.
b. Inter-se seniority between the direct recruited teachers and those promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of
joining and for the teachers promoted under CAS with reference to the date of eligibility as
indicated in the recommendations of the selection committee of the respective candidates. The

rules and regulations of State Government shall apply, for all other matters of seniority.

*khkhkkhkkhkhhkhkkkkk

CODE OF PROFESSIONAL ETHICS
TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in
accordance with the ideal of the profession. A teacher is constantly under the watch of his students
and the society at large. Therefore, every teacher should seek that there is no incompatibility
between his precepts and practice. The profession of teaching further requires that the teachers
should be calm, patient and communicative by temperament and amiable in disposition.

Teachers should:

I. adhere to a responsible pattern of conduct and demeanor expected of them by the
community;

ii. manage their private affairs in a manner consistent with the dignity and integrity of the
profession;

iii.  seek to make professional growth continuously through study and research;



iv.  actively participate at professional meetings, seminars, conferences etc. for the
contribution of knowledge;

V. maintain active memberships of professional organizations/bodies.

vi.  strengthen and improve education and profession through active participation in
professional organization/bodies;

vii.  perform academic duties such as teaching, tutorial, practical, seminar and research
work conscientiously and with dedication;

viii. engage him/herself into research activities and offer guidance for research degrees.

ix.  carry out functions relating to the educational responsibilities of the university
concerning academic administration such as: assisting in appraising applications for
admission, advising and counseling students.

X. assist administration in smooth conduct of university examinations, such as
supervision, invigilation and evaluation etc.;

xi.  actively participate in extension, co-curricular and extra-curricular activities including
community service.

xii.  respect the right and dignity of the student in expressing his/her opinion;

xiii.  deal justly and impartially with students regardless of their religion, caste, political,
economic, social and physical characteristics;

xiv. recognize the difference in aptitude and capabilities among students and strive to meet
their individual needs;

Xv.  Inspire students to improve their attainments, develop their personalities and contribute to
community life.

xvi. inculcate among students scientific outlook and respect for physical labour and ideals of
democracy, patriotism and peace;

xvii. be affectionate to the students and not behave in a vindictive manner towards any of
them for any reason;

Xviil. pay attention to only the attainment of the student in the assessment of merit;

xix. make themselves available to the students even beyond their class hours and

help and guide students without any remuneration or reward;

xX.  aid students to develop an understanding of our national heritage and national; and

xxi. refrain from inciting students against other students, colleagues or administration.

i TEACHERS AND COLLEAGUES



(i)

(ii)

(iii)

(iv)

V.

(i)

(i)

(i)

(iv)

(v)

(vi)

Teachers should:

treat other members of the profession in the same manner as they themselves wish to be

treated,
speak respectfully of other teachers and render assistance for professional betterment;

refrain from lodging unsubstantiated allegations against colleagues to higher authorities;

and

refrain from allowing considerations of caste, creed, religion, race or sex in their

professional endeavor.

TEACHERS AND AUTHORITIES:

Teachers should:

discharge their professional responsibilities according to the existing rules and adhere to
procedures and methods consistent with their profession in initiating steps through their
own institutional bodies and/or professional organizations for change of any such rule

detrimental to the professional interest;

refrain from undertaking any other employment and commitment including private
tuitions and coaching classes which are likely to interfere with their professional

responsibilities;

co-operate in the formulation of policies of the University by accepting various

discharge responsibilities which such offices may demand;

co-operate through their organizations in the formulation of policies of the other and

accept offices;

co-operate with the authorities for the betterment of the institutions keeping in view the

interest and in conformity with dignity of the profession;

Should adhere to the conditions of contract;

(vii) give and expect due notice before a change of position is made; and



(viii) refrain from availing themselves of leave except on unavoidable grounds and as far as

practicable with prior intimation, keeping in view their particular responsibility for

completion of academic schedule.

V.
(i)

(i)

VI.

TEACHERS AND NON-TEACHING STAFF:

Teachers should treat the non-teaching staff as colleagues and equal partners in a

cooperative undertaking, within every educational institution; and

Teachers should help in the function of joint staff-councils covering both teachers

and the non-teaching staff.

TEACHERS AND GUARDIANS

Teachers should:

(i)

VII.

Try to see through teachers' bodies and organizations, that institutions maintain
contact with the guardians, their students, send reports of their performance to the
guardians whenever necessary and meet the guardians in meetings convened for the

purpose for mutual exchange of ideas and for the benefit of the institution.

TEACHERS AND SOCIETY

Teachers should:

(i)

(i)

(iii)

(iv)

(v)

recognize that education is a public service and strive to keep the public informed

of the educational programs which are being provided,

work to improve education in the community and strengthen the community's
moral and intellectual life ;

be aware of social problems and take part in such activities as would be conducive

to the progress of society and hence the country as a whole;

perform the duties of citizenship, participate in community activities and shoulder

responsibilities of public offices;

refrain from taking part in or subscribing to or assisting in any way activities
which tend to promote feeling of hatred or enmity among different communities,

religions or linguistic groups but actively work for National Integration.
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APPLICATION FORM
FOR

DIRECT RECRUITMENT



The Maharaja Sayajirao University of Baroda

Vadodara
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APPLICATION FORM FOR

DIRECT RECRUITMENT

Faculty of_....cccveiiiii e ,  Department of .......ccovviiiiiiiire e

(As per UGC Notification No. F.3-1/2009 Dated June 30, 2010)

Application Form for:

1) Professor, Associate Professor or Assistant Professor or

2) Director of Physical Education / Dy. Director of Physical Education/Asstt. Director of Physical
Education or

3) University Assistant Librarian/ College Librarian, Deputy Librarian or University Librarian
Name of the Post applied for
Give the Number of the Post.
ADE No. & Date

Total API Score calculated as per Annexure I11: (from Category 111)

Not applicable to entry level Asstt. Professor, Assistant Director of Physical Education & Asstt. University Librarian

Name (in Block Letters)

Father’s Name/Mother’s Name

Department




4 Current Designation & Grade Pay

5 Date and Place of Birth

6 Gender

7 Marital Status

8 Nationality

9 Indicate whether belongs to SC/ST/OBC
category

10 | Address for correspondence (with
Pincode)

11 | Permanent Address (with Pincode)

12.a | Contact Number

12.b | E-Mail

13. Academic Qualifications (Metrics onwards):

Examination University Year % of marks | Division &
obtained Distinction

Matric

Intermediate (10+2)

Under Graduate degree

Post graduate

M.Phil.

Ph.D./D.Phil.

D.Sc./D.Litt.

Other Exams (if any)

e In case of M.Phil/Ph.D. Examination, an attested copy of the degree &/or the result notification for the
same be attached.



14. Record of academic service prior to joining The M.S. University (please attach relevant certificates

of service experience)

. Nature of
Essential appointment
qualifications pp Nature Date Date | Reasons
Institution |Designation for the post at ng:glt‘i?‘;{/ of SP?:Z,le of of of
the time of Duties Joining [Leaving | Leaving
. Temporary/
appointment Adhoc)

Please Indicate, whether in previous service:

a)
b)
c)
d)

e)

15.

The essential qualifications of the post held were not lower than the qualifications prescribed by the
UGC.

The post is/was in an equivalent grade or of the pre-revised scale of pay.

Whether applied through proper channel.

Whether possess the same minimum qualifications as prescribed by the UGC for appointment to the
post.

The post was filled in accordance with the prescribed selection procedure as laid down in the

Regulations of

University/State Government/Central Government/Concerned Institution, for such appointments.

The previous appointment was not as guest lecture for any duration, or an ad-hoc or in a leave vacancy

of less than one year duration.

Period of teaching Experience: P.G. Classes (in Years) I:I

U.G. Classes (in Years) I:I

16. Research Experience

17.

ii. Years spentin M. Phil. / Ph.D.
iii. = Years of Guiding Ph.D. / M. Phil.
iv.  Total No. of papers Published in International ]ournals .............

i. Total Number of years

i. National Journals  .........
ii. Conference Proceedings ............
(Not Abstract but Full paper)

v. Total No. of Conferences/Seminar/Workshop Attended

i. International ...............
ii. National . .
iii. State Level ...

Awards /Prizes/ Honours / Recognitions :




18. Fields of Specialization under the Subject/Discipline

a)
b)

19. Academic Staff College Orientation/Refresher Course/QIP attended:

Nature of the
Course/Summer
School

Place

Duration

Sponsoring Agency

(Attach certificates)

20. List of Publication (Attach copies for the purpose of evaluation):
(Full List can be attached as appendix)

S.No.

Title

Name of the Journal, Vol.
No.,Year (ISSN/ISBN No.)

Date of
Publication

10

21. Proficiency of the Languages

S.

L
No. anguage

Read & Write only

Read, Write and
Speak

Examination
Passed, if any

a) English




b) Gujarati

c) Any Other Language

22. FUTURE PLANS:

22(a). Your Vision for the Department:

22(b). Your Contribution in the Department, Faculty and University:

22(c). Future Academic Development Plan for Self as well as Department:

23. Any other relevant information:




DECLARATION

I hereby solemnly affirm that information given in this form is true and correct and if found
incorrect, my candidature will be liable for cancellation at any stage. I shall abide by the
decision of the University.

Date Signature of the Candidate
Place

Head Dean

Departmentof ..................... Facultyof .................

Forwarded by Registrar of the University / Competent authority (For external candidates)




ANNEXURE -111

PBAS Proforma for calculating API SCORE (Category III)
(Research & Academic Contributions)

(A) Published Papers in Journals

S.N. | Title Journal with | ISSN/ISBN | Whether No. of Whether | API
Vol. Year & | No. peer Co- you are | Score
Page No. reviewed. authors | the main
Impact author
factor, if any orGuide/
mentor
1
2
3
4
5
6
7
8
9
10

B (i) Articles/ Chapters published in Books

S.N. | Title with Book ISSN/ISBN | Whether No. of Co- Whether | API
page no. Title, No. peer authors you are Score
editor & reviewed. | and Date of | the main
publisher Publication | author

B(ii) Full Papers/Articles Published in Conference Proceedings

S.N. | Title with page | Details of ISSN/ISB | No. of Co- Whether API
no. conference N No. authors and | you are the | Score
Publications Date of main

publication author




B (iii) Books published as single author or as editor

S.N. | Title with | Type of Book & | Publisher | Whether | No. of Co- Whether API Score
page no. Authorship & ISSN/ Peer author & you are
ISBN No. | Reviewed | Date of the main
Publication | author

C (i & ii). Ongoing Research projects and consultancies

Grant/

Amount API
S.N. Title Agency Period | Mobilized

Score
(Rs

Lakhs)

C (iii & iv) Completed and Consultancies
Grant/ Whe?her
Amount Policy
S.\. Title Agency Period - Documents | API Score
Mobilized (Rs.
/Patent as
Lakhs)
outcome
(D) Research Guidance
S.N. Number Enrolled Thesis Submitted Degree API Score
Awarded

M. Phil or
Equivalent
Ph.D or
Equivalent




E (i) Training Courses, Teaching-Learning-Evaluation Technology, Faculty Development Programmes

S.N. Programme Duration Organised by API Score |

E (ii) Papers presented in Conferences, Seminars, Workshops, Symposia

S.N. | Title of Title of Date(s | Organised by | Whether API
the paper | Conference/Sem | ) of the International/ Score
presented | inar etc event National/State/Regi

onal/University or
College Level

E(iii) Invited Lectures and Chairmanships at National or international Conference/ Seminars

S.N. | Title of Lecture/ | Title of Date(s) | Organised | Whether API
Academic Conference of the by International/ | Score
Session /Seminar etc event National /State




Instructions/Guidelines for Filling up the Application Form and API (Category 111)

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

S.N. APIs Engineering/Agriculture | Faculties of Languages Max. points
/Veterinary Arts/Humanities/Social | for University
Science/Sciences/Medica | Sciences/Library/ and college
1 Sciences Physical Education teacher
/Management position
II1 (A) Research Refereed Journals* Refereed Journals* 15/
Papers Publication
(Published in Non-refereed but Non-refereed but 10/
Journals) recognized recognized Publication
and reputable journals and | and reputable journals
periodicals, having and
ISBN/ISSN numbers. periodicals, having
ISBN/ISSN numbers.
Conference proceedings as | Conference proceedings 10/
full papers, etc. (Abstracts | as full papers, etc. Publication
not to be included) (Abstracts not to be
included)
III (B) | Research Text or Reference Books Text or Reference Books 50 /sole
Publications Published by International | Published by author;
(books, chapters | Publishers with an International 10 /chapter in
in books, other established peer review Publishers with an an
than system established edited book
refereed journal peer review system
articles) Subjects Books by National | Subjects Books by 25 /sole
level publishers/State and | National level author,
Central Govt. Publications | publishers/State and and 5/ chapter
with ISBN/ISSN numbers. | Central Govt. Publications | in
with ISBN/ISSN numbers. | edited books
Subject Books by Other Subject Books by Other 15 / sole
local local publishers with author,
publishers with ISBN/ISSN | ISBN/ISSN and 3 / chapter
numbers. numbers. in edited books
Chapters contributed to Chapters contributed to 10 /Chapter
edited knowledge based edited knowledge based
volumes published by volumes published by
International Publishers International
Publishers
Chapters in knowledge Chapters in knowledge 5 / Chapter
based Volumes by based volumes by
Indian/National Indian/National level
level publishers with publishers with
ISBN/ISSN numbers and ISBN/ISSN
with numbers of national numbers and with
and international numbers of national and
directories international directories
I C Research Projects
III C (i) | Sponsored (a) Major Projects Major Projects amount 20 /each Project
Projects amount mobilized with grants

carried out/

mobilized with grants

above 5.0 lakhs

10



ongoing above 30.0 lakhs
(b) Major Projects amount | Major Projects Amount 15 /each Project
mobilized with grants mobilized with minimum
above of Rs. 3.00 lakhs up to Rs.
5.0 lakhs up to 30.00 5.00 lakhs
lakhs
(c) Minor Projects Minor Projects (Amount | 10/each Project
(Amount mobilized with grants
mobilized with grants above Rs. 25,000 up to
above Rs. 3 lakh)
Rs. 50,000 up to Rs. 5
lakh)

III C (ii) | Consultancy Amount mobilized with Amount mobilized with 10 per every
Projects carried | minimum of Rs.10.00 lakh | minimum of Rs.2.00 Rs.10.0 lakhs
out / ongoing lakhs and Rs.2.0 lakhs,

respectively
I cC Completed Completed project Report | Completed project report | 20 /each major
(iii) projects (Acceptance from funding | (Accepted by funding project and 10 /
: Quality agency) agency) each minor
Evaluation project
I C Projects Patent/Technology Major Policy document 30 / each
(iv) Outcome / transfer/ of Govt. Bodies at Central | national
Outputs Product/Process and State level level output or
patent /50
/each
for International
level
IIID Research Guidance
III D ii) | M. Phil. Degree awarded only Degree awarded only | 3 Points for
each candidate
D Ph. D. Degree awarded only Degree awarded only 10 Points for
(ii) each candidate
Thesis submitted Thesis submitted 7 Points for
each candidate
IIIE TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS

IIIE (i) | Refresher (a) Not less than two weeks (a) Not less than two 20 points each
courses, duration weeks duration
Methodology
work -shops, (b) One week duration (b) One week duration | 10 points each
Training,

Teaching-
Learning-
Evaluation
Techno logy

Programs, Soft
Skills
development
Programs,
Faculty
Development
Programs (Max:
30 points)
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Papers in Participation and Presentation | Participation and
II1 E (ii) | Conference/ of research papers Presentation
Seminars/ (oral/poster) of research papers
workshops etc.** | in (oral/poster) in
a) International Conference a) International 10 Points each
Conference
b) National b) National 7.5 Points each
c) Regional/State level c) Regional/State level | 5 Points each
d) Local -University/College d) Local -University/ 3 Points each
level College level
IITE Invited lectures (a) International (a) International 10 Points each
(iv) or (b) National level (b) National level 5 Points each
presentations for
conferences/
symposia

*Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented
as follows: (i) indexed journals - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii)
papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by

25 points.

** If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would
accrue for the publication (III (a)) and not under presentation (III (e)(ii)).

Note

The API for joint publications will have to be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40%
would be shared equally by all other authors.
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ABOUT

AP I



Academic Performance Index (API):

a) Tables I and Il of Appendix Ill as given in UGC regulation 2010 are applicable to the
selection of Professors/ Associate Professors /Assistant Professors in M.S. Universities of
Baroda;

b) Tables IV, V and VI of Appendix Il as given in UGC regulation 2010 are applicable to
Directors/ Deputy Directors/Assistant Directors of Physical Education and Sports; and

c) Tables VII, VIII and 1X of Appendix Ill are applicable to Librarians/ Deputy Librarians and
Assistant Librarians for both direct recruitment as well as Career Advancement Promotions.

e The minimum norms of Selection Committees and Selection Procedures as well as API score
requirements for the above cadres, either through direct recruitment or through Career
Advancement Schemes Regulations, shall be similar. However, since teachers recruited directly
can be from different backgrounds and institutions, Table Il (c) of Appendix Ill provides
norms for direct recruitment of teachers to different cadres, while Tables Il (a) provide for
CAS promotions of teachers.

e The API based PBAS will be progressively and prospectively rolled out. Accordingly, the PBAS
based on the API scores of categories | and Il as mentioned in these tables is to be
implemented for one year, initially based on the existing systems in the University for one
year only with the minimum annual scores as depicted in Table Il (a) for university teachers,
or for Librarian / Physical Education and Sports cadres as depicted in Tables V(a) and V (b),
Tables VIII(a) and VIII (b) respectively. This annualized API scores can then be compounded
progressively as and when the teacher becomes eligible for CAS promotion to the next stage.
Thus, if a teacher is considered for CAS promotion in 2010, one year API scores for 2009-10
alone will be required for assessment. In case of a teacher being considered for CAS
promotion in 2011, two years average of API scores for these categories will be required for
assessment and so on leading progressively for the complete assessment period. For Category
I11 (research and academic contributions), API scores for this category will be applied for the
entire assessment period.

e A teacher who wishes to be considered for promotion under CAS may submit in writing to the
university/college, with three months in advance of the due date, that he/she fulfils all
qualifications under CAS and submit to the university/college the Performance Based
Appraisal System proforma as evolved by the concerned university duly supported by all
credentials as per the API guidelines set out in these Regulations. In order to avoid delays in
holding Selection Committee meetings in various positions under CAS, the
University/College should immediately initiate the process of screening/ selection, and shall
complete the process within six months from the date of application. Further, in order to avoid
any hardships, candidates who fulfill all other criteria mentioned in these Regulations, as on
31 December, 2008 and till the date on which this Regulation is notified, can be considered
for promotion from the date, on or after 31 December, 2008, on which they fulfill these
eligibility conditions, provided as mentioned above.

*kkkikkkik



SELECTION PROCEDURES

In order to have the transparent, objective and credible procedure, it shall be based on the

Academic Performance Indicators (API) as provided in this Regulations in Tables | to IX of
Appendix 1

A candidate may be tested through a seminar or a lecture in a class room situation or discussion
on the capacity to use latest technology in teaching and research at the interview stage.

In all the Selection Committees of direct recruitment of teachers and other academic staff in
universities and colleges provided herein, an academician representing Scheduled
Caste/Scheduled Tribe/OBC/Minority/Women/Differently-able categories, if any of candidates
representing these categories is the applicant and if any of the members of the selection
committee do not belong to that category, shall be nominated by the Vice Chancellor or
Acting Vice Chancellor of the University. The academician, so nominated for this purpose,
shall be one level above the cadre level of the applicant, and such nominee shall ensure that
the norms of the Central Government or concerned State Government, in relation to the
categories mentioned above, are strictly followed during the selection process.

The process of selection of Associate Professor would involve inviting the bio-data in the
duly filled Performance Based Appraisal System (PBAS) proforma based on the API criteria.
Without prejudice, to the requirements provided for selection of Associate Professor, for
the teachers in the University, three publications shall be required to be submitted by all
irrespective of the fact that a person holds Ph.D. or M.Phil. Degree or not.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evaluation score of the publications provided by
the experts shall be factored into the weightage scores while finalizing the outcome of
selection by the selection committee.

The process of selection of Professor shall involve inviting the application in a specified
proforma the API criteria based PBAS.

Provided that such publications submitted by the candidate shall have been published
subsequent to the period from which the teacher was placed in the Assistant Professor
Stage-2.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evaluation of the publications by the experts shall
be factored into the weightage scores while finalizing the outcome of selection.

*kkkikkkik
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APPENDIX-I11 : TABLE -

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATOR (APIs) IN
RECRUITMENTS AND CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF
UNIVERSITY/COLLEGE TEACHERS.

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on the teacher’s self-assessment, APl scores are proposed for (a) teaching
related activities; (b) domain knowledge; (c) participation in examination and evaluation; (d)
contribution to innovative teaching, new courses etc. The minimum API score required by teachers
from this category is 75. The self-assessment score should be based on objectively verifiable criteria
wherver possible and will be finalized by the screening/selection committee.

University will be required to detail the activities and in case institutional specificities require, adjust
the weightages, without changing the minimum total API scores required under this category.

Sr. Nature of Activity Maximum Score

No.

1. | Lecturers, seminars, tutorials, practical, contact hours 50
undertaken as percentage of lectures allocated

2. | Lecturers or other teaching duties in excess of the UGC 10
norms.

3. | Preparation and Imparting of knowledge/instruction as per 20

curriculum; syllabus enrichment by providing additional
resources to students.

4. | Use of participatory and innovative teaching-learning 20
methodologies; updating of subject content, course
improvement etc.

5. | Examination duties (Invigilation; question paper setting, 25
evaluation/assessment of answer scripts) as per allotment.

Total Score 125

Minimum API Score Required 75

Note: * lecturer and tutorials allocation to add up to the UGC norm for particular category of teacher.
University may prescribe minimum cut-off (net of due leave), say 80% for 1 and 5 above, below
which no scores may be assigned in these sub-categories.




CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES.

Brief Explanation: Based on the teacher’s self-assessment, Category Il API scores are proposed for
co-curricular and extension activities; and Professional development related contributions.The
minimum API required by teachers for eligibility for promotion is 15. A list of items and proposed
scores is given below. It will be noticed that all teachers can earn scores from a number of items,
whereas some activities will be carried out only be one or a few teachers. As before, the self-
assessment score should be based on objectively verifiable criteria and will be finalized by the
screening/selection committee.

The model table below gives groups of activities and APl scores. University may detail the activities
or in case institutional specificities require, adjust the weightages, without changing the minimum
total API scores required under this category.

Sr. Nature of Activity Maximum Score
No.
1. | Student related co-curricular, extension and field based 20

activities (such as extension work through NSS/NCC and
other channels, cultural activities, subject related events,
advisement and counseling)

2. | Contribution to corporate life and management of the 15
department and institution through participation in
academic and administrative committees  and
responsibilities.

3. | Professional Development activities (such as participation 15
in seminars, conferences, short term, training courses, talks,
lectures, membership of associations, dissemination and
general articles, not coveren in Category |1l below)

Minimum API Score Required 15




Brief Explanation :

CATEGORY - Il1: Research and academic contributions

Based on the teacher’s self-assessment, APl scores are proposed for

research and academic contribution. The minimum API score required by teachers from this
category is different for different levels of promotion and between university and colleges.
The self-assessment score will be based on verifiable criteria and will be finalized by the
screening/ Selection committee.

Sr. APIs Engineering/Agriculture/ | Faculties of Languages Max. points for
No. veterinary Science / Arts/ Humanities/ Social | University and
Sciences/ Medical Sciences/ Library/ college teacher
Sciences Physical education/ position
Management

1. | Research Papers | Refereed Journals* Refereed Journals * 15/publication
published in:

Non-refereed but Non-refereed but 10/ publication
recognized and reputable | recognized and reputable

journals and periodicals, | journals and periodicals,

having ISBN/ISSN having ISBN/ISSN

numbers numbers.

2. | Research Text or Reference Books | Text or Reference Books | 50/ sole author
Publications Published by Published by 10/chapter in an
(books, chapters | International Publishers | International Publishers | edited book
in books, other with an established peer | with an established peer
than refereed review system review system
journal articles)

Subjects Books by Subject Books 25/sole author
National level publishers/ | by/national level and 5/chapter in
State and Central Govt. publishers/ State and edited books
Publications with Central Govt.
ISBN/ISSN number Publications with ISBN/
ISSN numbers.
Subject Books by Other | Subject Books by Other | 15/sole author
local publishers with local publishers with and 3 /chapter in
ISBN/ISSN numbers ISBN/ISSN number edited books
Chapters contributed to Chapters contributed to | 10/Chapter
edited knowledge based | edited knowledge based
volumes published by volumes published by
International Publishers International Publishers
Chapters in knowledge Chapters in knowledge 5/chapter
based volumes by based volumes in Indian
Indian/National level /National level
publishers with publishers with
ISBN/ISSN numbers and | ISBN/ISSN numbers and
with numbers of national | with numbers of national
and international and international
directories directories
(C) | Research Project
(C)(i) | Sponsored a) Major Projects amount | Major Project amount 20/each Project

Projects carried
out /ongoing

mobilized with grant
above %30.0 lakhs

mobilized with grants
above 5.0 lakhs

b) Major Projects amount
mobilized with grant

Major Project amount
mobilized with

15/each Project
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above 5.0 lakhs up to
%30.0 lakhs

minimum of ¥ 3.00
lakhs up to 5.00 lakhs

C) Major Projects
amount mobilized grant
above 50,000 up to 5.0
lakh

Major Project amount
mobilized with grant
above X 25,000 up to
3.00 lakhs

10/each Project

(C)(ii | Consultancy Amount mobilized with | Amount mobilized with | 10 per every
) Project carried minimum of ¥10.00 lakh | minimum of ¥2.0 lakhs | ¥10.0 lakhs and
out/ongoing 2.0 lakhs
respectively
I11(C) | Completed Completed project report | Completed project 20/each major
(iii) | projects Quality | (Acceptance from report ;(Accepted by project and
Evaluation funding agency funding agency 10/each minor
project
I11(C) | Projects/Outcom | Patent /Technology Major policy document | 30/ each national
(iv) | e/ Outputs transfer/ Product/ Process | of Govt. Bodies at level output or
Central and State level patent/ 50/ each
for International
level.
i RESEARCH GUIDANCE
(D)
Il M.Phill Degree awarded only Degree awarded only 3/each candidate
(D)
(i)
Il Ph.D Degree awarded only Degree awarded only 10/each
(D) candidate
(ii)
Thesis submitted Thesis submitted 7/each candidate
I11 (E) | TRAINING COURSES AND CONFERENCE/SEMINAR/WORKSHOP PAPERS
111 (E) | Refresher courses, a. Not less two a. Not less two weeks | 20/each
(1) Methodology workshop, weeks duration duration
Training, Teaching-Learning
Evaluation Technology b. One week b. One week duration | 10/each
Programmes, Soft skill qurati
uration
development Programmes,
Faculty Development
Programmes, (Max:30 points)
I11(E) | Papersin Participation and Participation and
(i) Conferences/Seminars/ Presentation of Presentation of
workshops etc.** research papers research papers
(oral/poster) in (oral/poster) in
a. International a. International 10/each
Conference Conference
b. National b. National 7.5/each
c. Regional/State c. Regional/State level | 5/each
level
d. Local- d. Local- 3/each
University/College | University/College
level level
IHI(E) | Invited lectures or a. International a. International 10/each
(iv) presentations for
conferences/symposia
b. National level b. National level 5




* Wherever relevant to any specific discipline, the APl score for paper in refereed
journal would be augmented as follows: (i) indexed journals — by 5 points; (ii) papers
with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 15 points ;(iv) papers with impact factor between 5 and 10 by 25
points.

** |f a paper presented in Conference/Seminar is published in the form of Proceeding,
the points would accrue for the publication (I11(a)) and not under presentation

(N1e)(ii)).

The API for joint publications will have to be calculated in the following manner:

Of the total score for the relevant category of publication by the concerned teacher, the first/Principal
author and the corresponding author/supervisor/mentor of the teacher would share equally 60% of the
total points and the remaining 40% would be shared equally by all other authors.



MINIMUM APIS AS PROVIDED IN APPENDIX - 11l TABLE | TO BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER CAREER

APPENDIX -I11 TABLE - 11 (A)

ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assistant Professor / Assistant Assistant Professor Assistant Professor Assistant
equivalent cadres Professor / (Stage 3) to Associate | (Stage 4) to Associate | Professor (Stage 5)
(Stages 1 to Stage 2) equivalent Professor/ equivalent Professor/ equivalent to Associate
cadres: (Stage 2 cadres (Stage 4) cadres (Stage 5) Professor/
to Stage 3) equivalent cadres
(Stage 6)
| | Teaching-learning 75lyear 75lyear 75lyear 75lyear 75lyear
Evaluation Related
Activities (Category-I)
Il | Co-curricular, Extension 15/year 15/year 15/year 15/year 15/year
& Profession related
activities (Category-II)
I | MINIMUM TOTAL 100/year 100/year 100/year 100/year 100/year
AVERAGE ANNUAL
Score under Categories |
&1l
IV | Research & Academic 10/year 20/year 30/year 40/year 50/year
Contribution (Category- | (40 assessment period) | (100 assessment | (90 assessment period) | (120 assessment period) | (500 assessment
1) period) period)
Expert Assessment Screening Committee Screening Selection Committee | Selection Committee | Review by Expert
System Committee Committee
V | Percentage Distribution No separate points. No separate 30% Contribution 50% Contribution 50% Research,
of Weightage Points in Screening Committee points. Research, 50% Research, 30% 50% performance
the Expert Assessment to verify API scores Screening Assessment of domain | Assessment of domain evaluation and
(Total Weightage =100. Committee to knowledge and knowledge and other credential by
Minimum required for verify API Teaching practices. Teaching practices. referral procedure
promotion is 50) scores 20% interview 20% interview

performance

performance

* Teaching may score 10 points from other Category | or 11 to achieve the minimum score required under Category I+11. Note: For Universities for
which Sixth PRC Awards (Vide Appendix 2) are applicable, Stages 1, 2, 3, 4, 5 & 6 correspond to scales with AGP of Rs.6000, 7000, 8000, 9000,

10000 and 12000 respectively.




MINIMUM APIS AS PROVIDED IN APPENDIX - 1l1l TABLE | TO BE APPLIED FOR THE PROMOTION OF TEACHERS IN

APPENDIX -I1l TABLE - 11 (B)

COLLEGES (UG AND PG) UNDER CAREER ADVANCEMENT SCHEME (CAS)

Assistant Professor/ | Assistant Assistant  Professor | Associate Professor to
equivalent cadres Professor/ (Stage 3) to Associate | Professor Promotion in
Stage 1 to Stage 2: | equivalent cadres: | Professor/ equivalent | Colleges (Stage 5) as per
Stage 2 to Stage 3 | cadre (Stage 4) assigned posts
Teaching-learning. Evaluation 75/Year 75/Year 75lyear 75/year
Related Activities (Category - 1)
Co-curricular, Extension and 15/Year 15/Year 15/Year 15/Year
Profession related activities
(Category -11)
Minimum total average annual 100/Year 100/Year 100/Year 100/Year
Score under Categories 1 and I1*
Research and Academic 5/Year 10/Year 15/Year 20/Year
Contribution (Category I11) (20/assessment (50/assessment (45/assessment (60/assessment period)
period) period) period)
Expert Assessment System Screening Screening Selection Committee | Selection Committee
Committee Committee
Percentage Distribution of No separate points. | No separate 20% - Contribution to | 30% - Contribution to
Weightage Points in the Expert Screening points. Screening | Research 60% - Research. 50% -
Assessment (Total weightage = committee to verify | committee to Assessment of domain | Assessment of domain
100. Minimum required for API scores verify API scores | knowledge and knowledge and teaching
promotion is 50) teaching practices. 20 | practices. 20 % -
% - Interview Interview performance
performance

* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + II.

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 correspond to scales with AGP of Rs.
6000, 7000, 8000, 9000 and 10000 respectively



APPENDIX - 11l TABLE - 11 (c)

Minimum Scores for APIs for direct recruitment of teachers in university departments/Colleges, Librarian/Physical Education cadres In
Universities/Colleges, and weightages in Selection Committees to be considered along with other specified eligibility qualifications stipulated in the

Regulation.
Assistant Professor/ Associate Professor/ Professor/equivalent
equivalent cadres equivalent  cadres cadres (Stage 5)
(Stage 1) (Stage 4)

Minimum APIScores | Minimum Qualification as Consolidated API score requirement of | Consolidated API score
stipulated in these 300 points from requirement of 400 points
regulations category 11 of APIs from category Il of APIs

Selection Committee | a) Academic Record and a) Academic Background (20%) e) Academic Background

criteria / Research Performance (50%) | b) Research performance based (20%)

weightages (Total b) Assessment of Domain on API score and quality of f) Research performance

Weightages = Knowledge and Teaching publications (40%). based on API score and

100) Skills (30%) c) Assessment of Domain Knowledge | quality of publications
c) Interview performance and Teaching Skills (40%).

(20%) (20%) g) Assessment of Domain
d) Interview performance. (20%) Knowledge and Teaching
Skills (20%)
Interview performance
(20%)

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4 and 5 correspond to scales with AGP
of ¥ 6000, 9000 and 10000 respectively



APPENDIX-I11 « TABLE: 11l

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES

S. No. | Promotion of Teachers | Service requirement Minimum Academic Performance Requirements and
through CAS Screening/Selection Criteria
1. Assistant Professor/ Assistant Professor in Stage 1 and | (i) Minimum API scores using PBAS scoring proforma developed
equivalent cadres from | completed four years of service by the concerned university as per the norms provided in Table
Stage 1 to Stage 2 with Ph.D. or five years of service | 11(A)/11(B) of Appendix III.
who are with M. Phil/PG Degree | (ii) One Orientation and one Refresher/Research Methodology
in Professional Courses such as Course of 2/3 weeks duration.
LLM, M. Tech, M. V. So. M.D., | (iii) Screening cum Verification process for recommending
or six years of service who are promotion.
without Ph.D/ M.Phil/ PG Degree
in Professional Courses
2. Assistant Professor/ Assistant Professor with (i) Minimum API scores using the PBAS scoring proforma
equivalent cadres completed service of five years in | developed by the concerned university as per the norms provided in
from Stage 2 to Stage | Stage 2. Table 11(A)/11(B) of Appendix Il
3 (ii) One course / program from among the categories of refresher
courses, methodology workshops. Training, Teaching-Learning-
Evaluation Technology Programs,
Soft Skills development Programs and Faculty
Development Programs of 2/3 week duration.
(iii) Screening cum Verification process for recommending
promotion.
3. Assistant Professor Assistant Professors with three i)  Minimum API scores using the PBAS scoring proforma

(Stage 3) to Associate
Professor (Stage 4)

years of completed service in
Stage 3.

developed by the concerned university as per the norms provided in
Table 1HA/11(B) of Appendix Il1. (ii) At least three publications in
the entire period as Assistant Professor (twelve years). However, in
the case of College teachers, an exemption of one publication will
be given to M. Phil, holders and an exemption of two publications




will be given to Ph. D. holders. (iii) One course / program from
among the categories of methodology workshops. Training,
Teaching-Learning-Evaluation Technology Programs, Soft
Skills development Programs and Faculty Development Programs
of minimum one week duration. (iv) A selection committee
process as stipulated in this regulation and in Tables 11(A) and 11(B)
of Appendix IlI.

4. Associate Professor
(Stage 4) Professor/
equivalent cadres
(Stage 5)

Associate Professor with three
years of completed service in
Stage 4.

(i) Minimum yearly /cumulative API scores using the PBAS
scoring proforma developed by the concerned university as per the
norms provided in Table 1I(A) / 11(B) of Appendix Ill. Teachers
may combine two assessment periods (in Stages 2 and 3) to achieve
minimum API scores, if required. (if) A minimum of five
publications since the period that the teacher is placed in Stage 3.
(iii) A selection committee process as stipulated in this regulation
and in Tables I1(A) and 11(B) of Appendix IlI.

5. Professor (Stage 5) to
Professor (Stage 6).

Professor with ten years of
completed service (universities

only)

(i) Minimum vyearly /cumulative API scores for the
assessment period as per the norms provided in Table 11(A) of
Appendix Il (ii) Additional credentials are to be evidenced by: (a)
postdoctoral research outputs of high standard; (b) awards / honours
/ recognitions / patents and IPR on products and processes
developed / technology transfer achieved; and (c) Additional
research degrees like D.Sc, D.Litt., LL.B, etc., (iii) A review
process by an Expert Committee as stipulated in this regulation and
in Tables II(A) and 11(b) of Appendix III.

For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this notification are Assistant Professors in Stage 2, the
requirement of publications may be adjusted pro rata. For all others who enter Stage 2, subsequent to this notification, the requirement of three
publications, as defined in these regulations, will be applicable.

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3,4, 5 and 6 correspond to scales with AGP
of Rs. 6000,7000, 8000, 9000,10000 and 12000 respectively
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Explanatory Note for Tables 11(a) and 11(b)

All universities / colleges will set up verifiable systems for the API related information required in these tables
within THREE months of notification of these regulations They will have to be documented and collated
annually by the Internal Quality Assessment cells (IQACs) of the universities / colleges for follow up _b?/ the
universities / college authorities. In order to facilitate this Xrocess, all teachers shall submit the duly filled-in
Performance Based Appraisal System (PBAS) proforma to the IQAC annually.

However, in order to remedy the difficulties of collecting retrospective information and to facilitate the
implementation of these regulations from 31-12-2008 in the CAS Promotion, the API based PBAS will be progressively
and prospectively rolled out.

Accordingly, the PBAS based on the API scores of categories | and li as mentioned in these tables is to be implemented
for one year, initially based on the existing systems in universities / colleges for one year only with the minimum average
scores as depicted in Table I1(a) and Il (b) in rows Ito Ill. This annualized API scores can then be compounded
progressively as and when the teacher becomes eligible for CAS promotion to the next cadre. Thus, if a teacher is
considered for CAS promotion in 2010, one year API scores for 2009-10 alone will be required for assessment.
In case of a teacher being considered for CAS promotion in 2011, two years average of API scores for these
categories will be required for assessment and so on leading progressively for the complete assessment period.

As shown in Table 11, the aggregate minimum API score required (given in row I11) can be earned from any of the
two broad categories, subject to the minimum prescribed in each category. This will provide for due weightage to
teachers who contribute additionally through any of the components given in Categories | and Il also for the differing
nature of contributions possible in different institutional settings.

For Category Il (research and academic contributions), maintenance of past record is done on a normal basis by teachers
and hence no difficulty is envisaged in applying the API scores for this category for the entire assessment period. In this
category, an aggregate minimum score is required for promotion over each stage. Alternatively, a teacher should acquire
the required minimum aggregate score over two previous stages, taken together. In the case of promotion to Professor, the
publication requirement shall be met over the two previous stages.

Candidates should offer themselves for assessment for promotion, if they fulfill the minimum API scores indicated in
Tables | and 11, by submitting an application and the required proforma. They can do so three months before the due date
if they consider themselves eligible. Candidates, who do not consider themselves eligible, can also apply at a later date.

If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows Ill and IV of Tables
I1(A) and 1l (B) or obtain less than 50% in the expert assessment, they will be reassessed only after a minimum
period of one year.

(a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the date of
promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds that she / he fulfills the eligibility conditions at a late date and applies on that
date and is successful, her I his promotion will be deemed to be from that date of application

(c) If the candidate does not succeed in the first assessment, but succeeds in an eventual assessment, her / his promotion
will be deemed to be from the later date.
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APPENDIX - 11l : TABLE -1V

ACADEMIC PERFORMANCE INDICATORS (APIS) AND PROPOSED SCORES DEVELOPED BY THE UGC
FOR ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER ADVANCEMENT
SCHEME (CAS) PROMOTIONS OF UNIVERSITY/ DIRECTOR/ DEPUTY DIRECTOR / ASSISTANT DIRECTOR
OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION

CATEGORY : TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTIVITIES

SR. No.

Nature of Activity

Maximum Score

Category-I

1.

Management of Physical Education and Sports Programme
for students (Planning. Executing and evaluating policies
in Physical Education and Sports)

(20 points)
Lecture cum practice based athlete/ sports classes seminars
undertaken as percentage of allotted hours.

(20 points)

40

Extending services, sports facilities and training on
holidays to the institutions and organization.

10

Organizing and conducting sports and games competitions
at the International/ National/ State/Inter University/Inter
Zonal Levels

(25 points)
Organizing and conducting coaching camps /sports person
development /training programs

(15 points)

40

Up gradation of scientific and technological knowledge in
Physical Education and Sports.
(5 points)
Indentifying sports talents and Mentoring sports excellence
among students
(10 points)

20

Development and maintenance of play fields, purchase and
maintenance of the other sports facilities.

15

Total Score

125

Minimum API Score Required

75
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CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT

Brief Explanation :

RELATED ACTIVITIES.

Nature of Activity

Maximum Score

Student related co-curricular, extension and field based activities
(such Cultural exchange and Sports Programs (Various level of
extramural and intramural programs); extension work through
NSS/NCC and other channels,

20

Contribution to Corporate life and management of the sports
units and institution through participation in sports and
administrative committees and responsibilities.

15

Professional Development activities (such as participation in
seminars, conferences, short term, training courses, camps and
events, talks, lectures, membership of associations, dissemination
and general articles, not covered in Category I11 below)

15

Minimum API Score Required

15

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

(Physical Education)

Based on the teacher’s self-assessment, APl scores are proposed for research and academic

contribution. The minimum API score required by teachers from this category is different for different levels of
promotion and between university and colleges. The self-assessment score will be based on verifiable criteria and
will be finalized by the screening/ Selection committee.

(books, chapters
in books, other
than refereed
journal articles)

review system

Sr. APls Faculties of Physical education Max. points for
No. University teacher
position
1. | Research Papers Refereed Journals * 15/publication
published in:
Non-refereed but recognized and reputable 10/ publication
journals and periodicals, having ISBN/ISSN
numbers.
2. | Research Text or Reference Books Published by 50/ sole author
Publications International Publishers with an established peer | 10/chapter in an

edited book

Text or Reference Books by/national level
publishers/ State and Central Govt. Publications
with ISBN/ ISSN numbers.

25/sole author and
5/chapter in edited
books

Subject Books by Other local publishers with
ISBN/ISSN number™

15/sole author and
3 Ichapter in
edited books

Chapters contributed to edited knowledge based
volumes published by International Publishers

10/Chapter

13



Chapters in knowledge based volumes in Indian
/National level publishers with ISBN/ISSN
numbers and with numbers of national and
international directories

5/chapter

(C) | Research Project
(C)(i) | Sponsored Major Project amount mobilized with grants 20/each Project
Projects carried above 5.0 lakhs
out /ongoing
Major Project amount mobilized with minimum 15/each Project
of T4.00 lakhs up to ¥ 5.00 lakhs
Minor Project with central/State Funding 10/each Project
Agencies with grants below ¥ 4 lakhs
(C)(ii | Consultancy Amount mobilized with minimum of 1.0 lakh 10 per every
) Project carried %5.0 lakhs and 2
out/ongoing per every 1.0
lakh respectively
I11(C) | Completed Completed project report ;(Accepted by funding 20/each major
(iii) | projects Quality agency project and
Evaluation 10/each minor
project
I11(C) | Projects/Outcom Major policy document of Govt. Bodies at Central | 30/ each national
(iv) | e/ Outputs and State level level output or
paten/ 50/ each for
International
level.
Il RESEARCH GUIDANCE
(D)
" M.Phill Degree awarded only 3/each candidate
(D)
(i)
i Ph.D Degree awarded only 10/each candidate
(D)
(ii)
Thesis submitted 7/each candidate
Il TRAINING COURSES AND CONFERENCE/SEMINAR/WORKSHOP PAPERS
(E)
i Refresher courses, a. Not less two weeks duration 20/each
(E) (i) | Methodology workshop,
Training, Teaching-
Learning Evaluation b. One week duration 10/each
Technology Programs,
Soft skill development
Programs, Faculty
Development Programs,
(Max:30 points)
II(E) | Papersin Participation and Presentation of research
(i) Conferences/Seminars/ papers (oral/poster) in
workshops etc.**
a. International Conference 10/each

14



b. National 7.5/each
c. Regional/State level 5/each
d. Local-University/College level 3/each
I1I(E) | Invited lectures or a. International 10/each
(iv) presentations for
conferences/symposia
b. National level 5

* Wherever relevant to any specific discipline, the API score for paper in refereed journal would be
augmented as follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2 by
10 points; (iii) papers with impact factor between 2 and 5 15 points ;(iv) papers with impact factor between 5
and 10 by 25 points.
** |f a paper presented in Conference/Seminar is published in the form of Proceeding, the points would

accrue for the publication (111(a)) and not under presentation (1111(e)(ii)).

The API for joint publications will have to be calculated in the following manner:

Of the total score for the relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40% would be shared
equally by all other authors.
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APPENDIX - 11l TABLE -V (a)

MINIMUM NORMS OF APIS AS PROVIDED IN APPENDIX Il TABLE IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS)
PROMOTION OF UNIVERSITY DIRECTOR / DEPUTY DIRECTOR /ASSISTANT DIRECTOR OF PHYSICAL EDUCATION, AND WEIGHTAGES FOR

EXPERT ASSESSMENT IN SELECTION COMMITTEE

Assistant Director of
Physical Education (Stage
1 to Stage 2 Senior Scale)

Assistant Director of
Physical Education (Senior
Scale) (Stage 2) to Deputy

Director of Physical

Education/ Assistant
Director Physical Education
(Selection Grade) Stage 3)

Deputy Director Physical
Education/ Assistant
Director Physical
Education (Selection
Grade), Stage 3 to Stage 4

Assistant Director of Physical
Education / Assistant Director
Physical Education (Selection Grade)
Stage 4) to Director of Physical
Education (Stage 5) (university only)

I | Teaching, training coaching,
sports person development and
sports management activities

(Category - 1)

75lyear

75/year

75/year

75/year

Il | Extension and Profession related
activities (Category-11)

15/year

15/year

15/year

15/year

Il | Minimum total average API
annual score under categories |
and II*

100/year

100/year

100/year

100/year

IV | Research and Academic
Contribution (Category I11)-
Minimum Annual score required-
to be assessed cumulatively

10/year

(40/assessment period)

20/year

(100/assessment period)

30/year

(90/assessment period)

40/year

(120/assessment period)

Expert Assessment System

Screening committee

Screening committee

Selection Committee

Selection Committee

V | Percentage Distribution of
Weightage Points in the Expert
Assessment (Total weightage =
100. Minimum required 50)

No separate points
Screening committee to
verify API scores

No separate points
Screening committee to
verify API scores

30 % research evaluation
50% Assessment of
domain knowledge and
skills in sports 20%
Interview performance

50 % research evaluation 30%
Assessment of domain knowledge
and organization track record with

vision plan. 20% Interview
performance

* candidates may score 10 points from either category | or Category 1l to achieve the minimum score required under Category | +II :

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 correspond to scales as provided, and AGP 6000, 7000, 8000, 9000

and 10000 respectively.
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Appendix — 11l TABLE -V (b)

MINIMUM APIS AS PROVIDED IN APPENDIX —I1l TABLE: IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SENIOR SCALE)/COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SELECTION GRADE), AND
WEIGHTAGES FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES.

Sr. Categories of Criteria Minimum Average, Yearly or cumulative, API score required during the assessment period of
No. each level as evaluated under the Performance Based Appraisal System (PBAS) with
weightages for Expert Assessment.
College Director of Physical | College Director of Physical | College Director of Physical
Education to College | Education Senior Scale to | Education (Selection Grade)
Director of Physical | Selection Grade (Stage 2 to | (Stage 3 to Stage 4)
Education  (Senior Scale) | 3)
(Stage 1 to Stage 2)
| Teaching — learning, Evaluation Related Activities 75/year 75/year 75/year
(Category -I)
1l Co-curricular, Extension and Profession related 15/year 15/year 15/year
activities (Category — 1)
Il Minimum total average annual Score under 100/year 100/year 100/year
Categories I and Il *
v Research and Academic Contribution (Category II)- Slyear 10/year 15/year
Minimum Annual Score Required to assessed ) ) )
cumulatively (20/assessment period) (50/assessment period) (45/assessment period)
Expert Assessment System Screening Committee Screening Committee Selection Committee
V Percentage Distribution of Weightage Points in the | No separate points. | No separate points. | 30% - Research evaluation
Expert Assessment (Total weightate= 100. minimum | Screening  committee  to | Screening  committee  to

required 50)

verify API Scores.

verify APl Scores.

50% -Assessment of domain
knowledge & skills in sports.

20% -
performance.

Interview
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* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + II.

Note: For colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stage 1,2,3 and 4 correspond to scales as provided, and AGP of Rs. 6000, 7000, 8000 and 9000

respectively.

(TO BE CONSIDERED ALONG WITH OTHERS SPECIFIES ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC REGULATION)

APPENDIX - 11l TABLE -V (C)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION PERSONNEL
IN UNIVERSITY DEPARTMENTS/COLLEGES

Sr. No.
of
category

Minimum Norm / Criteria

Assistant Director of Physical
Education/ College Director of
Physical Education (Entry Stage —
Stage 1)

Deputy Director of Physical
Education in university (Stage
-4)

Director of physical Education
in university (Stage 5)

API score (Research and Academic
Contribution — Category —II1)

Consolidated API score
requirement of 300 points

Consolidated API score
requirement of 400 points

Selection Committee criteria / weightages
(Total weightage =100)

d) Track record of championship won
(30%)

e) Sports and athletic skills (40%)

f) Interview performance (30%)

h) Research papers (3 nos)
evaluation (40%)

i) Organisational skills / Plants
of sports (30%)

J) Interview performance
(30%)

a) Research papers (5 nos)
evaluation. (50%)

b) Organization track vision
plan : (25%)

c) Interview performance
(25%)

Note:

10000 respectively.

For universities/ colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stage 1, 4 and 5 correspond to scales as provided, and AGP of Rs.6000, 9000 and




APPENDIX - 11l. TABLE: VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENT FOR PROMOTION OF PHYSICAL
EDUCATION CADRES IN UNIVERSITIES AND COLLEGES.

Sr. No.

Promotion of Physical Education
Cadres through CAS

Service ( as prescribed by the
MHRD Notification) requirement

Minimum Academic Performance
Requirements and Screening/Selection
Criteria.

Assistant DPE/College DPE to
Assistant DPE (Senior Scale)/College
DPE (Senior Scale) (Stage 1 to Stage
2)

Assistant DPE/College DPE
completed four years of service in
Stage 1 with Ph. D or Five years of
service who are with M. Phil or six
years of service who are without
Ph.D./M. Phil.

(iv) Minimum API scores using PBAS
scoring proforma developed by the
concerned university as per the norms
provided in Table V(a) of Appendix Il
for university DPEs cadres in universities
and in Table V(b) of Appendix II for
cadres in Colleges.

(v) One Orientation and one Refresher
Course of 3/4 weeks duration.

(vi) No separate interview points for the
Screening cum Evaluation process of
recommending promotion.

Assistant DPE(Senior Scale)/College
DPE(Senior Scale to Deputy
DPE/Assistant DPE (Selection
Grade)/College DPE (Selection
Grade) (Stage 2 to Stage 3)

Assistant DPE (Senior Scale)
/College DPE (Senior Scale) with
completed service of five years in
Stage 2.

(iv) Minimum API scores using PBAS
scoring proforma developed by the
concerned university as per the norms
provided in Table V(a) of Appendix Il
for university DPEs cadres in universites
and in Table V(b) of Appendix 11 for
DPEs cadres in Colleges.

(v) Additionally, two Refresher Course
of 3/4 weeks duration to have been
undergone during the assessment period.

(vi) No separate interview points for the
Screening cum Evaluation process of
recommending promotion.

Deputy DPE/Assistant DPE
(Selection Grade)/College DPE
(Selection Grade) to Deputy
DPE/Assistant DPE (Selection
Grade)College DPE (Selection Grade)
(Stage 3 to Stage 4)

Deputy DPE/ Assistant DPE
(Selection Grade)/College DPE
(Selection Grade) with three years
of completed service in Stage 3.

(i) Minimum API scores using PBAS
scoring proforma developed by the
concerned university as per the norms
provided in Table V(a) of Appendix Il
for university DPEs cadres in universities
and in Table V(b) of Appendix II for
cadres in Colleges.

(ii) Minimum three publications over
twelve years. For promotion in colleges
an exemption of one publications for
M.Phil. holders and exemption of two
publications for Ph.D. holders.

(iii) Evidence of having produced
teams/athletes.

(iv) A Selection Committee process
as stipulated in this regulation and in
Table V(a) of Appendix Il for the
universities DPE cadres in
universities and in Table V(b) of
Appendix 111 for cadres in colleges.




4. University DPE (Stage 5) Deputy DPE in universities with three | (iv) Minimum API scores using PBAS
years of completed service in Stage 4. | scoring proforma developed by the

(For universities only) concerned university as per the norms
provided in Table V(a) of Appendix Il
for DPEs university. These may be
achieved over two assessment periods, if
required.

(v) A Minimum five publications over
two assessment periods (Six years)

(vi) Evidence of having produced
teams/athletes.

(vii) A Selection Committee process as
stipulated in this regulation and in Table
V(a) of Appendix Il for the DPE
universities.

Note: The explanatory note provided for Tables 1A and 1B for CAS for teachers is also applicable for the Physical Director
cadres as per the API score specified for this cadre.

Note: for universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stage 1,2,3,4 and 5 correspond
to scales with AGP of %. 6000, 7000, 8000, 9000 and 10000 respectively.

APPENDIX - 11l : TABLE - VII

ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY UGC FOR
ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR DIRECT APPOINTMENT /
CAREER ADVANCEMENT SCHEME (CAS) PROMOTION APPLICABLE TO LIBRARIAN, (UNIVERSITY)
DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN /COLLEGE LIBRARIAN.

CATEGORY -1 Procurement, organization, and delivery of knowledge and information through Library services.

Sr. Nature of Activity Maximum Score
No.
1. | Library resources organization and maintenance of books, 40

journals, reports; Provision of Library reader — services, literature
retrieval services to researchers and analysis of reports; Provision
of assistance to the departments of University /College with the
required inputs for preparing reports, manuals and related
documents; Assistance towards updating institutional website
with activity related information and for bringing out institutional
Newsletters, etc.

2. | ICT and other new technologies’ application for upgradation of 30
library services such as automation of catalogue, learning
resources procurement function circulation operations including
membership records, serial subscription system, reference and
information services, library security (technology based methods
such as RFID, CCTV), development of library management
tools (software), Intranet management.

3. | Development, organization and management of e-resources 25
procurement functions, circulation operations including their




accessibility over Intranet/Internet, digitization of library
resources, e-delivery of information etc.

User awareness and instruction programs (Orientation lectures,
users’ training in the use of library services as e-resources,
OPAC; knowledge resources user promotion programs like
organizing book exhibitions, other interactive latest learning
resources, etc.

20

Additional services such as extending library facilities on
holidays, shelf order maintenance, library user manual, building
and extending institutional library facilities to outsiders thorough

10

external membership norms.

Total

125

Minimum PI score required

75

CATEGORY - II CO-CURRICULAR EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED

ACTIVITIES
Sr. No. Nature of Activities Maximum Score

1 Student related co-curricular, extension and field based activities 20
(such Cultural exchange and Library services Programs) (Various
level of extramural and intramural programs) extension, library —
literary work through different channels,

2. Contribution to corporate life and management of the library units 15
and institution though participation in library and administrative
committees and responsibilities.

3 Professional development activities (such as participation in 15
seminars, conferences, short terms e- library training courses,
workshops and events, talks, lectures, membership if association,
dissemination and general articles, not covered in Category IlI
below)
Minimum API Score Required 15
CATEGORY - I11 — Research and academic contributions (Library Sciences)

Sr. No. API’s Activity Maximum Point

1-A Research Papers Refereed Journals 15/publication
published in :

Non-refereed but recognized and 10/publication
reputable journals and periodicals, having

ISBN/ISSN numbers.

Conference proceedings as full papers, 10/publication
etc. (Abstracts not to be included)

111 (B) Research Publications Text Reference Books Published by 50 / sole author .
(books, chapters in books | International Publishers with an ) _
other than refereed established peer review system 10/chapter in an edited book
journal articles)

Subjects Books / National level 25/sole author and 5/chapter in
publishers / State and Central Govt. edited books
Publications with ISBN/ISSN numbers.




Subject Books by Other local publishers
with ISBN/ISSN number.

15/sole author and 3/chapter in
edited books

Chapters contributed to edited knowledge | 10/Chapter
based volumes published by International

Publishers

Chapters in knowledge based volumes by | 5Chapter

Indian/National level publishers with
ISBN/ISSN numbers and with numbers of
national and international directories

1I(C)
I1(C) (i) | Sponsored Projects (d) Major Projects amount mobilized with | 20/each Project
carried out/ ongoing grants above ¥30.0 lakhs
(e) Major Projects amount mobilized with | 15/each Project
grants above 5.0 lakhs up to 30.0 lakhs
() Minor Projects (Amount mobilized 10/each Project
with grant above 50,000 up to 5.0 lakh)
I11(C) (ii) | Consultancy Project Amount mobilized with minimum of 10 per every ¥10.0 lakhs and 2.0
carried out /Ongoing 310.00 lakhs lakhs respectively
I1(C)(iii) | Completed projects: Completed project Report (Acceptance Major project and 10 /each minor
Quality Evaluation from funding agency) project
I1(C)(iv) | Projects Outcome/Outputs | Patent / Technology transfer / Product/ 30/ each national level output or
Process patent /50each for International
level
11(D)
IHI(D) (i) | M. Phil Degree awarded only 3/each candidates
1H1I(D)(ii) | Ph.D. Degree awarded 10/ each candidate
Thesis submitted 7/ each candidate
II(E)
HI(E)(i) Refresher Courses, Not less than two weeks duration 20/each
Methodology workshops.
Training Teaching —
Learning Evaluation
Technology Program.
Soft Skills development
Programs, Faculty
Development Programs
(Max : 30 points)
One week duration 10/each
II(E)(ii) | Papers in Conferences / Participation and Presentation of research
Seminars / Workshops papers (oral/poster in)
etc.
International Conference 10/Each
b) National 7.5/ each
c) Regional / State level 5/each
Local — University /College level 3/each
HI(E)(iv) | Invited lectures or International 10/ each

presentations for




Minimum APIs as provided in Appendix Il Table VII to be applied for the Promotion of Library staff of universities and

conferences/ symposia

National / level

5 /each

* Wherever relevant to any specific discipline, the API score for paper in refereed journal would be
augmented as follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2 by
10 points; (iii) papers with impact factor between 2 and 5 15 points ;(iv) papers with impact factor between 5

and 10 by 25 points.

** If a paper presented in Conference/Seminar is published in the form of Proceeding, the points would

accrue for the publication (111(a)) and not under presentation (1111(e)(ii)).

The API for joint publications will have to be calculated in the following manner:

Of the total score for the relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40% would be shared

equally by all other authors.

APPENDIX — 111 TABLE: VIII (a)

Weightages for Expert Assessment under Career Advancement Scheme (CAS).

Sr. Assistant Librarian Deputy Deputy Librarian
No to Assistant Librarian/Assistant | Librarian/Assistant | (university only)
Librarian (Senior Librarian Librarian (Stage 4 to Stage
Scale) (Stage 1to | (Selection Grade) ( | (Selection Grade) ( 5)
Stage 2) Stage 2 to Stage 3) | Stage 3 to Stage 4)

| Procurement, organisation and 75lyear 75lyear 75lyear 75lyear
delivery of knowledge and
information thro’ library services
(category I)

Il | Extension and Profession related 15/year 15/year 15/year 15/year
activities (Category II)

Il | Minimum total average annual 100/year 100/year 100/year 100/year
Score under Categories  and Il *

IV | Research and Academic 10/year 20/year 30/year 40/year
Contribution  ( Category IlI) — (40/assessment (100/assessment (90/assessment (120/assessment
Minimum Annual Score Required period) period) period) period)

— to be assessed cumulatively
Expert Assessment System Screening Screening Selection Selection
Committee Committee Committee Commitee

V | Percentage Distribution ~ of | No separate points. | No separate points. 30% -Library 50% -Library
Weightage Points in the Expert Screening Screening related research Publication
Assessment  (Total weightage = | committee to verify | committee to verify | papers evaluation. work.

100. Minimum required 50 ) API scores. API scores.
50% - Assessment 30% -
of domain Assessment of
knowledge on innovative
Library automation | Library service
and Organisational | and Organisation
skills. of digital library
services.
20% - Interview
performance. 20% - Interview
performance.




* candidates may score 10 points from either Category | or Category Il to achieve the minimum score required
under Category | + Il.Note: For universities/colleges in which Sixth PRC Awards (vide Appendix 2) are
applicable, Stage 1,2,3,4 and 5 correspond to scales as given with AGP of ¥ 6000, 7000, 8000 and 9000
respectively.

Minimum Weightage Points (WP) norms of the APIs as provided in Appendix Il Table VII to be applied for the
Promotion of Library staff colleges and Weightages for Expert Assessment under Career Advancement Scheme

APPENDIX — 111 TABLE: VIII (b)

(CAS).
Sr. No. College Librarian (Stage College Librarian (Senior College Librarian
1) College Librarian Scale) ( Stage 2) to (Selection Grade)
(Senior Scale) ( Stage 2) College Librarian ( Stage 3 to Stage 4)
( Selection Grade) (Stage 3)
| Procurement, organisation and 75/year 75lyear 75/year
delivery of knowledge and
information thro’ library
services (category 1)
1 Extension and Profession 15/year 15/year 15/year
related activities (Category 1)
Il Minimum total average annual 100/year 100/year 100/year
Score under Categories | and
>
v Research and Academic 5lyear 10/year 15/year
Contribution ( Category I11I) (40/assessment period) (100/assessment period) (90/assessment
— Minimum Annual Score period)
Required - to be assessed
cumulatively
Expert Assessment System Screening Committee Screening Committee Selection
Committee
\Y Percentage Distribution of No separate points. No separate points. 30% -Library
Weightage Points in the Screening committee to Screening committee to related research
Expert Assessment  (Total verify API scores. verify API scores. papers evaluation.
weightage = 100. Minimum
required 50 ) 50% - Assessment
of domain
knowledge on
Library automation
and Organisational
skills.
20% - Interview
performance.

* candidates may score 10 points from either Category | or Category Il to achieve the minimum score required under Category

I+ 11

Note: For universities/colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stage 1,2,3,4 and 5 correspond
to scales as given with AGP of ¥ 6000, 7000, 8000 and 9000 respectively.




APPENDIX —I11: Table — VIlI(c)

Minimum APIS and other norms for the Direct recruitment of Librarian position in university departments/Colleges

(TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS

UGC REGULATION)

Sr. No. Minimum Norms Assistant University Deputy Librarian in Librarian
of [Criteria Librarian/ College Librarian | universities (Stage (university only)
category (Stage 1) 4) (Stage 5)

I API score (Research
and Academic

Consolidated API
score requirement of

Consolidated API
score requirement of

Contribution Category 300 points 400 points
—111)
] Section Committee a) Teaching compute and a) Libraryrelated | a) Library
criteria /weightages communication skills by a Research / Research papers
(Total weighage =100) Lecture demonstration Theme papers (Five)
(30%) (3 Nos.) evaluation
b) Record of Library (Evaluation: (60%)
management skills (20%) (50%) b) Organizational
c) Interview performance b) Library track record of
(50%) automation innovation
skills and library service

Organizational

and vision plan

Plans (20%) (20%)

c) Interview c) Interview
performance performance
(30%) (20%)

APPENDIX-III : TABLE —-IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF LIBRARIAN
CADRES IN UNIVERSITIES AND COLLEGES

Sr. Promotion of Library cadres Service (as prescribed by Minimum Academic Performance
No. through CAS the MHRD Notification Requirements and Screening / Selection
requirement) Criteria
1. Assistant University Librarian / Assistant University Librarian/ | (i) Minimum API scores using PBAS

scoring proforma developed by the
university as per the norms provided in
Table VIII (a) of Appendix Il1 for
Librarian cadres in universities and Table
VI1I(b) of Appendix Il for college
Librarian cadres.
(if) One Orientation and one Refresher course
of 3-4 weeks duration.
(iii) No separate interview points for the
Screening cum Verification process of
recommending promotion.
Minimum API scores using PBAS
scoring proforma developed by the
university as per the norms provided in
Table VIII (a) of Appendix 11 for
Librarian cadres in universities and Table
VI11I(b) of Appendix Il for college
Librarian cadres.

College Librarian to Assistant
Librarian (Senior Scale) / College
Librarian (Senior Scale) (Stage 1
to Stage 2)

College Librarian (Stage 1)
completed four years of
service with Ph.D. or five
years of service who are with
M. Phil of six years of service
who are without Ph.D/ M/Phil

Assistant university Librarian | (i)
(Senior Scale)/ College
Librarian (Senior Scale) with
completed service of five
years in stage 2

2. Assistant university Librarian
(Senior Scale) /College Librarian
(Senior Scale) to Assistant
university Librarian (Selection
Grade)/ College Librarian
(selection grade) (Stage 2 to Stage




3)

(if) Additionally, two refresher courses for a
minimum period of 3 to 4 week duration
to have been undergone during the
assessment period.

No separate interview points for the
Screening cum Verification process of
recommending promotion.

(iii)

3. Deputy university Librarian/
Assistant university Librarian
(Selection Grade)/ College
Librarian (selection grade) (Stage 3
to Stage 4)

Assistant university Librarian
(Selection Grade)/ College
Librarian (selection grade)
with three years of

(i) Minimum API scores using PBAS
scoring proforma developed by the
university as per the norms provided in
Table VIII (a) of Appendix 11 for
Librarian cadres in universities and Table
VI1II(b) of Appendix Il for Librarian
cadres in college.

Three publications over twelve years. In

Colleges an exemption of one publication

will be given to M. Phil holders and two

publications to Ph.D. Holders.

(iii) Additionally one course/ training under
the categories of Library automation
/Analytical tool Development for
academic documentation.

(iv) A selection committee process as
stipulated in the Regulation and in Table
VI1II (a) of Appendix Il for university in
Table VIII (b) of Appendix Il for
Librarian cadres in college.

(i)

Librarian (university) Stage -5

Deputy Librarian in University
with three years of completed
service in Stage 4.

(i) Minimum API scores using PBAS scoring
proforma developed by the university as
per the norms provided in Table VIII (a) of
Appendix Il for Librarian (University).
Minimum API scores can also be
considered over two assessment periods
(Stage 3 and 4). If required.

(ii) A minimum of 5 publications over current
and previous assessment periods.

(iii) Evidence of innovative library service and
organization of published work.

(iv) A selection committee process as
stipulated in this regulation and in Table
VIII (a) of Appendix Il for Librarian
(University).

Note: The explanatory note provided for Tables 1A and 11B for CAS for teachers is also applicable for the librarian
cadres as per the API score specified for this cadre.

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stage 1, 2, 3,4 and 5
correspond to scales as provided and AGP of ¥ 6000, 7000, 8000, 9000, 10000 and 12000 respectively.
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(i)

(i)

(iii)

(iv)

(v)

(vi)

General

There shall be only three designations in respect of teachers in universities, namely,
Assistant Professors, Associate Professors and Professors. However, there shall be
no change in the present designation in respect of Library and Physical Education
Personnel at various levels.

No one shall be eligible to be appointed, promoted or designated as Professor, unless
he or she possesses a Ph.D. and satisfies other academic conditions, as laid down by
the University

Grants Commission (UGC) from time to time. This shall, however, not affect those
who are already designated as 'Professor'.

The pay of teachers and equivalent positions in Universities and Colleges shall be
fixed according to their designations in two pay bands of ¥15600-39100 and
37400-67000 with appropriate "Academic Grade Pay" (AGP in short). Each Pay
Band shall have different stages of Academic Grade Pay which shall ensure that
teachers and other equivalent cadres covered under this Scheme, subject to other
conditions of eligibility being satisfied, have multiple opportunities for upward
movement during their career.

Up to 10% of the posts of Professors in universities shall be in the Higher Academic
Grade (HAG) Scale of ¥ 67000 (with annual increment @3%) to 379,000 with no
Grade Pay (Gazette Notification dated April 9-April 15, 2011, No. F-1-2/2009 (EC/PS) part IT
UGC (I* Amendment) Regulation, 2011). To be read with Government GR KNGC / 112011 /
1050 KH dated 27-4-2011 and NGC / 112009/ 3734 / KH / (Part File) dated 4-12-2009.

National Eligibility Test (NET) shall be compulsory for appointment at the entry
level of Assistant Professor, subject to the exemptions to the degree of Ph.D. in
respect of those persons obtaining the award through a process of registration,
course-work and external evaluation, as have been/ or may be laid down by the UGC
through its regulations, and so adopted by the University. NET shall not be required
for such Masters' programmes in disciplines for which there is no NET.

UGC regulations 2010 for promotion of Assistant Professor Stage 1 to Assistant
Professor Stage 2, Assistant Professor Stage 2 to Assistant Professor Stage 3, Assistant
Professor Stage 3 to Associate Professor Stage 4, and Associate professor Stage 4 to
Professor Stage 5 will be applicable for the time being in case of AICTE regulated
subjects such as Engineering and Technology, Management Studies until AICTE
guidelines are put in place in this behalf. Notwithstanding anything, the AICTE
qualifications shall be applicable for all teaching positions (AICTE Notification in
the Gazette of India dated 5-13 March 2010 and GR of Government of Gujarat 30-9-
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2009 and Gr no. TEM-12-2010-25777-GH dated 10-8-2010 and AICTE Notification
F-No-37-3/Legal/2010 dated 22-01-2010).

1.1. Revised Pay Scales, Service conditions and Career Advancement Scheme for
teachers and equivalent positions:

The pay structure for different categories of teachers and equivalent positions shall
be as indicated below:

a)  Assistant Professor / Associate Professors / Professors in M.S. University

) Persons entering the teaching profession in Universities and Colleges shall be
designated as Assistant Professors and shall be placed in the Pay Band of ¥15600-
39100 with AGP of I6000. Lecturers, already in service in the pre-revised scale of
% 8000-13500, shall be re-designated as Assistant Professors with the said AGP of
< 6000.

(i) An Assistant Professor with completed service of 4 years, possessing Ph.D. Degree
in the relevant discipline shall be eligible, for moving up to AGP of ¥ 7000.

(iii) Assistant Professors possessing M.Phil degree or post-graduate degree in
professional courses approved by the relevant Statutory Body, such as
LL.M/M.Tech etc. shall be eligible for the AGP of ¥ 7,000 after completion of 5
years service as Assistant Professor.

(iv) Assistant Professors who do not have Ph.D. or M.Phil. or a Master's degree in the
relevant Professional course shall be eligible for the AGP of X 7,000 only after
completion of 6 years' service as Assistant Professor.

(V) The upward movement from AGP of < 6000 to AGP of < 7000 for all Assistant
Professors shall be subject to their satisfying other conditions as laid down by the
UGC.

(vi) The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. the unrevised

scale of ¥10,000-15200) shall be re-designated as Assistant Professor, and shall be
fixed at the appropriate stage in Pay Band of ¥ 15600-39100 based on their present
pay, with AGP of ¥ 7000.

(vii) Assistant Professors with completed service of 5 years at the-AGP of 7000 shall
be eligible, subject to other requirements laid down by the UGC (for Promotion in
CAS), to move up to the AGP of X 8000.

(viii) Posts of Associate Professor shall be in the Pay Band of ¥37400-67000, with AGP
of %9000. Directly recruited Associate Professors shall be placed in the Pay Band
of ¥ 37400-67000 with an AGP of T 9000 at the appropriate stage in the Pay Band
in terms of the conditions of appointment.

(ix) Incumbent Readers and Lecturers (Selection Grade) who have completed 3 years in
the current pay scale of ¥ 12000-18300 on 1.1.2006 shall be placed in Pay Band of
< 37400-67000 with AGP Pay of Rs . 9000 and shall be re-designated as Associate
Professor.

(%) Incumbent Readers and Lecturers (Selection Grade) who had not completed three
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years in the pay scale of I12000-18300 on 1.1.2006 shall be placed at the
appropriate stage in the Pay Band of ¥ 15600-39100 with AGP of ¥ 8000 till they
complete 3 years of service in the grade of Lecturer (Selection Grade)/Reader, and
thereafter shall be placed in the higher Pay Band of ¥37400-67000 and accordingly
re-designated as Associate Professor.

Readers/ Lecturers (Selection. Grade)-in service at present shall continue to be
designated as Lecturer (Selection Grade) or Readers, as the case may be, until they
are placed in the Pay Band of ¥ 37,400-67000 and re-designated as Associate
Professor in the manner described in (x) above.

Assistant Professors completing 3 years of teaching in the AGP.of 8000 shall be
eligible, subject to other conditions, that are prescribed by the UGC (for Promotion
in CAS) and the university, to move to the Pay Band of I 37400-67000 with AGP
of ¥ 9000 and to be designated as Associate Professor.

Associate Professor completing 3 years of service in the AGP of Rs 9000 and
possessing a Ph.D. degree in the relevant discipline shall be eligible, to be
appointed and designated as Professor, subject to other conditions of academic
performance as laid down by the UGC (for Promotion in CAS) and if any by the
university. No teacher other than those with a Ph.D. shall be promoted appointed or
designated as Professor, The Pay Band for the post of Professors shall be ¥37400-
67000 with AGP of ¥ 10000.

The pay of a directly recruited Professor shall be fixed at a stage not below ¥
43000 in the Pay Band of ¥ 37400-67000, with the applicable AGP of ¥ 10000.

Discretionary award of advance increments for those who enter the profession as
Associate Professors or Professors with higher merit, high number of research
publications and experience at the appropriate level, shall be within the
competence of the appropriate authority of the concerned University or recruiting
institution/State Government while negotiating with individual candidates in the
context of the merits of each case, taking into account the pay structure of other
teachers in the faculty and other specific factor

Pay Scales and Career Advancement Scheme for Librarians etc:

(a) Assistant Librarian:

Assistant Librarian/ in the pre-revised scale of pay of ¥ 8000-13500 shall be placed
in the Pay Band of ¥15600-39100 with AGP of ¥ 6000.

All existing conditions of eligibility and academic qualifications laid down by the
UGC shall continue to be applicable for direct recruitment of Assistant Librarian.

(b) Assistant Librarian (Sr. Scale)

The posts of Assistant Librarian (Sr. Scale) in the pre-revised scale of pay of ¥
10000-15200 shall be placed in the Pay Band of I 15600-39100 with AGP of ¥7000.

Assistant Librarian/ College Librarian possessing Ph.D. in Library Science at
the entry level, after completing service of 4 years in the AGP of %6000, and
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if otherwise eligible as per guidelines laid down by the UGC shall be eligible
for the higher AGP of 7000 within the Pay Band of I 15600-39100.

Assistant Librarian/ College Librarian not possessing Ph.D. but only M.Phil
in Library Science at the entry level after completing service of 5 years in the
AGP of ¥ 6000, if otherwise eligible as per guidelines laid down by the UGC,
shall become eligible for the higher AGP of ¥ 7000.

After completing service of 6 years in the AGP of ¥ 6000 Assistant Librarian/
College Librarian without the relevant Ph.D. and M. Phil shall, if otherwise
eligible as per guidelines laid down by the UGC and if any by the university,
move to the higher AGP of ¥ 7000.

The pay of the existing Assistant Librarian (Sr. Scale)/ College Librarian (Sr.
Scale) in the pre-revised scale of pay of ¥ 10000-15200 shall be fixed in the Pay
Band of ¥ 15600-39100 with AGP of ¥ 7000 at an appropriate stage based on
their present pay,

(c) Deputy Librarian/ Assistant Librarian (Selection Grade )/

Deputy Librarians who are directly recruited at present shall be placed in
the Pay Band of ¥ 15600-39100 with AGP of ¥ 8000 initially at the time of
recruitment.

On completion of service of 5 years, Assistant Librarian (Sr. Scale)/
College Librarian (Senior Scale) shall be eligible for the post of Deputy
Librarian/ equivalent posts in Pay Band of I 15600-39100, with Academic
Grade Pay of ¥8,000, subject to their fulfilling other conditions of
eligibility (such as Ph.D. degree or equivalent published work etc. for
Deputy Librarian) as laid down by the UGC. They shall be designated as
Deputy Librarian/ Assistant Librarian (Selection Grade), as the case may
be.

The existing process of selection by a Selection Committee shall continue
in respect of promotion to the post of Deputy Librarian and their equivalent
positions.

After completing 3 years in the Pay Band of ¥ 15600-39100 with an AGP
of ¥ 8000, Deputy Librarians/ equivalent positions shall move to the Pay
Band of ¥ 37400- 67000 and AGP of ¥ 9000, subject to fulfilling other
conditions of eligibility laid down by the UGC and if any by the university.

Assistant Librarians ( Senior Scale) in universities in the AGP of 7000 not
possessing Ph.D. in Library Science or equivalent published work but who
fulfill other criteria prescribed by the UGC and if any by the university,
shall also be eligible for being placed in the AGP of ¥ 8000.

Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selection
Grade) who have completed three years in the pre-revised pay scale of X
12000-18300 on 1.1.2006 shall be fixed at an appropriate stage in the Pay
Band of ¥ 37400-67000 with an AGP of ¥ 9000. They shall continue to be
designated as Deputy Librarian/ Assistant Librarian (Selection Grade).
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(vii) Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selection
Grade) who have not completed the requirement of three years in the pre-
revised pay scale of ¥ 12000-18300, for being eligible to be placed in the
higher Pay Band of ¥ 37400-67000, shall be placed at an appropriate stage
with Academic Grade Pay of 8000 till they complete three years of service
as Deputy Librarian/ Assistant Librarian (Selection Grade).

(viii) Pay in regard to the directly recruited Deputy Librarians shall be initially fixed
In Pay Band ¥ 15600-39100 with AGP of ¥ 8000. They shall move to the Pay
Band of ¥ 37400-67000 with AGP of ¥ 9000 after completing three years of
service in the AGP of ¥ 8000.

(ix) The existing conditions of eligibility and academic qualifications prescribed by the
UGC shall continue to be applicable for direct recruitment to the post of Deputy
Librarian.

(d) Librarian ( University)

m The post of Librarian shall be in the Pay Band of I 37400-67000 with the
Academic Grade Pay of ¥ 10000.

(i) The existing conditions of eligibility and academic qualifications prescribed
by the UGC shall continue to be applicable for appointment to the post of
Librarian (University).

(iii) Deputy Librarian, completing service of three years in the AGP of ¥ 9000
and otherwise eligible as per conditions prescribed by the UGC and if any by
the university, shall also be eligible to be considered for appointment to the
post of Librarian through open recruitment.

(iv) Incumbent Librarian (University) shall be placed at the appropriate stage as
per the ‘fixation formula’ of the 6™ CPC (Central Pay Commission) in the Pay
Band of ¥ 37400-67000 with AGP of ¥10000.

1.3.  Pay Scales and Career Advancement Scheme for Physical

Education

(a) Assistant Director of Physical Education ( Assistant DPE)

Q) The Assistant Director of Physical Education in the pre-revised pays scale of ¥
8000-13500 shall be placed in the Pay Band of I15600-39100 with AGP of ¥
6000.

(i) Pay of incumbent Assistant Directors of Physical Education shall be fixed at an

appropriate stage in the Pay Band of ¥ 15600-39100 with an AGP of ¥ 6000, in
accordance with the fixation formula' of the 6t" CPC.

(iii) All existing conditions of eligibility and academic qualifications laid down by the
UGC shall continue to be applicable for direct recruitment of Assistant
Director of Physical Education.

(b) Assistant Director of Physical Education (Senior Scale)
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Assistant Directors of Physical Education (Senior Scale) in the pre-revised pay
scale of ¥ 10000-15200 shall be placed in the Pay Band of ¥ 15600-39100 with
AGP of ¥ 7000.

Assistant Directors of Physical Education (Senior Scale) possessing Ph.D. in
Physical Education at the entry level of Assistant DPE/ College DIRE in the AGP
of ¥ 6000 shall, after completing service of four years in the AGP of ¥6000, and if
otherwise eligible as per guidelines prescribed by the UGC and if any by the
university, move to higher AGP of ¥ 7000 in the Pay Band of ¥ 15600-39100.

Assistant Directors of Physical Education (Senior Scale) possessing M. Phil in Physical
Education at the entry level of Assistant DPE/College DPE in the AGP of ¥ 6000 shall,
after completing service of five years in the AGP of ¥ 6000, be eligible for the higher
AGP of  7000.

Assistant Directors of Physical Education without the relevant Ph.D. and M.Phil.
shall, after completing service of six years as Assistant Director of Physical
Education in the AGP of ¥ 6000, and if otherwise eligible as per guidelines
prescribed by the UGC and if any by the university, be eligible for being placed in
the AGP of ¥ 7000.

Pay of incumbent Assistant Directors of Physical Education (Senior Scale) shall be
fixed in Pay Band of ¥ 15600-39100 at an appropriate stage in the AGP of % 7000,
as per the 'fixation formula' of the 6th CPC.

Deputy Director of Physical Education / Assistant Director of Physical
Education Selection Grade )

After completing service of five years in the Pay Band of ¥ 15600-39100 with the
AGP of ¥ 7000 and subject to satisfying other eligibility conditions laid down by
the UGC and if any by the university, Assistant Director of Physical Education
(Senior Scale) shall move to AGP of ¥ 8000 in the Pay Band of ¥ 15600-39100.
They shall be designated as Deputy Director of Physical Education/ Assistant DPE
(Selection Grade), as the case may be.

After completing service of three years in the Pay Band of ¥ 15600-39100 and the
AGP of ¥ 8000 and subject to eligibility laid down by the UGC and if any by the
university, Deputy DPE/ Assistant DPE (Selection Grade)) shall move to the Pay
Band of ¥ 37400-67000 with the AGP of ¥ 9000. They shall continue to be
designated as Deputy DPE/ Assistant DPE (Selection Grade).

All Incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade) who
have completed service of at least three years in the un-revised Pay Scale of ¥
12000-18300 as on 1.1.2006 shall be eligible to be fixed in the Pay Band of ¥
37400-67000 with AGP of

¥ 9000.

All incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)
whose services in the un-revised Pay Scale of ¥ 12000-18300 fall short of
three years which would have made them eligible to move to the higher Pay
Band, shall be placed at an appropriate stage at the AGP of ¥ 8000 in the Pay
Band of ¥ 15600-39100 till they complete the required service of three years
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as Deputy DPE / Asstt. DPE (Selection Grade) in the un-revised Pay Scale.

Pay of the directly recruited Deputy DPE shall be initially fixed with the
AGP of ¥ 8000 in the Pay Band of ¥ 15600-39100, and after completing 3
years of service directly recruited Deputy DPE and equivalents shall move to
Pay Band ¥ 37400-67000 with AGP of ¥ 9000.

Director of Physical Education (University):

Post of Director Physical Education in universities shall be in the Pay Band
of ¥ 3740067000 with AGP of ¥ 10000.

Post of Director Physical Education (University) shall continue to be filled
through direct recruitment and the existing conditions of eligibility i.e. the
minimum qualification number of years of relevant experience and other
conditions prescribed by the UGC shall continue to be the eligibility for
recruitment.

Pay of the incumbents shall be fixed at the appropriate stage in the Pay Band of
I37400-67000 as per' fixation formula' of the Government of India for 6th CPC.

Other terms and conditions:

(a) Increments:

Each annual increment shall be equivalent to 3% of the sum total of pay in the
relevant Pay Band and the AGP as applicable for the stage in the Pay Band.

Each advance increment shall also be at the rate 0f-3% of the sum total of pay
in the relevant Pay Band and the AGP as applicable and shall be non-
compoundable.

The number of additional increment(s) on placement at each higher stage of AGP
shall be as per the existing scheme of increment on promotion from lower Pay
Scale to higher Pay Scale; however, in view of the considerable raise in effective
pay between the two Pay Bands, there shall be no additional increment on
movement from the Pay Band of ¥15600-39100 to the Pay Band of ¥ 37400-67000.

(b) Pay fixation formula and Allowances:

The pay 'fixation formula' recommended by 6th Central Pay Commission
as accepted by the Government of Gujarat shall be adopted for teachers
and equivalent positions in the Library and Physical Education Cadres.

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS
FOR PROMOTION UNDER UGC’S CAREER ADVANCEMENT SCHEME
(CAS)

Promotion under Career Advancement Scheme of;
a) Assistant Professor, Associate Professor, Professor,
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b) Assistant Librarian, Deputy Librarian, University Librarian, Assistant
C) Director of Physical Education, Deputy Director of Physical Education
and Director of Physical Education.

In consonance with the UGC regulations 2010, The University teachers shall be promoted
by Syndicate under the Career Advancement Scheme (CAS) after fulfilling the conditions
and by complying with the prescribed procedure as laid down below:
A teacher, who is desirous of being considered for promotion under CAS and fulfills the
minimum API score criteria, shall submit his/her application in the prescribed proforma to
the university three months before his/her the due date. Candidates, who do not consider
themselves eligible, can apply at a later date.
CAS promotions being a personal promotion to the incumbent teacher holding a
substantive sanctioned post, on superannuation of the individual incumbent, the said post
shall revert back to its original cadre.
The candidate must be on the rolls and active service of the Universities on the date of
consideration by the Selection Committee for Selection/CAS Promotion.
A teacher who became eligible as per UGC regulation 2000 (F3-1-April 4, 2000 (PS)
as amended from time to time) and fulfills all the required conditions and
qualifications prior to December 31, 2008 shall be reguired to apply prior to
December 31, 2011.
The UGC Regulations 2010 shall be applicable for a teacher becoming eligible after

December 31, 2008 and he/she should comply with all eligibility conditions stated
hereunder.

Those, who were not eligible on or before December 31, 2008 for whatever reason,
shall be considered eligible at a later date if they fulfill all requirements and conditions
as stipulated in UGC regulation 2010 for promotion. In such cases, the date of
eligibility shall be on a later date on which he/she fulfills the conditions as per UGC
regulations.

A teacher, who does not fulfill the minimum conditions and qualifications including
required API score, the date of eligibility of such candidate shall be shifted to the later
date on which he/she fulfills the stipulated eligibility conditions.

Candidates, who do not either fulfill the minimum score requirement under API
scoring system or those who obtain less than 50% in the expert assessment during
selection process (at any Stage of Promotion) will have to be re-assessed only after a
minimum period of one year. The date of eligibility for the promotion of such

candidate shall be shifted to the later date on which he/she is successfully got re-
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assessed. For additional year the API score must be augmented by annual requirement
as stipulated in UGC regulation 2010.

2.3.6 (a) If a candidate applies for promotion on completion of the minimum eligibility
period and is successful, the date of promotion will be from that of minimum period
of eligibility.

(b) If, however, the candidate finds that he/she fulfills the eligibility conditions at a
later date and applies on that date and is successful, his/her promotion will be
effected from that date of application fulfilling the criteria. (c) If the candidate does
not succeed in the first assessment, but succeeds in the eventual assessment,
his/her promotion shall be from the later date of successful assessment.

2.3.7 Syndicate may promote a teacher on the recommendation of the duly constituted
Screening cum Evaluation Committee/Selection Committee/Expert Committee as the
case may be for Promotion. The constitution and composition of the Selection
Committees for the CAS promotions shall be same as that for the direct recruitment.

2.3.8 Stages and procedure of promotion under Career Advancement Scheme shall be as
under:
2.4 STAGE 1TO STAGE 2

Promotion from Assistant Professor (Stage 1) to Assistant Professor (Stage 2)
(AGP ¥ 6000 to AGP 7000):

1. Anentry level Assistant Professor, possessing Ph.D. Degree in the relevant discipline
shall be eligible, for moving up from Stage 1 to Stage 2 with AGP of 7,000 after
completion of four years service as Assistant Professor.

2. An entry level Assistant Professor, possessing M. Phil. Degree or Post-Graduate
degree in courses approved by the relevant Statutory Body, such as LL.M./ M.Tech.
etc. shall be eligible, for moving up from Stage 1 to Stage 2 with AGP of ¥7,000 after
completion of five years service as Assistant Professor.

3. An entry level Assistant Professor who does not have Ph.D. or M. Phil, or a Master's
Degree in the relevant professional course, shall be eligible for moving up from Stage
1 to Stage 2 with AGP of %7,000 only after completion of six years service as
Assistant Professor.

4. An entry level Assistant Professor shall be eligible for moving up from Stage 1 to
Stage 2 if he/she has successfully completed;

i.  One Orientation Course, and

ii. One refresher course of 3 /4 weeks duration.
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iii. The upward movement from AGP from ¥ 6000 to AGP of ¥ 7000 for all Assistant
Professors shall be subject to their satisfying the API criteria based PBAS conditions

as laid down by the UGC in these Regulations as under:

Sr. No

Particulars

Required points

Teaching learning Evaluation related activities
(Category- 1)

Minimum 75 points per year
of assessment period.

Co-curricular, Extension and Profession
related activities (Category- 1)

Minimum 15 points per year
of assessment period.

Minimum Total Average score per year for
the above two Categories (1+11)

Minimum 100 per year of
assessment period

API score for Research and Academic
Contribution (Category 1l1)

Minimum 10 per year or 40
per assessment period

" Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + 11.

5. The CAS promotion from Stage 1 to Stage 2 shall be on the recommendation of the

“Screening cum Evaluation Committee” constituted as under:

a) Vice Chancellor as the Chairperson of the selection committee
b) Pro Vice Chancellor
c) Dean of the concerned Faculty

d) Head of the concerned Department

e) One subject experts in the concerned subject nominated by the Vice Chancellor from

the university panel of experts approved by the syndicate.

g) In case a candidate belongs to Padra College; principal shall also be a member of the

committee.

h) At least three members, including one subject expert, shall constitute the quorum.

6. Screening cum evaluation committee shall verify the API scores (Category | to Il for
the Assistant/Associate/ Professor submitted by the candidate through ‘PBAS’

methodology. The committee shall recommend to the Syndicate about the suitability

of the candidate for promotion under CAS for moving up from Stage 1 to Stage 2 with
AGP of ¥7,000.

25 STAGE 2 TO STAGES3

Promotion from Assistant Professor Stage 2 to Assistant Professor Stage 3

(AGP 7000 to AGP X8000)
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1. Assistant Professor who has completed five years of services in the Stage 2 with
the AGP of %7,000 shall be eligible, subject to other API requirements, shall
move to Stage 3 with the AGP of ¥8,000. (Assistant professor)

2. An Assistant Professor in Stage 2 shall be eligible for moving up to Stage 3 if
he/she has successfully completed:;

i. One refresher course / Methodology workshop/ Training/ Teaching Learning
Evaluation Technology program / Faculty Development program of Two/Three
weeks duration.

ii. The upward movement from AGP from 7000 to AGP of ¥8000 for all Assistant
Professors shall be subject to their satisfying the API criteria based PBAS
conditions as laid down by the UGC as shown below:

Sr. No Particulars Required points
. Teaching learning Evaluation related activities Minimum 75 points per year
! (Category- I) of assessment period.
i Co-curricular, Extension and Profession related | Minimum 15 points per year
' activities (Category- I1) of assessment period.
Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (1+11)* assessment period
i API score for Research and Academic Minimum 20 per year or 100
' Contribution (Category 111) per assessment period

" Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + 11.

2.6

The Constitution of the “Screening cum Evaluation committee” for CAS
promotion of Assistant professor from Stage 2 to Assistant Professor Stage

3 shall be same as given above for Assistant Professor (Stage 1 to Stage 2)

Screening cum Evaluation Committee shall verify the API scores
submitted by the candidate through ‘PBAS’ methodology. The committee
shall recommend to the Syndicate about the suitability of the candidate for
promotion under CAS for moving up from Stage 2 to Stage 3 with AGP of
Z8,000.

STAGE 3 TO STAGE 4

Promotion from Assistant Professor Stage 3 to Associate Professor
Stage 4 (AGP %8000 to AGP %9000)

Norms for the CAS
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Assistant Professors who have completed three years of services in the Stage 3
with the AGP of %8,000 shall be eligible, subject to fulfillment of other API
requirements, for moving to Stage 4 with the AGP of 9,000 and shall be
designated as Associate Professor.

Selection committee shall verify the API scores secured by the candidate through
‘PBAS’ methodology. The committee shall recommend to the Syndicate about
the suitability of the candidate for promotion under CAS if he/she possesses the

Minimum API score as under:

Sr. No

Particulars Required points

Teaching learning Evaluation related activities Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (1+11)* assessment period

API score for Research and Academic Minimum 30 per year or 90
Contribution (Category Il1) per assessment period

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + I1.

One course/ program from among the categories Methodology workshop/
Training/ Teaching Learning Evaluation Technology program / Soft Skills
Development programs and Faculty Development program of minimum one
week duration.
At least three publications in the entire period as assistant professor (12 Year).
Such publications shall be provided to the subject experts for assessment before
the interview and the evaluation score of the publications provided by the experts
shall be factored into the weightage scores while finalizing the outcome of
selection of the selection committee.
A candidate shall be tested through a seminar or a lecture in a class room
situation or discussion on the capacity to use latest technology in teaching and
research at the interview Stage.
The upward movement from AGP of ¥ 8,000 to AGP of ¥ 9,000 for all Assistant
professors shall be on the recommendation of the “Selection Committee” subject
to their satisfying the API criteria based PBAS conditions. The selection committee
for this would be similar to that of direct recruitment of Associate Professor.
The selection committee shall evaluate the candidate on the basis of (i)

Contribution to Research, (ii) Assessment of Domain knowledge and Teaching
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Practices, and (iii) Interview performance, each of these elements shall account for
30 %, 50 %, and 20 % respectively.

STAGE 4 TO STAGES

Promotion from Associate Professor Stage 4 to Professor Stage 5

(AGP %9,000 to AGP %10,000)
Associate Professors who have completed three years of services in the Stage 4
with the AGP of %9,000 shall be eligible, subject to fulfillment of other API
requirements, for moving to Stage 5 with the AGP of 10,000 and shall be
designated as Professor.
Selection committee shall verify the API score submitted by the candidate
through ‘PBAS’ methodology. The committee shall recommend to the Syndicate
about the suitability of the candidate for promotion under CAS if he/she

possesses the Minimum API score as under:

Sr. No

Particulars Required points

Teaching learning Evaluation related activities Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (1+11)* assessment period

API score for Research and Academic Minimum 40 per year or
Contribution (Category 111) 120 per assessment period

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + 11.

A teacher may combine two assessment periods (in Stages 3 and 4) to achieve
minimum API scores if required.

A minimum of FIVE publications since the period a teacher is placed in Stage 3
Such Publications shall be provided to the subject experts for assessment before
the interview and the evaluation score of the publications provided by the experts
shall be factored into the weightage scores while finalizing the outcome of
selection of the selection committee.

A candidate shall be tested through a seminar or a lecture in a class room
situation or discussion on the capacity to use latest technology in teaching and
research at the interview Stage.

The upward movement from AGP of 29,000 to AGP of 10,000 for all Associate

Professors shall be on the recommendation of the “Selection Committee”

Norms for the CAS
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subject to their satisfying the API criteria based PBAS conditions. The selection
committee for this would be similar to that of direct recruitment of Professor.
Ph.D. degree shall be the mandatory requirement for the promotion or
appointment as Professor.

The selection committee shall evaluate the candidate on the basis of (i)
Contribution to Research, (ii) Assessment of Domain knowledge and Teaching
Practices, and (iii) Interview performance, each of these elements shall account
for 50 %, 30 %, and 20 % respectively.

STAGES5 TO STAGEG6

Promotion from Professor Stage 5 to Professor Stage 6: HAG Scale of
% 67000 (with annual increment @3%) to 379,000 with no Grade Pay

(Gazette Notification dated April 9-April 15, 2011, No. F-1-2/2009 (EC/PS) part II UGC
(I* Amendment) Regulation, 2011). To be read with Government GR KNGC /112011 /
1050 KH dated 27-4-2011 and NGC / 112009/ 3734 / KH / (Part File) dated 4-12-2009.

Ten percent of the positions of the professors in the M. S. University of Baroda
shall be placed in the Higher Academic Grade (HAG) scale of ¥67,000 (with
annual increment @ 3 %) — 79,000 with no grade pay. Provided that the person
is serving as a professor for at least ten (10) years with an AGP of 10,000 in the
scale of 37,400 — 67,000 or in the earlier grade of pre-revised scale of professors
pay of ¥ 16,400 —%22,400 for ten years and on satisfying the required API score
of 500 from Research and Academic Contribution (Category IlI).

Sr. No

Particulars Required points

Teaching learning Evaluation related activities Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I1+11)* assessment period

API score for Research and Academic Minimum 50 per year or
Contribution (Category 1l1) 500 per assessment period

3.

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + II.

Promotion shall be in order of seniority in the University provided that
incumbent candidate satisfies the above conditions.

In addition to above, additional credentials are to be evidenced by:

a) Post doctoral research outputs of high standard;

Norms for the CAS
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b) Awards / Honours / Recognitions;

c) Patents and IPR on Product and Processes developed / Technology transfer
achieved (for the teachers of science and technology).

d) Additional Research degree like D.Sc. / D. Litt. / LL. D.

4, The expert committee shall evaluate credentials of all the eligible professors who
have applied through PBAS Performa based on seniority. The committee shall
evaluated the suitability of a candidate on the basis of :

a) Research -50 %, and
b) Performance evaluation and other credential by Referral procedure - 50 %.
5. No separate interview shall be conducted for this promotion.

3. LIBRARY SCIENCE

Promotion Under Career Advancement Scheme (CAS) for Teachers
of Department of Library Sciences

31 STAGE1TO STAGE 2

Promotion of Assistant University Librarian Stage 1 to Assistant University
Librarian (Senior Scale) / Deputy Librarian (Senior Scale) Stage 2
(AGP % 6000 to AGP Z7000):

1. An entry level Assistant University Librarian, possessing Ph.D. Degree in
Library Science shall be eligible, for moving up from Stage 1 (Assistant
University Librarian ) to Stage 2 (Assistant University Librarian (Senior Scale)
with AGP of 7,000 after completion of four years service in the lower grade..

2. An entry level Assistant University Librarian, possessing M.Phil. Degree or
Post-Graduate degree in courses approved by the relevant statutory Body, such as
LL.M./ M.Tech. etc. shall be eligible, for moving up from Stage 1 to Stage 2 with
AGP of ¥ 7,000 after completion of five years service in the lower grade.

3. An entry level Assistant University Librarian who does not have Ph.D. or
M.Phil, or a Master's Degree in the relevant professional course, shall be eligible
for moving up from Stage 1 to Stage 2 with AGP of 7,000 only after completion
of six years service as Assistant University Librarian.

4, An entry level Assistant University Librarian shall be eligible for moving up
from Stage 1 to Stage 2 if he/she has successfully completed;

i) One Orientation Course, and

i) One refresher course of 3/ 4 weeks duration.
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iii) The upward movement from AGP from ¥ 6000 to AGP of ¥ 7000 for all
Assistant University Librarians (Senior Scale) shall be subject to their satisfying

the API criteria based PBAS conditions as laid down below:

Sr. No Particulars Required points

i Teaching learning Evaluation related activities | Minimum 75 points per year
(Category- 1) of assessment period.

i Co-curricular, Extension and Profession | Minimum 15 points per year
related activities (Category- 1) of assessment period.
Minimum Total Average score per year for | Minimum 100 per year of
the above two Categories (1+11)" assessment period

i APl score for Research and Academic Minimum 10 per year or 40
Contribution (Category 111) per assessment period

Teachers may score 10 points from either Category | or Category Il to achieve the
minimum score of 100 required under Category | + I1.

The teachers in Library Science shall be promoted by Syndicate under the Career
Advancement Scheme (CAS) after fulfilling the conditions and procedure as laid down
below:

The CAS promotion from Stage 1 to Stage 2 shall be on the recommendation of

the “Screening cum Evaluation Committee” constituted as under:

a)
b)

c)
d)

e)

f)

9)

Vice Chancellor as the Chairperson of the selection committee

Pro Vice Chancellor

Dean of the concerned Faculty

Head of the concerned Department

One subject experts in the Library Sciences nominated by the Vice
Chancellor from the university panel of experts approved by the
syndicate.

At least three members, including one subject expert, shall constitute the
quorum.

Screening cum evaluation committee shall verify the API scores
submitted by the candidate through ‘PBAS’ methodology. The
committee shall recommend to the Syndicate about the suitability of the
candidate for promotion under CAS for moving up from Stage 1 to Stage
2 with AGP of ¥7,000.
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STAGE2 TO STAGE 3

Promotion from Assistant University Librarian (Senior Scale) to Assistant
University Librarian (Selection Grade) / Deputy Librarian (Senior Scale)
Stage 2 to Stage 3 (AGP %7000 to AGP 8000)

Assistant University Librarian (Senior Scale) who has completed five years of
services in the Stage 2 with the AGP of ¥7,000 shall be eligible, subject to other
APl requirements, shall move to Stage 3 Assistant University Librarian
(Selection Grade) with the AGP of %8,000.

An Assistant University Librarian (Senior Scale) in Stage 2 shall be eligible for
moving up to Stage 3 Assistant University Librarian (Selection Grade) if he/she
has successfully completed:;

Additional Two refresher courses of a minimum period of minimum Two / Three
weeks duration during the assessment period.

The upward movement from AGP from 7000 to AGP of I8000 for all Assistant
University Librarian (Selection Grade) shall be subject to their satisfying the API
criteria based PBAS conditions as shown below:

Particulars Required points

Teaching learning Evaluation related activities | Minimum 75 points per year
(Category- I) of assessment period.

Co-curricular, Extension and Profession related | Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period

API score for Research and Academic Minimum 20 per year or
Contribution (Category I11) 100 per assessment period

" Teachers may score 10 points from either Category | or Category Il to achieve the
minimum score of 100 required under Category | + I1.

Screening cum Evaluation committee for the CAS promotions from the Stage 2
(Assistant University Librarian-Senior Scale ) to Stage 3 Assistant University
Librarian (Selection Grade)/Deputy Librarian(Selection Grade) shall be same as
given above for Assistant Librarian (Stage 1 to Stage 2)

Screening cum evaluation committee shall verify the API scores submitted by the
candidate through ‘PBAS’ methodology. The committee shall recommend to the
Syndicate about the suitability of the candidate for promotion under CAS for
moving up from Stage 2 to Stage 3 with AGP of %8,000.

Norms for the CAS

Page 17 of 27




3.3

The Maharaja Sayajirao University of Baroda

STAGE 3 TO STAGE 4

Promotion from Stage 3 Deputy University Librarian / Assistant University
Librarian (Selection Grade) to Stage 4 (Deputy Librarian / Assistant
Librarian (Selection Grade) (AGP % 8000 to AGP % 9000)

Assistant University Librarian (Selection Grade) who has completed three years
of services in the Stage 3 with the AGP of 8,000 shall be eligible, subject to
fulfillment of other API requirements, for moving to Stage 4 with the AGP of
39,000 and shall be designated as Assistant University Librarian (Selection
Grade) / Deputy Librarian (Selection Grade).

Selection committee shall verify the API scores (Category | to 11l for the Library
Sciences) secured by the candidate through ‘PBAS’ methodology. The
committee shall recommend to the Syndicate about the suitability of the
candidate for promotion under CAS if he/she possesses the Minimum API score

as under:

Sr. No

Particulars Required points

Teaching learning Evaluation related activities | Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related | Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period

API score for Research and Academic Minimum 30 per year or 90
Contribution (Category I11) per assessment period

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + II.

Additionally one course / training program under the categories of Library
automation /Analytical tool development for academic documentation must have
successfully completed.

Three publications over 12 years.

Such Publications shall be provided to the subject experts for assessment before
the interview and the evaluation score of the publications provided by the experts
shall be factored into the weightage scores while finalizing the outcome of
selection of the selection committee.

A candidate shall be tested through a seminar or a lecture in a class room
situation or discussion on the capacity to use latest technology in teaching and

research at the interview Stage.
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The upward movement from AGP of 8,000 to AGP of 9,000 for all Assistant
University Librarian (Selection Grade) shall be on the recommendation of the
“Selection Committee” subject to their satisfying the API criteria based PBAS
conditions. The selection committee for this would be similar to that of direct
recruitment of Associate Professor except that the three experts in the
concerned subject i.e., in Library Science nominated by the Vice Chancellor
out of the panel of names approved by the Syndicate.

The selection committee shall evaluate the candidate on the basis of (i) Library
related research papers evaluation, (ii) Assessment of Domain knowledge on
Library automation and organizational skills, and (iii) Interview performance,

each of these element will account for 30 % , 50 % , and 20 % respectively.

STAGE4TO STAGES

Promotion from Stage 4 (Assistant University Librarian (Selection Grade)
/Deputy Librarian (Selection Grade) to Stage 5 University Librarian
(AGP %9000 to AGP %10000)
Assistant University Librarian (Selection Grade) /Deputy Librarian (Selection

Grade) who have completed three years of services in University in the Stage 4
with the AGP of 9,000 shall be eligible, subject to fulfiliment of other API
requirements, for moving to Stage 5 with the AGP of 10,000 and shall be
designated as University Librarian.

Selection committee shall verify the APl score submitted by the candidate
through ‘PBAS’ methodology. The committee shall recommend to the Syndicate
about the suitability of the candidate for promotion under CAS if he/she

possesses the Minimum API score as under:

Sr. No

Particulars Required points

Teaching learning Evaluation related activities | Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related | Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period

API score for Research and Academic Minimum 40 per year or
Contribution (Category I11) 120 per assessment period

" Teachers may score 10 points from either Category | or Category Il to achieve the
minimum score of 100 required under Category | + I1.
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A teacher may combine two assessment periods (in Stages 3 and 4) to achieve
minimum API scores (Category I11), if required.

A minimum of FIVE publications over current and previous assessment periods.
Such Publications shall be provided to the subject experts for assessment before
the interview and the evaluation score of the publications provided by the experts
shall be factored into the weightage scores while finalizing the outcome of
selection of the selection committee.

A candidate shall be tested through a seminar or a lecture in a class room
situation or discussion on the capacity to use latest technology in teaching and
research at the interview Stage

Evidence of innovative Library service and organization of published work.

The upward movement from AGP of 39,000 to AGP of 310,000 of all Assistant
University Librarian (Selection Grade) /Deputy Librarian (Selection Grade) shall
be on the recommendation of the “Selection Committee” subject to their
satisfying the API criteria based PBAS conditions. The selection committee for
this would be similar to that of direct recruitment of Professor except that the
three experts in the concerned subject i.e., in Library Science nominated by
the Vice Chancellor out of the panel of names approved by the Syndicate.

The selection committee shall evaluate the candidate on the basis of (i) Library
Publication Work, (ii) Assessment of innovative Library Service and
organization of Digital Library Services, and (iii) Interview performance. Each of

these elements shall account for 50 %, 30 %, and 20 % respectively.

4, PHYSICAL EDUCATION
Promotion Under Career Advancement Scheme for Teachers of
Department of Physical Education

4.1 STAGE1 TO STAGE?2
Promotion from Assistant Director of Physical Education (DPE) (Stage 1) to
Assistant Director of Physical Education (DPE) (Senior Scale) ( Stage 2)
(AGP %6000 to AGP %7000)

1) An entry level Assistant Director of Physical Education (DPE), possessing Ph.D.
Degree in Physical Education shall be eligible, for moving up from Stage 1
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(Assistant Assistant Director of Physical Education (DPE) ) to Stage 2 (Assistant
Director of Physical Education (DPE) (Senior Scale) with AGP of 7,000 after
completion of four years service in the lowest grade.
An entry level Assistant Director of Physical Education (DPE), possessing
M.Phil. Degree or Post-Graduate degree in courses approved by the relevant
statutory Body, shall be eligible for moving up from Stage 1 to Stage 2 with AGP
of 7,000 after completion of five years service in the lowest grade.
An entry level Assistant Director of Physical Education (DPE) who does not
have Ph.D. or M. Phil, or a Master's Degree in the relevant professional course,
shall be eligible for moving up from Stage 1 to Stage 2 with AGP of ¥7,000 only
after completion of six years service as Assistant Director of Physical Education
(DPE)(Senior Scale).
An entry level Assistant Director of Physical Education (DPE) shall be eligible
for moving up from Stage 1 to Stage 2 if he/she has successfully completed,
a. One Orientation Course, and
b. One refresher course of 3 /4 weeks duration.
C. The upward movement from AGP from ¥ 6000 to AGP of ¥ 7000 for all
Assistant Director of Physical Education (DPE) (Senior Scale) shall be
subject to their satisfying the API criteria based PBAS conditions as laid

down by the UGC in these Regulations as under:

Sr. No

Particulars Required points

Teaching learning Evaluation related activities Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period

API score for Research and Academic Minimum 10 per year or 40
Contribution (Category I11) per assessment period

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + II.

The University teachers in Physical Education shall be promoted by Syndicate under
the Career Advancement Scheme (CAS) after fulfilling the conditions and procedure
as laid down below:

The CAS promotion from Stage 1 to Stage 2 shall be on the recommendation of
the “Screening cum Evaluation Committee” constituted as under:

a) Vice Chancellor as the Chairperson of the selection committee
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b) Pro Vice Chancellor

C) Dean of the concerned Faculty

d) Head of the concerned Department

e) One subject experts in the Physical Education and Sports nominated

by the Vice Chancellor from the university panel of experts approved

by the syndicate.

f) At least three members, including one subject expert, shall constitute
the quorum.
Q) Screening cum evaluation committee shall verify the API scores

submitted by the candidate through ‘PBAS’ methodology. The
committee shall recommend to the Syndicate about the suitability of
the candidate for promotion under CAS for moving up from Stage 1 to
Stage 2 with AGP of %7,000.

4.2 STAGE 2 TO STAGE 3

Promotion from Assistant (DPE) Senior scale (Stage 2) to Assistant Director of
Physical Education (DPE) (Selection Grade) ( Stage 3)
(AGP %7000 to AGP %8000)

1. Assistant Director of Physical Education (DPE) (Senior Scale) who has completed
five years of services in the Stage 2 with the AGP of ¥7,000 shall be eligible, subject
to other API requirements, shall move to Stage 3 Assistant Director of Physical
Education (DPE) (Selection Grade) with the AGP of %8,000.

2. An Assistant Director of Physical Education (DPE) (Senior Scale) in Stage 2 shall be
eligible for moving up to Stage 3 Assistant Director of Physical Education (DPE)
(Selection Grade) if he/she has successfully completed,

a) Additional Two refresher courses a minimum period of Three/four weeks duration
during the assessment period.

b) The upward movement from AGP from 7000 to AGP of ¥8000 for all Assistant
Director of Physical Education (DPE) (Selection Grade) shall be subject to their
satisfying the API criteria based PBAS conditions as laid down by the UGC as shown

below:
Sr. No Particulars Required points
. Teaching learning Evaluation related activities Minimum 75 points per year
. (Category- 1) of assessment period.
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i Co-curricular, Extension and Profession related Minimum 15 points per year
' activities (Category- I1) of assessment period.
Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period
i API score for Research and Academic Minimum 20 per year or
' Contribution (Category 1l1) 100 per assessment period

4.3

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score required under Category | + II.

Screening cum Evaluation committee for the CAS promotions from the Stage 2
Assistant Director of Physical Education (DPE) (Senior Scale)/ Deputy Director
Physical Education (Senior Scale) to Assistant Director of Physical Education (DPE)
(Selection Grade)/Deputy Director Physical Education Stage 3 will be same as given
above for Assistant Director Physical Education (Stage 1 to Stage 2).

Screening cum evaluation committee shall verify the API scores submitted by the
candidate through ‘PBAS’ methodology. The committee shall recommend to the
Syndicate about the suitability of the candidate for promotion under CAS for moving
up from Stage 2 to Stage 3 with AGP of ¥8,000.

STAGE 3 TO STAGE 4

Promotion from Assistant Director of Physical Education (DPE) (Selection
Grade) Stage 3 to Assistant DPE/ Deputy Director Physical Education (Selection
Grade) Stage 4 (AGP %8000 to AGP %9000)

Assistant Director of Physical Education (DPE) (Selection Grade) who have
completed three years of services in the Stage 3 with the AGP of %8,000 shall be
eligible, subject to fulfillment of other API requirements, for moving to Stage 4 with
the AGP of 9,000 and shall be designated as Assistant Director of Physical
Education (DPE) /Deputy Director Physical Education (Selection Grade).

Selection committee shall verify the API scores secured by the candidate through
‘PBAS’ methodology. The committee shall recommend to the Syndicate about the
suitability of the candidate for promotion under CAS if he/she possesses the Minimum
API score as under:

Sr. No Particulars Required points

Teaching learning Evaluation related activities Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related Minimum 15 points per year
activities (Category- I1) of assessment period.
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Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period
i API score for Research and Academic Minimum 30 per year or 90
' Contribution (Category I11) per assessment period

4.4

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score of 100 required under Category | + I1.

Evidence of having produced teams /athletes.

Minimum Three publications over 12 years.

Such Publications shall be provided to the subject expert for assessment before the
interview and the evaluation score of the publications provided by the experts shall be
factored into the weightage scores while finalizing the outcome of selection of the
selection committee.

A candidate shall be tested through a seminar or a lecture in a class room situation or
discussion on the capacity to use latest technology in teaching and research at the
interview Stage.

The upward movement from AGP of 8,000 to AGP of %9,000 for all Assistant
Director Physical Education (Selection Grade) shall be on the recommendation of the
“Selection Committee” subject to their satisfying the API criteria based PBAS
conditions. The selection committee for this shall be same as that of direct recruitment
for the post of Professor except that the three experts in the concerned subject i.e.,
in Physical Education and Sports nominated by the Vice Chancellor out of the
panel of names approved by the Syndicate.

The selection committee shall evaluate the candidate on the basis of (i ) Research
Evaluation, ( ii ) Assessment of Domain knowledge and skills in sports ( iii )
Interview Performance. Each of these elements will account for 30 %, 50 %, and 20 %

respectively.

STAGE 4 TO STAGES

Promotion from Stage 4 (Assistant Director of Physical Education (DPE)
(Selection Grade)/ Deputy Director (Selection Grade) to Director Physical
Education Stage 5

(AGP %9000 to ¥10000)

Assistant Director of Physical Education (DPE) (Selection Grade)/Deputy Director
(Selection grade) with Ph.D. in Physical Education, who have completed three years
of services in University in the Stage 4 with the AGP of 9,000 shall be eligible
subject to fulfillment of other API requirements for moving to Stage 5 with the AGP
of 10,000 and shall be designated as “University Director Physical Education”.
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Selection committee shall verify the API score submitted by the candidate through
‘PBAS’ methodology. The committee shall recommend to the Syndicate about the
suitability of the candidate for promotion under CAS if he/she possesses the Minimum

API score as under:

Sr. No Particulars Required points

Teaching learning Evaluation related activities Minimum 75 points per year
(Category- 1) of assessment period.

Co-curricular, Extension and Profession related Minimum 15 points per year
activities (Category- I1) of assessment period.

Minimum Total Average score per year for the | Minimum 100 per year of
above two Categories (I+11)* assessment period

API score for Research and Academic Minimum 40 per year or
Contribution (Category 1) 120 per assessment period

Teachers may score 10 points from either Category | or Category Il to achieve the minimum
score of 100 required under Category | + I1.

Evidence of having produced teams /athletes.

A minimum of FIVE publications over two assessment periods (Six Years).

Such Publications shall be provided to the subject expert for assessment before the
interview and the evaluation score of the publications provided by the experts shall be
factored into the weightage scores while finalizing the outcome of selection of the
selection committee.

A candidate shall be tested through a seminar or a lecture in a class room situation or
discussion on the capacity to use latest technology in teaching and research at the
interview Stage.

The upward movement from AGP of 39,000 to AGP of 10,000 for all in Assistant
Director of Physical Education (DPE) (Selection Grade)Deputy Director (Selection
Grade) shall be on the recommendation of the “Selection Committee” subject to their
satisfying the API criteria based PBAS conditions. The selection committee for this
would be similar to that of direct recruitment of Professor except that the three
experts in the concerned subject i.e., in Physical Education and sports nominated
by the Vice Chancellor out of the panel of names approved by the Syndicate.

The selection committee shall evaluate the candidate on the basis of (i) Research
Evaluation (ii) Assessment of domain knowledge contribution and organization track
record with vision plan and (iii) Interview performance. Each of these elements shall

account for 50 %, 30 %, and 20 % respectively.
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Career Advancement Scheme in Polytechnic

Revised Pay Scales, Service conditions and Career Advancement
Scheme for teachers and equivalent positions:

The pay structure for different categories of teachers and equivalent positions
shall be as prescribed in All Indian Council for Technical Education Notification
F-No-37-3/Legal/2010 dated 05-03-2010 and GR No. SCT/ 102010/ 1928/
376762 / GH dated 2-8-2011).

[A] Lecturer in Polytechnic:-

a) Persons with B.E. / B.Tech. Qualification in appropriate branch / discipline
either entering the teaching profession newly or lecturer already in service in
polytechnic institutions shall be designated as Lecturer and shall be placed in the
Pay Band of ¥15600-39100 with AGP of ¥5400 and will move to AGP of ¥6000
on completion of Masters in qualification in appropriate branch / discipline.

b)  Persons with M.Tech. / M.E. qualification in an appropriate branch /
discipline either entering the teaching profession newly or lecturer already in
service in polytechnic institutions shall be designated as Lecturer and shall be
placed in the Pay Band of ¥15600-39100 with AGP of I6000.

C) A Lecturer with completed service of 4 years, possessing Ph.D. degree in
the relevant branch / discipline shall be eligible, for moving up to AGP of Z7000.

d) A Lecturer possessing Masters’ degree in the relevant branch / discipline as
defined for technical education shall be eligible for the AGP of 7000 after
completion of 5 years service as Lecturer.

e) Lecturers who do not have Ph.D. or a Master’s degree in the relevant
branch / discipline of a program shall be eligible for the AGP of I6000 only after
completion of 6 years service as a Lecturer.

f) Lecturers who do not have Ph.D. or a Master’s degree in the relevant
branch / discipline of a program shall be eligible for the AGP of 7000 only after
completion of 9 years service as a Lecturer.

g)  The upward movement from AGP of 5400 to AGP of ¥6000 and from
AGP of %6000 to ¥7000 for all Lecturers shall be subject to their satisfying
other conditions as laid down by AICTE.

h)  The pay of the incumbents to the posts of Lecturer (Senior scale) (i.e. the
pre-revised scale of ¥10000-15200) shall be fixed at the appropriate stage in Pay
Band of ¥15600-39100 based on their present pay, with AGP of 7000
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)] Lecturers with completed service of 5 years with the AGP of 7000 shall
be eligible, subject to other requirements laid down by the AICTE to move
up to the AGP of ¥8000.

]) Incumbent  Lecturers (Selection Grade) who have completed 3 years in
the Pre-revised pay scale of ¥12000-18300 on 1.1.2006 shall be placed in the Pay
Band of ¥37400-67000 with AGP of Rs.9000 and shall be continued to be
designated as lecturers (Selection Grade).

k) Incumbent Lecturers (Selection Grade) who had not completed 3 years
in the Pre-revised pay scale of ¥12000-18300 on 1.1.2006 shall be placed at the
appropriate stage in the Pay Band of ¥15600-39100 with AGP of %8000 till they
complete 3 years of service in the grade of Lecturer (Selection Grade), and
thereafter shall be placed in the higher Pay Band of ¥37400- 67000 with AGP of
< 9000 and accordingly designated as lecturers (Selection Grade)

)} Lecturer (Selection Grade), completing 3 years of teaching with the AGP
of Rs.8000 shall be eligible, subject to other conditions, as may be prescribed by
AICTE, to move to the Pay Band of ¥37400-67000 with AGP of ¥9000.

m) Posts of HOD shall be in the Pay Band of ¥37400-67000 with AGP of
<9000. Directly recruited HOD shall be placed in the Pay Band of ¥37400-67000
with an AGP of 9000, at the appropriate stage in the Pay Band in terms of the
conditions of appointment.

n) Head of the Department (HOD), completing 3 years of service in the
AGP 0f %9000 and possessing a Ph.D. degree in the relevant discipline shall be
eligible, subject to other conditions of academic performance as laid down by the
AICTE, shall be placed in ¥37400-67000 with AGP of ¥10000.

0) For initial direct recruitment at the level of lecturers, HOD and
Principal, the eligibility conditions in respect of academic and research
requirements shall be as may be or have been prescribed by the AICTE, through
Regulations.

p) All  advancement to higher grade pays in various cadres will be effected
subject to completion of two AICTE approved refresher programs of not less than
two weeks duration each and two one week each TEQIP sponsored programs.

q) Workshop Superintendent as treated at par with Lecturers and is to be
considered for upward mobility similar to that of lecturers.

(B)  Principals in Polytechnic:

Appointment to the posts of principal in Polytechnics shall be based on the
conditions of eligibility in respect of educational qualifications and
teaching/research experience laid down by AICTE from time to time, the posts of
Principals shall be in the Pay Band of ¥37400- 67000 with AGP of ¥10000. All
Principals in service shall be appropriately fixed in the pay band with the AGP of
<10000.
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CAS APPLICATION
FORM FOR ALL
FACULTIES/
INSTITUTIONS

(Except Library science and Physical education)



THE MAHARAJA SAYAJIRAO UNIVERSITY OF BARODA
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Application form for promotion under UGC/AICTE Career Advancement Scheme (CAS) for teachers in
all Faculties / Institutions (Except Library Science and Physical Education) of M S University of Baroda

For promotion as : Assistant Professor Stage 1 to Assistant Professor Stage 2, Assistant Professor Stage 2 to
Assistant Professor Stage 3, Assistant Professor Stage 3 to Associate Professor Stage 4, Associate professor
Stage 4 to Professor Stage 5, and Professor Stage 5 to Professor Stage 6

PART -A
GENERAL INFORMATION AND ACADEMIC BACKGROUND

Date of Appointment : Date of Confirmation:
Application for promotion from stage to Stage

Period of Assessment for the purpose of promotion:
Date of appearing before the last selection committee (if appeared)
Total API Score calculated as per Annexure 3: ( As per category Ill)

Department: Faculty of

1. Name (in Block Letters) i

2. Father’s Name (in Block Letters) .

3. Mother’s Name (in Block Letters) .

4. Spouse’s Name (in Block Letters) .

5. Date of Birth (with Dist. & state) .

6. Place of Birth .

7. Current Designation & Grade Pay .

Date of Confirmation with Pay
Scale /Pay band.




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Date of Current Appointment &
Stage with Pay Scale /Pay band

Stage, Grade Pay and Position .

applied for

Date of Last Promotion (Stage)

Date of eligibility for promotion
Gender
Marital Status
Nationality
Category (SC/ST/OBC/General)

Address for correspondence
(with Pin Code)

Permanent Address

(with Pin Code)

Telephone Number " R

E-Mail .

21. Academic Qualifications (Metric onwards):

Examination Board / University

Year of

Passing

Marks Obtained
/Out of Or
CGPA Grade

Class
with
Percentage

High School /SSC

Intermediate / HSC

Graduate Degree (UG)

Post Graduate Degree (PG)

M. Phil./M. Litt.




Ph.D./D.Phil.

D.Sc./D.Litt.

Other Exams (if any)

22. Record of academic service prior to joining The M.S. University of Baroda (Please attach relevant
certificates of service experience)

Institution [Designation | Nature of Nature Pay- Date of | Date of | Remarks
appointment of Scale / |Joining |eaving
(Regular/ Duties  |Pay band
Fixed term/ and AGP
Temporary/
Adhoc)

23.  Record of service in The M.S. University of Baroda From Date of joining as permanent teacher

Designation Duration Experience
Pay band From To
and AGP (dd/immiyyyy) | (dd/immiyyyy) Year Month

Stage

Stage |
Stage Il
Stage 111
Stage IV
Stage V

Please clearly specify the period of Leave Without Pay (LWP)

24. Teaching Experience: P.G. Classes (in Years)
U.G. Classes (in Years)

25. Research Experience
i.  Total Number of years
ii.  Yearsspentin M. Phil./Ph.D.
iii.  Years of Guiding Ph.D. / M. Phil.
iv.  Total No. of papers Published in Internatlonal Journals .............
i. National Journals  .............
ii. Conference Proceedings ............
(Not Abstract but Full paper)
v.  Total No. of Conferences/Seminar/Workshop Attended
i. International ...............
i. National  ...............
iii. State Level .................
26.  Awards /Prizes/ Honours / Recognitions :




217.

28.

Fields of Specialization under the Subject/Discipline

a)

b)

Orientation/Refresher Course attended (Recognised by UGC only): (Attach certificates)

Sr.
No

Particulars Place

Duration

Sponsoring
Agency

01

02

03

04

29.Any other Training Program/ Summer School / Workshops/ QIP etc.: (Attach certificates)

Sr.
No

Particulars Place

Duration

Sponsoring
Agency

01

02

03

04

30. List of Publications (for the purpose of evaluation):

S.No.

Title

Name of the Journal,
Vol. No., Year

ISSN/ ISBN
Number

01

02

03

04

05

06

07

08

09

10

Note:
i
ii.

You may use separate sheet, If required.

Attach the copies of the papers for evaluation for stage 3 onwards




31.Your vision for the Department:

32. Your contribution in the Department, Faculty and University:

33. Future Academic Development Plan for self as well as Department:

34. Any other relevant information:

PART B Annexure |
ACADEMIC PERFORMANCE INDICATORS (API]) (CATEGORY: I)




(Please see detailed instructions of this PBAS Proforma before filling out this section)

TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Max API score obtained for each academic
Sr. Score year of the period under assessment
No. Particulars
Per 1st 2nd 3rd 4th 5th
Year year year year year
year
1 | Lectures, seminars, tutorials, practical,
contact classes should be based on verifiable 50
records. On basis of Lectures undertaken as
percentage of lectures allocated.
2 | Lectures or other teaching duties in excess of
the UGC norms for which no remuneration is
charged. Two points to be assigned for each | 10
extra hour of classes/credit for the entire
semester.
3 Preparation and Imparting of knowledge /
instruction as per curriculum; syllabus
enrichment by providing additional resources | 20
to students
(100% compliance = 20 points)
4 | Use of participatory and innovative teaching-
learning methodologies; updating of subject 20
content, course improvement etc.
5 | Examination duties (invigilation, question
paper setting, evaluation, / assessment of| 25
answer scripts) as per allotment.
Total Score Obtained 125

Minimum API score required per year 75

Details of Part 1 and 2: Lectures, Seminars, Tutorials, Practical, Contact Hours and duties in excess
UGC norms
’ir. o é E Class Course/_l;aper:t/Subject - § t‘_?’ Teaching ngurs per 3 % 5 § g’g ]
0'$m>- aug O"E wee _SEG.) L_-_Ef--

Details of the above given Table (ANNEXURE )

of the
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Total Points Acquired (Max. 50 per Year for Part 1 & 10 per year for Part 2 )

Details of Part 3: Reading/Instructional material consulted and additional knowledge resources
provided to students

Sr = Additional
Nol g § Class Course/Paper Consulted Prescribed Resource
’ § > provided
1.
2.
3.
4.
5.
Total Points acquired (Max. 20)
Details of Part 4: Use of Participatory and innovative Teaching-Learning (T-L) Methodologies, Updating of
subject content, Course Improvement etc.
5 API score obtained for each academic
o .
Sr ® year of the period under assessment
N ' Particulars S &
0. (_/) > 1% 2nd 3rd 4th 5th
g year | Year | Year | Year | Year
1. Updating of Courses, design of curriculum, (5 per 10

single course)

Participatory & Innovative T-L Process with
material for problem based learning, case studies,
2. Group discussions etc. 10
a) Interactive Courses : 5 points/each

b) Participatory Learning modules: 5 points/each
c) Case studies: 5 points/each

3. Use of ICT in T-L process with computer-aided 10
methods like power-point/Multimedia/




Simulation/Software etc.,
(Use of any one of these in addition to Chalk &
Board: 5 points)

Developing and imparting Remedial/Bridge
Courses (each activity: 5 points)

10

Developing and imparting soft
skills/communications skills/personality
development courses/modules ( each activity 5
points)

10

Developing and imparting specialized teaching-
learning programmes in Physical education, library;
innovative compositions and creations in music,
performing and visual arts and other traditional
areas ( each activity: 5 points)

10

Organizing and conduction of popularization
programmes/training courses in computer assisted
teaching/web-based learning and e-library skills to
students

a) Workshop/Training course : 10 points each
b)Popularization programmes: 5 points each

10

Total Score (Max. Score per Year 20)

20

Details of Part 5 :

Examination Duties Assigned and Performed

o API score obtained for each
§ academic* year of the period under
Sr. ) D & assessment
No Particulars E S
' E :g_ lSt 2nd 3rd 4th 5th
§ year | Year | Year | Year | Year
University end semester/Annual Examination work as
1. per duties, allotted. (invigilation — 10 points, Evaluation 20
of answer scripts — 5 points; Question paper setting — 5
points) (100% compliance =20 points)
2 University examination/Evaluation responsibilities for 10
’ internal/ continuous assessment work as allotted ( 100%
compliance = 10 points)
3 Examination work such as coordination, or flying squad 10
’ duties etc. (maximum of 5 or 10 depending upon
intensity of duty) (100% compliance = 10 points)
Total Score ( Max. 25 per Year) 25
Annexure 11
ACADEMIC PERFORMANCE INDICATORS (API) - CATEGORY- I
Co-Curricular, Extension, Professional Development Related Activities
API Score
Type of Activity
S No.
1St 2nd 3I’d 4th 5th
year | Year | Year | Year | Year
(i)  Extension, Co-curricular & Field based activities.




Extension work through NSS/NSC and other chy 05
Cultural Activities 05
Subject Related Events 05
Advising and Counseling 05
Total (Max.: 20) 20

(if) Contribution to Corporate Life and Management of the
Institution

In charge of any academic /administrative body | 05

Member of academic body at departmental level 05

Member of academic body at Faculty level 05

Total (Max: 15) 15

(iii) Professional Development Activities

Participation in seminars, conference 05
Short term, training courses 05
Talks, lectures 05
Membership of associations 05
Dissemination and general articles, not 05

covered in Category 111 below

Total (Max: 15) 15

Total Score Acquired of (i toiii)

(Min. Score needed is 15)

Verified By .............. HEAD of the Department




Annexure 111

PBAS Proforma for calculating Research & Academic Contributions

(A) Published Papers in Journals (Can attach sheet)

S.N. | Title Journal ISSN/ISBN | Whether peer No. of Whether you | API
] No. reviewed. Co- are the main | Score
with VVol. Impact factor, | authors | author or
Year & if any
Page No. Guide/mentor
1
2
3
4
5
B (i) Articles/ Chapters published in Books
S.N. | Title with | Book ISSN/ISBN | Whether No. of Co- | Whether | API
page no. Title, No. peer authors and | you are Score
editor & reviewed. | Date of the main
publisher Publication | author
1
2
3
4
5
B(ii) Full papers in Conference Proceedings
S.N. | Title Details of conference National / No. of Co- | Whether | API
Proceedings (With International | authors and | you are Score
Year, Page No.) the main
author
1
2
3
4

10



B (iii) Books published as single author or as editor

S.N. | Title Type of Book | Publisher | Whether | No. of Co- Whether API
with & Authorship | & ISSN/ | Peer author & Published Score
page no. ISBN No. | Reviewed | Date of by National/

Publication International

1

2

3

4

5

C (i & ii). Ongoing Research projects and consultancies
S.N. Title Agency Period Grant/ Amount | API Score
Mobilized (Rs
Lakhs)
1
2
3
C (iii & iv) Research Projects and Consultancy Completed
S.N. Title Agency | Period | Grant/ Amount | Whether Policy API
Mobilized (Rs. | Documents/Patent | Score
Lakhs) as outcome
1
2
3
(D) Research Guidance
Particulars Number | Thesis Submitted Degree Awarded | API
Enrolled Score

M. Phil or Equivalent

11



Ph.D or Equivalent

E(i) Training Courses, Teaching-Learning-Evaluation Technology, Faculty = development Programmes
(Max.30 Points)

S.N. Programme Duration Organised by API
Score

E (ii) Papers presented in Conferences, Seminars, Workshops, Symposia

S.N | Title of Title of Date(s) | Organised | Whether International/ API Score
. the paper | Conference/Seminar | of the by National/State/Regional/
presented | etc event University or College
Level

E(iii) Invited Lectures and Chairmanships at National or International Conference/ Seminars

S.N. | Title of Lecture/ | Title of Date(s) | Organised | Whether API Score
Academic Conference/Seminar of the by International/
Session etc event National/State

12



Declaration
Certified that all the information, facts and documents submitted with this application are

true and correct and if found incorrect/false, my candidature for the same may be cancelled
and the decision of the university shall be final and binding.

Date Signature of the Candidate

PART B

CERTIFICATE

Certified that | have personally verified all the information, facts and documents of the

candidate Shri. / Smt./ Kumari/ Dr. , and

may be considered for promotion to the next stage since he/she fulfills API requirements based

on Performance Based Appraisal System as in vogue in the University.

Head Dean
Departmentof ..................... Facultyof .................

NOTE
Minimum API scores needed for a candidate for promotion.

i) (a) Teaching-learning Evaluation— 75/year (b) Co-curricular, Extension activities—15/year
Total average (a+b) = 100/year
ii) Research & Academic Contribution--- 10/year or (40/ assessment Period)  for stage 1 to 2
20/year or (100/ assessment Period) for stage 2 to 3
30/year or (120/ assessment Period) for stage 3 to 4
40/year or (120/ assessment Period) for stage 4 to 5

13



Guidelines for Filling up the Application Form under CAS

in

Faculties of Science, Arts, Commerce, Family & Community Sciences, Law, Social Work,

Journalism and Communication, Education, Sanskrit Mahavidyalaya and Oriental Institute

Sr.N | Promotion of | Service Requirement Minimum Academic Performance Requirements

o. Teacher and Screening/ Selection Criteria
through CAS

1. Assistant Assistant Professor in Stage 1 | i) Minimum API scores using PBAS scoring Performa
Professor/equi | and completed four years of | a) Teaching-learning Evaluation—  75/year
valent cadres | service with Ph.D or five years | b) Co-curricular, Extension activities—15/year
from Stage 1 to | of service who are with Total average (a+b) = 100/year
Stage 2 M.Phil, or six years of service | ii) Research & Academic Contribution---10/year

who are without Ph.D./ M.Phil (40/assessment Period)
iii) One Orientation and one Refresher/Research
Methodology Course of 2/3 weeks duration.
iv) Screening cum Verification process for
recommending promotion.
Assistant Assistant  Professor  with | i) Minimum API scores using PBAS scoring Performa
Professor/equi | completed service of five a) Teaching-learning Evaluation— 75 /year
valent cadres | years in Stage 2 b) Co-curricular, Extension activities—15/year
from Stage 2 to Total average (a+b) = 100/year
Stage 3 ii) Research & Academic Contribution---20/year
(100/assessment Period)
iii) One course/programme from among the
categories of refresher courses, methodology
workshops, Training, Teaching-Learning-Evaluation
Technology Programs and Faculty Development
Programmes of 2/3 week duration.
iv) Screening cum Verification process for
recommending promotion.

3. Assistant Assistant  Professors  with | i) Minimum API scores using PBAS scoring Performa
Professor three years of completed a) Teaching-learning Evaluation—  75/year
(Stage 3 to | servicein Stage 3 b) Co-curricular, Extension activities—15/year
Associate Total average (a+b) = 100/year
Professor ii) Research & Academic Contribution---30/year
(Stage 4) (90/assessment Period)

iii) At least three publications in the entire period as
Assistant Professor (twelve years). iii) One course
/program from among the categories of methodology
workshops, Training, Teaching-Learning-Evaluation
Technology Program, Soft skills development prog -
ram and Faculty Development Program of minimum
one week duration.

iv) Expert Assessment system: A Selection committee.

4. Associate Associate  Professor  with | i) Minimum yearly/cumulative API scores using PBAS
Professor three years of completed | scoring Performa
(Stage 4) to | servicein Stage 4 a) Teaching-learning Evaluation—  75/year
Professor b) Co-curricular, Extension activities—15/year
/equivalent Total average (a+b) = 100/year
cadres (stage ii) Research & Academic Contribution---40/year
5) (120/assessment period)

14




Teachers may combine two assessment periods (in
stages 3 and 4) to achieve minimum API Scores
i.e, 300, if required.
iii) A minimum of 5 publications since the period
that the teacher is placed in Stage 3.
iv) Assessment system: A Selection Committee.
5. Professor Ten years of completed i) Minimum yearly/cumulative API scores for the
(Stage 5 to | service as Professor assessment period.
Professor a) Teaching-learning Evaluation—  75/year
(Stage 6) b) Co-curricular, Extension activities—15/year
Total average (a+b) = 100/year
ii) Research & Academic Contribution---50/year
(500/assessment period)
iii) Additional credentials are to be evidenced by: (a)
post-doctoral research outputs of high standard; (b)
awards / honors /recognitions /patents and IPR on
product and processes developed / technology
transfer achieved; and c) Additional research degrees
like D.Sc., D.Litt., LL.B., etc.
iv) Review process: by an Expert Committee
Instructions for Filling up the Form - Category- |
Category I: Teaching, Learning And Evaluation Related Activities
Maximum Scores Allocated 1125
Minimum API Score Required 175
Nature of Activity Max.
Score
(i) Lectures, seminars, tutorials, practical, contact classes should be based on verifiable records.
No score should be assigned if a teacher has taken less than 80% of the assigned classes. University may give
@) allowance for periods of leave where alternative teaching arrangements have been made. 50
Maximum score of 50 if there is 100% performance
(b) If a teacher has taken classes exceeding UGC norms, then two points to be assigned for each extra hour of 10
classes/credit
(i) Imparting of knowledge / instruction as per curriculum with the prescribed material (Text book/Manual etc.), 20
syllabus enrichment by providing additional resources to students ( 100% compliance = 20 points)
(i) Use of participatory and innovative teaching-learning methodologies; updating

of subject content, course improvement etc.

Updating of Courses, design of curriculum, (5 per single course)

10

Participatory & Innovative T/L Process with material for problem based learning, case studies, Group
discussions etc.

d) Interactive Courses : 5 points/each

e) Participatory Learning modules: 5 points/each

f) Case studies: 5 points/each

10

Use of ICT in T/L process with computer-aided methods like power-point/Multimedia/ Simulation/Software
etc.,
(Use of any one of these in addition to Chalk & Board: 5 points)

10

Developing and imparting Remedial/Bridge Courses (each activity: 5 points)

10

15




points)

Developing and imparting soft skills/fcommunications skills/personality development courses/modules ( each activity 5

Developing and imparting specialized teaching-learning programmes in Physical education, library; innovative

compositions and creations in music, performing and visual arts and other traditional areas ( each activity: 5 10
points)
Organizing and conduction of popularization programmes/training courses in computer assisted teaching/web-
based learning and e-library skills to students 10
¢) Workshop/Training course : 10 points each
d) Popularization programmes: 5 points each
Maximum Aggregate Limit 20
(iv) Examination Related Work
College/University end semester/Annual Examination work as per duties, allotted. (invigilation — 10 points, 20
Evaluation of answer scripts — 5 points; Question paper setting — 5 points) (100% compliance = 20 points)
College/University examination/Evaluation responsibilities for internal/ continuous assessment work as allotted 10
(100% compliance = 10 points)
Examination work such as coordination, or flying squad duties etc. (maximum of 5 or 10 depending upon 10
intensity of duty) (100% compliance = 10 points)
Maximum Aggregate Limit B (iv) 25
Instructions for Category II:
Co-Curricular, Extension and Professional Development Related Activities.
Maximum Scores Allocated 50
Minimum API Score Required : 15
S. Max.
(i) | Extension and Co-curricular, Extension and Professional Development Related Activities
Institutional Co-curricular activities for students such as field studies/ educational tours, industry-implant training 10
and placement activity ( 5 point each)
Positions held/Leadership role played in organization linked with Extension Work and National service Scheme 10
(NSS), NCC, NSO or any other similar activity ( each activity 10 points)
Students and Staff Related Socio Cultural and Sports Programmes, campus publications (departmental level 2 10
points, institutional level 5 points)
Community work such as values of National Integration, Environment democracy, socialism, Human Rights, 10
peace, scientific temper; flood or, drought relief, small family norms etc. (5 points)
Maximum Aggregate Limit 20
(i) Contribution to Corporate Life and Management of the Institution
Contribution to Corporate life in Universities/colleges through meetings, popular lectures, subject related events, 10
articles in college magazine and University volumes ( 2 point each)
Institutional Governance responsibilities like, Vice-Principal, Dean, Director, Warden, Bursa, School Chairperson, 10
IQAC Coordinator (10 points each)
Participation in committees concerned with any aspect of departmental or institutional management such as 10
admission committee, campus development, library committee ( 5 points each)
Responsibility for, or participation in committees for Students Welfare, Counseling and Discipline (5 points each) 10
Organization of Conference / Training as Chairman/Organizational Secretary/Treasurer: 10
(@) International ( 10 points) National/regional ( 5 points)
(b) As member of the organizing committee (1 point each)
Maximum Aggregate Limit 15
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(iii)

Professional Development Related Activities

Membership in profession related committees at state and national level 10
a) At national level : 3 points each
b) At site activity 2 points each
Participation in subject associations, conferences, seminars without paper presentation ( each activity : 2 points) 10
Participation in short term training courses less than one week duration in educational technology, curriculum 10
development, professional development, Examination reforms, Institutional governance ( each activity: 5 points)
Membership/participation in State/Central Bodies/Committees on Education, Research and National Development 10
(5 points each)
Publication of articles in newspapers, magazines or other publications ( not covered in category 3); radio talks; 10
television programmes ( 1 point each

Maximum Aggregate Limit 15

Cateqory- 111

Instructions for Filling up of the PBAS Proforma

RESEARCH AND ACADEMIC CONTRIBUTIONS

S.N. APIs Engineering/Agriculture/ Faculties of Languages Max. points for
Veterinary Arts/Humanities/Social University and
Science/Sciences/Medical Sciences/Library/ Physical college teacher
Sciences education/Management position
i (A) Research Papers Refereed Journals* Refereed Journals* 15/ Publication
(Published in Non-refereed but recognized Non-refereed but recognized 10/ Publication
Journals) and reputable journals and and reputable journals and
periodicals, having ISBN/ISSN | periodicals, having
numbers. ISBN/ISSN numbers.
Conference proceedings as full | Conference proceedings as full | 10/ Publication
papers, etc. (Abstracts not to be | papers, etc. (Abstracts not to
included) be included)
111 (B) | Research Text or Reference Books Text or Reference Books 50 /sole author;
Publications Published by International Published by International 10 /chapter in an
(books, chapters in Publishers with an established Publishers with an established | edited book
books, other than peer review system peer review system
refereed journal
articles) Subjects Books by National Subjects Books by National 25 /sole author,
level publishers/State and level publishers/State and and 5/ chapter in
Central Govt. Publications with | Central Govt. Publications edited books
ISBN/ISSN numbers. with ISBN/ISSN numbers.
Subject Books by Other local Subject Books by Other local | 15/ sole author,
publishers with ISBN/ISSN publishers with ISBN/ISSN and 3/ chapter in
numbers. numbers. edited books
Chapters contributed to edited Chapters contributed to edited | 10 /Chapter
knowledge based volumes knowledge based volumes
published by International published by International
Publishers Publishers
Chapters in knowledge based Chapters in knowledge based | 5/ Chapter
Volumes by Indian/National volumes by Indian/National
level publishers with level publishers with
ISBN/ISSN numbers and with ISBN/ISSN
numbers of national and numbers and with numbers of
international directories national and international
directories
11 C Research Projects
111 C (i) | Sponsored Projects | (a) Major Projects amount Major Projects amount 20 /each Project

carried out/
ongoing

mobilized with grants above
30.0 lakhs

mobilized with grants above
5.0 lakhs

17




(b) Major Projects amount
mobilized with grants above
5.0 lakhs up to 30.00 lakhs

Major Projects Amount
mobilized with minimum of
Rs. 3.00 lakhs up to Rs. 5.00
lakhs

15 /each Project

(c) Minor Projects (Amount
mobilized with grants above
Rs. 50,000 up to Rs. 5 lakh)

Minor Projects (Amount
mobilized with grants above
Rs. 25,000 up to Rs. 3 lakh)

10/each Project

11 C (i)

Consultancy
Projects carried
out / ongoing

Amount mobilized with
minimum of Rs.10.00 lakh

Amount mobilized with
minimum of Rs.2.00 lakhs

10 per every
Rs.10.0 lakhs and
Rs.2.0 lakhs,
respectively

111 C (iii) | Completed projects | Completed project Report Completed project report 20 /each major
: Quality (Acceptance from funding (Accepted by funding agency) | project and 10/
Evaluation agency) each minor

project

111 C (iv) | Projects Patent/Technology transfer/ Major Policy document of 30/ each national
Outcome / Outputs | Product/Process Govt. Bodies at Central and level output or

State level patent /50 /each
for International
level

1D Research Guidance

11 Dii) | M.Phil Degree awarded only Degree awarded only 3 Points for each

candidate

11D (ii) | Ph.D Degree awarded only Degree awarded only 10 Points for

each candidate
Thesis submitted Thesis submitted 7 Points for each
candidate
HIE TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS

111 E (i) | Refresher courses, () Not less than two weeks (a) Not less than two 20 points each
Methodology work - duration weeks duration
shops, Training,

Teaching-Learning- | (b) One week duration (b) One week duration 10 points each
Evaluat ion Techno

logy Programmes,

Soft Skills develop

ent Programmes,

Faculty Developm —

ent Programmes

(Max: 30 points)

Papers in Participation and Presentation Participation and

111 E (ii) | Conference/ of research papers (oral/poster) in Presentation
Seminars/ of research papers
workshops etc.** (oral/poster) in

a) International Conference a) International 10 Points each
Conference

b) National b) National 7.5 Points each

c) Regional/State level c) Regional/State level 5 Points each

d) Local —University/College d) Local —University/ 3 Points each

level College level

111 E (iv) | Invited lectures or (a) International (a) International 10 Points each
presentations for (b) National level (b) National level 5 Points each
conferences/ /
symposia

Important Note :
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i)

i)

Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as
follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers
with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 points.

If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for the
publication (111 (a)) and not under presentation (I11 (e)(ii)).

The API for joint publications will have to be calculated in the following manner:

Of the total score for the relevant category of publication by the concerned teacher, the first/Principal author and the
corresponding author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining
40% would be shared equally by all other authors.

d)

GENERAL INFORMATION FOR THE TEACHERS:

The Ph.D. degree shall be a mandatory qualification for promotion as Professors.

CAS promotions being a personal promotion to the incumbent teacher holding a
substantive sanctioned post, on superannuation of the individual incumbent, the said
post shall revert back to its original cadre.

The incumbent teacher must be on the role and active service of the
Universities/Colleges on the date of consideration by the Selection Committee for
Selection/CAS promotion.

He / She has completed two years service as teacher of MSU and Confirmed in his /her post.
His/her promotion shall be due from the date of eligibility or from the date of appointment
whichever is later.

Candidates shall offer themselves for assessment for promotion, if they fulfill the
minimum API scores indicated in the appropriate API System tables by submitting an
application and the required PBAS Performa. Candidates who do not consider
themselves eligible can also apply at a later date.

In the final assessment, if the candidates do not either fulfill the minimum API
scores in the criteria as per PBAS Performa or obtain less than 50% in expert
assessment, wherever applicable, such candidates will be reassessed only after a
minimum period of one year.

If a candidate applies for promotion on completion of the minimum eligibility period
and is successful, the date of promotion will be from that of minimum period of
eligibility.

If, however, the candidates find that he/she fulfills the eligibility conditions at a later
date and applies on that date and is successful, his/her promotion will be affected

from that date of application fulfilling the criteria.

If the candidate does not succeed in the first assessment, but succeeds in the eventual

assessment, his/her promotion will be deemed to be from the later date of successful
assessment.

If the candidate does not succeed in an assessment and reappears for the next
assessment after a year (as stipulated by UGC), the candidate has to produce the
evidence of having done additional work during that period.
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The teachers eligible for promotion under the Career Advancement Scheme should submit
seven copies of Application Form (Annexure 2) alongwith Academic Performance
Indicator (API) based Performance Based Appraisal System (PBAS) (Annexure -3) duly
filled in all respect and other relevant documents in support of their claim by the stipulated
date. >S>>>>>>>>>>>>>>>>>>>>

The Maharaja Sayajirao University of Baroda

UGC Regulations on Minimum Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher Education 2010
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION UNDER UGC'S
CAREER ADVANCEMENT SCHEME (CAS)
STAGE 1
Entry through open advertisement as Assistant Professor in Pay Band II of Rs. 15,600-
39,100 with AGP of Rs. 6,000/-

PROMOTIONS UNDER UGC’S CAS

STAGE-2

FROM STAGE 1 TO STAGE 2 OF ASSISTANT PROFESSORS IN THE PAY BAND III OF RS.
15,600-39,100 WITH AGP FROM RS. 6,000 TO AGP OF RS. 7,000

SERVICE REQUIREMENTS
Assistant Professor in Stage 1 and completed four years of service with Ph.D.
Or
Five years of service who are with M.Phil/PG Degree in Professional Courses such as LL.M.,,
M.Tech, M.V.Sc., M.D. etc.

Or
Six years of service who are without Ph.D./M.Phil /PG Degree in Professional Courses

MINIMUM ACADEMIC PERFORMANCE REQUIREMENTS AND sCREENING/SELECTION
CRITERIA

(i) Minimum API Scores using PBAS scoring proforma developed by the University & UGC as
per the norms provided in Table II(A)/1I(B) of Appendix III.

(ii) One orientation and one Refresher/Research Methodology Course of 2/3 weeks duration.

(iii) Screening cum Verification process for recommending promotion.

STAGE-3

FROM STAGE 2 TO STAGE 3 OF ASSISTANT PROFESSORS IN THE PAY BAND III OF RS.
15,600-39,100 WITH AGP FROM RS.7,000 TO AGP OF RS.8,000

SERVICE REQUIREMENTS
Assistant Professor with completed service of five years in Stage 2.
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MINIMUM ACADEMIC PERFORMANCE REQUIREMENTS FAND SCREENING /SELECTION
CRITERIA

(i) Minimum API scores using the PBAS scoring proforma developed by the University as per
the norms provided in Table II(A)/II(B) of Appendix III.

(ii) One course/programme from among the categories of refresher courses, methodology
workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills

development Programmes and Faculty Development Programmes of 2/3 weeks duration.

(iii) Screening cum Verification process for recommending promotion.

STAGE-4

FROM STAGE 3 TO STAGE 4: PROMOTION FROM ASSISTANT PROFESSOR (STAGE 3) TO
ASSOCIATE PROFESSOR (STAGE 4)TO MOVE TO THE PAY BAND IV OF RS. 37,400-67,000

WITH AGP OF RS.9,000/-

SERVICE REQUIREMENTS
Assistant Professors with three years of completed service in Stage 3 and possessing a Ph.D.
Degree shall be eligible to be designated as Associate Professor.

MINIMUM ACADEMIC PERFORMANCE REQUIREMENTS FAND SCREENING /SELECTION
CRITERIA

[. Minimum API scores using the PBAS scoring proforma developed by the University as per
the norms provided in Table II(A)/II(B) of Appendix III.

[1. At least three publications in the entire period as Assistant Professor (twelve years).
[II. One course/ programme from among the categories of methodology workshops, Training,
Teaching-Learning-Evaluation Technology Programmes, Soft skills Development Programmes

and Faculty Development Programmes of minimum one week duration.

IV. A selection Committee process as stipulated in this regulation and in Table II(A) and II(B)
of Appendix III.

STAGE-5

FROM STAGE 4 TO STAGE 5: PROMOTION FROM ASSOCIATE PROFESSOR (STAGE 4) TO
PROFESSOR (STAGE 5)TO THE PAY BAND IV OF RS. 37,400-67,000 WITH AGP OF

RS.9,000 TO AGP OF RS. 10,000

SERVICE REQUIREMENTS
Assistant Professors with three years of completed service in Stage 4 and possessing a Ph.D.
Degree shall be eligible to be designated as Professor.
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MINIMUM ACADEMIC PERFORMANCE REQUIREMENTS FAND SCREENING /SELECTION
CRITERIA

(i) Minimum yearly/cumulativeAPI scores using the PBAS scoring proforma developed by the
University as per the norms provided in Table II(A)/II(B) of Appendix IIl. Teachers may
combine two assessment periods (in Stages 2 and 3) to achieve minimum API scores, if
required.

(ii) A minimum of five publications since the period that the teacher is placed in Stage 3.

(iii) A Selection Committee process as stipulated in this regulation and in Tables II(A) and II
(B) of Appendix III.

STAGE-6

FROM STAGE 3 TO STAGE 4: PLACEMNT IN THE HIGHER GRADE OF PROFESSOR (STAGE
5) TO PROFESSOR (STAGE 6)IN THE HAG SCALE OF RS. 67,000-79,000 (3% INCREMENT)

(10 percent of the positions of Professors in the University)

SERVICE REQUIREMENTS
Professor with completed services of ten years (within the University only) in Stage 5

MINIMUM ACADEMIC PERFORMANCE REQUIREMENTS FAND SCREENING /SELECTION
CRITERIA

(i) Minimum yearly/cumulative API scores for the assessment period as per the norms
provided in Table II(A) of Appendix III.

(ii) Additional credentials are to be evidenced by : (a) postdoctoral research output of high
standard; (b) awards/honours/ recognition/patents and IPR on products and processes
developed/technology transfer achieved; and (c) Additional research degrees like D.Sc., D.Litt,
LL.B., etc.

(iii) A review process by an Expert Committee as stipulated in this regulation and in Tables
[1(A) and II (B) of Appendix III.

Note: Please refer to Instructions at the end for filling-up Part-B of the PBAS
Proforma and for Category-III of the Application.
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Application form for Promotion under UGC Career Advancement Scheme(CAS)
in the Library Science

For promotion as : Assistant University Librarian to Assistant Librarian (Senior Scale) (Stage 1 to State 2)
Assistant University Librarian (Senior Scale) to Assistant University Librarian (Selection Grade) (Stage 2 to
State 3), Deputy University Librarian / Assistant University Librarian (Selection Grade) to Assistant
University Librarian (Selection Grade) (Stage 3 to Stage 4) Deputy University Librarian (selection
Grade) / Assistant University Librarian (Selection Grade) (Stage 4) to Librarian University (Stage 5).

PART -A
GENERAL INFORMATION AND ACADEMIC BACKGROUND

Date of Appointment : Date of Confirmation:
Application for promotion from stage to Stage

Period of Assessment for the purpose of promotion:
Date of appearing before the last selection committee (if appeared)
Total API Score calculated as per Annexure 3 : ( As per category Ill)

Department: Faculty of

1. Name (in Block Letters) i

2. Father’s Name (in Block Letters) .

3. Mother’s Name (in Block Letters) .

4. Spouse’s Name (in Block Letters) .

5. Date of Birth (with Dist. & state) .

6. Place of Birth .




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Current Designation & Grade Pay

Date of Confirmation with Pay
Scale /Pay band.

Date of Current Appointment &
Stage with Pay Scale /Pay band

Stage, Grade Pay and Position
applied for

Date of Last Promotion (Stage)

Date of eligibility for promotion

Gender

Marital Status

Nationality

Category (SC/ST/OBC/General)

Address for correspondence
(with Pin Code)

Permanent Address
(with Pin Code)

Telephone Number

E-Mail




21. Academic Qualifications (Metric onwards):

Year of | Marks Obtained Class
Examination Board / University .| /out Or with
Passing CGPA Grade Percentage

High School /SSC

Intermediate / HSC

Graduate Degree (UG)

Post Graduate Degree (PG)

M. Phil./M. Litt.

Ph.D./D.Phil.

D.Sc./D.Litt.

Other Exams (if any)

22. Record of academic service prior to joining The M.S. University of Baroda (Please attach relevant
certificates of service experience)
Institution |Designation | Nature of Nature Pay- Date of | Date of | Remarks
appointment of Scale/ |Joining |-eaving
(Regular/ Duties  |Pay bend
Fixed term/ and AGP
Temporary/
Adhoc)

23. Record of service in The M.S. University of Baroda From Date of joining as permanent

teacher

Stage

Designation

Pay bend
and AGP

Duration

Experience

From
(dd/mml/yyyy)

To
(dd/mml/yyyy)

Year Month

Stage |

Stage Il

Stage I

Stage IV

Stage V

Please clearly specify the period of Leave Without Pay (LWP)

24. Teaching Experience:

25.

Research Experience

P.G. Classes (in Years)
U.G. Classes (in Years)

(a) Yearsspentin M. Phil./Ph.D.)

(b) Years of Guiding Ph.D. / M. Phil.




(c) Total No. of papers Published in International Journals .............
National Journals  .............
Conference Proceedings ............
(Full paper & No Abstract)
(d) Total No. of Conferences/Seminar/Workshop Attended
International ...............
National  ...............
State Level .................
26. Awards /Prizes/ Honours / Recognitions :

27. Fields of Specialization under the Subject/Discipline
a)

b)

28. Orientation/Refresher Course attended (Recognised by UGC only): (Attach certificates)

Sr. | Particulars Place Duration Sponsoring
No Agency

01

02

03

04

29. Any other Training Program/ Summer School / Workshops/ QIP etc.: (Attach certificates)

Sr. | Particulars Place Duration Sponsoring
No Agency

01

02

03

04

30. List of Publications (for the purpose of evaluation):

Name of the Journal, ISSN/ ISBN

S:No Title Vol. No., Year Number

01

02

03

04

05

06

07

08




09

10

Note: You may use separate sheet, If required. Attach the copies of the papers for
evaluation for stage 3 onwards

31.Your vision for the Department:

32. Your contribution in the Department, Faculty and University:

33. Future Academic Development plan for self as well as Department:




34. Any other relevant information:

PART B
ANNEXURE -1
ACADEMIC PERFORMANCE INDICATORS (API)
Form No - | (CATEGORY: 1)
S.No. Particulars Maxim API score obtained for each academic year of the
um period under assessment
Score

1year | 2"™Year | 3“year 4" year | 5™ year
1 Library Resource Retrieval 40
2 ICT Related Services 30
3 Management of E-Resources 25
4 User Awareness Program 20
5 Additional Services 10

TOTAL SCORE Acquired
(Minimum API score required per year 75)

Details of (From Above Table :

Part 1: Library Resource Management / Retrieval
S. No. Nature of Activity Maximum
Score
Score Obtained
1% year | 2™ 3" 4" 57 yvear
Year year year
1 Maintenance of books / Journals / E- 10
Resources.
2 Literature Retreival services to 10
Resources




3 Updating of Websites 10
4 Institute News Letters 10
5 Any Innovative Service 10

Score acquired

(Max. Score 40)

(ii) ICT Related Services ( Max. Score — 30)
S. No. Nature of Activity Maximum Score Obtained
Score 1" year | 2™ 37year | 4" 5™ year
Year year
1 Upgradation of Library Services 10
2 E-Information of Library Services 10
3 Automation of Catalogues 10
4 Subscription Services (On line) 10
5 Refe.rences and Information 10
services
6 Library Security Technology 10
Score acquired (Max. Score 30)
(iii) Management of E-Services (Max. Marks -25)
S. No. Nature of Activity Maximum Score Obtained
Score 1% year | 2™ 3" 4" |5
Year year year | year

1 Development of E-Resources 05
2 Accessibility of E -Resources 05
3 E-Resources on Intranet 05
4 E-Resources on Internet 05
5 Digitization of Lib. Services 05

Scores Acquired

(Max. Score 25)

(iv)

User awareness Program




S. No. Nature of Activity Maximum Score Obtained
Score
1"Year | 2™ 3" 4" 5" Year
Year Year Year
1 Orientation Program 05
2 User Awareness Program 05
3 OPAC 05
4 Books Exhibition 05
Scores Acquired (Max. Score 20)
(v) Additionl Srvices
S. No. Nature of Activity Maximum Score Obtained
Score
1st 2nd 3rd 4th 5th
Year Year Year | Year | Year
1 Extension of Library Services 02
2 Library User Manual 02
3 External Membership 02
4 Institutional Library 02
5 Shelf Order Maintenance 02
Scores Acquired (Max. Score 10)
ANNEXURE -I11
Category : Il
Co-Curricular, Extension, Professional Development Related Activities
S No. API Score
Type of Activit Max
P v Score| 1 Year 2" 3% | 4"vear | 5"
Year Year Year
1 Co-Curricular activities
i Cultural Exchange and Library services 05
ii Extramural and Intramural Programmes 05
iii Extension 05




iv | Library-Literary work through different channels. 05
v | Any Other relevant Activity 05
Total Points (Max.: 20) 20

2 Extension & Professional Development
i | Contribution to Corporate Life 05
ii | Management of Library Units and Institution 05
iii | Participation in administrative committees and responsibilities 05
Total Points (Maximum = 15) 15

3 Professional Development activities
i seminars, conferences 03
ii short term, e-library training courses, 03
iii Workshops and events 03
iv talks, lectures,, membership of associations 03
v dissemination and general articles, not covered in Category 03
Il below)

Total Points (Maximum Score) 15

Total Points Obtained Per Year

(Minimum 15 marks required from 1, 2, & 3)

Verified by ..ccccvvvveenenns

HEAD of The Department




PBAS Proforma for APl SCORE (Category I11)

(Research & Academic Contributions)

(A) Published Papers in Journals (Can attach sheet)

Annexure 111

S.N. | Title Journal ISSN/ISBN Whether peer No. of | Whether you API
with Vol. | No. reviewed. Co- are the main Score
Year & Impact factor, authors | author or
Page No. if any Guide/mentor
1
2
3
4
5
B (i) Articles/ Chapters published in Books
S.N. | Title with | Book ISSN/ISBN | Whether No. of Co- | Whether | API
page no. Title, No. peer authors and | you are Score
editor & reviewed. | Date of the main
publisher Publication | author
1
2
3
4
5
B(ii) Full papers in Conference Proceedings
S.N. | Title Details of conference | National / No. of Co- | Whether | API
Proceedings (With International | authorsand | youare | Score
Year, Page No.) the main
author
1
2

10



4

5

B (iii) Books published as single author or as editor

S.N. | Title Type of Book | Publisher | Whether | No. of Co- Whether API
with & Authorship | & ISSN/ | Peer author & Published by | Score
page no. ISBN No. | Reviewed | Date of National/

Publication International

1

2

3

4

5

C (i & ii). Ongoing Research projects and consultancies
S.N. | Title Agency Period Grant/ Amount Mobilized | API Score
(Rs Lakhs)
1
2
3
C (iii & iv) Research Projects and Consultancy Completed s
S.N. | Title Agency Period | Grant/ Amount Whether Policy API
Mobilized (Rs. Documents/Patent as | Score
Lakhs) outcome
1
2
3
(D) Research Guidance
Particulars Number | Thesis Submitted Degree Awarded | API
Enrolled Score

11



M. Phil or Equivalent

Ph.D or Equivalent

E(i) Training Courses, Teaching-Learning-Evaluation Technology, Faculty development Programmes

S.N. Programme Duration Organised by API
Score
E (ii) Papers presented in Conferences, Seminars, Workshops, Symposia
S.N | Title of Title of Date(s) | Organised | Whether International/ API Score
the paper | Conference/Seminar | of the by National/State/Regional/
presented | etc event University or College

Level

E(iii) Invited Lectures and Chairmanships at National or international Conference/ Seminars

S.N.

Academic
Session

Title of Lecture/

Title of

etc

Conference/Seminar

Date(s) | Organised | Whether
of the by International/
event National/State

API Score

12



Declaration
Certified that all the information, facts and documents submitted with this application

are true and correct and if found incorrect/false, my candidature for the same may be
cancelled and the decision of the university shall be final and binding.

Date Signature of the Candidate

PART B

CERTIFICATE

Certified that | have personally verified all the information, facts and documents of the

candidate Shri. / Smt./ Kumari/ Dr. ,

and may be considered for promotion to the next stage since he/she fulfills API requirements

based on Performance Based Appraisal System as in vogue in the University.

Head Dean
Departmentof ..................... Facultyof .................
NOTE

Minimum API scores needed for a candidate for promotion.

i) (a) Teaching-learning Evaluation— 75/year (b) Co-curricular, Extension activities—15/year
Total average (a+b) = 100/year
ii) Research & Academic Contribution--- 10/year or (40/ assessment Period)  for stage 1 to 2
20/year or (100/ assessment Period) for stage 2 to 3
30/year or (120/ assessment Period) for stage 3 to 4

13



40/year or (120/ assessment Period) for stage 4 to 5

Guidelines for Filling up the Application Form under CAS in Library Science

Category- | of the PBAS Proforma

Category I: Procurement, organization, and delivery of knowledge and information through Library
services

Maximum Scores Allocated 125
Minimum API Score Required 175
S.No. Nature of Activity Max.

Score

Library resources organisation and maintenance of books, journals, reports; Provision of
library reader- services, literature retrieval services to researchers and analysis of
reports; Provision of assistance to the departments of University/College with the required 40
inputs for preparing reports, manuals and related documents; Assistance towards
updating institutional website with activity related information and for bringing out institutional
Newsletters, etc.

ICT and other new technologies' application for up gradation of library services such as
automation of catalogue, learning resources procurement functions, circulation
operations including membership records, serial subscription system, reference and 30
information services, library security technology based methods such as RFID, CCTV),
development of library management tools (software), Intranet management.

Development, organisation and management of e-resources including their accessibility over

Intranet/Internet, digitization of library resources, e-delivery of information, etc. 25

User awareness and instruction programmes Orientation lectures, users' training in the use of
library services as e-resources, OPAC; knowledge resources user promotion programmes like 20
organizing book exhibitions, other interactive latest learning resources, etc.

Additional services such as extending library facilities on holidays, shelf order maintenance,
library user manual, building and extending institutional library facilities to outsiders through 10
external membership norms

Total Score 125

Minimum API score required 75

14




Instructions for Filling up the Form Category II:  Co-Curricular, Extension and
Professional Development Related Activities.

Maximum Scores Allocated 150

Minimum API Score Required : 15

Max.
S. No Nature of Activity Score
1 Student related co-curricular, extension and field based activities (such Cultural exchange and 20
Library service Programmes (various level of extramural and intramural programmes); extension,
library-literary work through different channels,
2. Contribution to Corporate life and management of the library units and institution through 15
participation in library and administrative committees and responsibilities.
3. 15
Professional Development activities (such as participation in seminars, conferences, short term,
e-library training courses, workshops and events, talks, lectures, membership of associations;
dissemination and general articles, not covered in Category I11 below)
Minimum API score required 15
Instructions for Category- 111 of the PBAS Proforma
RESEARCH AND ACADEMIC CONTRIBUTIONS
S.No. APIs Activity Maximum Point
11 (A) Research Papers published Refereed Journals 15/ publication
in:
Non-refereed but recognized 10/ publication
and reputable journals and
periodicals, having ISBN/ISSN numbers.
Conference proceedings as full papers, etc. 10/ publication
(Abstracts not to be included)
11 (B) Research Publications Text or Reference Books Published by 50 / sole author; 10/
(books, chapters in books, International Publishers with an established | chapter in an edited book
other than refereed journal peer review system
acticles)
Subjects Books by National level 25/ sole author; and 5/
publishers/ State and Central Govt. chapter in edited books

Publications with ISBN/ISSN numbers.

Subject Books by Other local publishers 15/ sole author; and 3/
with ISBN/ISSN numbers. chapter in edited books

Chapters contributed to edited knowledge 10/ Chapter
based volumes published by International
Publishers

Chapters in knowledge based volumes by 5/ Chapter
Indian/ National level publishers with
ISBN/ISSN numbers and with numbers of




national and international directories

111 (C)
11 (C) (i) Sponsored Projects carried (d) Major Projects amount mobilized with 20 / each Project
out/ ongoing grants above 30.0 lakhs
(e) Major Projects amount mobilized with 15/ each Project
grants above 5.0 lakhs up to 30.00 lakhs
(f) Minor Projects (Amount mobilized with | 10/ each Project
grants above Rs. 50,000 up to Rs. 5.0 lakh)
11 (C) (ii) Consultancy Projects carried | Amount mobilized with minimum of Rs. 10 per every Rs.10.00
out/ ongoing 10.00 lakhs lakhs and Rs.2.0 lakhs,
respectively
11 (C) (iii) Completed projects : Quality | Completed project Report (Acceptance 20 / each major project
Evaluation from funding agency) and 10 / each minor
project
11 (C) (iv) Projects Patent/ Technology transfer/ Product/ 30/ each national level
Process output or patent/ 50 / each
Outcome / Outputs for International level
111 (D)
11 (D) (i) M.Phil Degree awarded only 3/ each candidate
111 (D) (ii) Ph.D. Degree awarded 10/ each candidate
Thesis submitted 7 [ each candidate
11 (E)
11 (E) (i) Refresher courses, Not less than two weeks duration 20/ each
Methodology workshops,
Training, Teaching-
Learning-Evaluation
Technology Programmes,
soft Skills development
Programmes, Faculty
Development Programmes
(Max: 30 points) One week duration 10/ each
11 (E) (ii) Papers in Conferences/ Participation and Presentation of research
Seminars/ Workshops etc. papers (oral/ poster) in
International Conference each
b) National / each
c) Regional/ State level / each
Local-University/ College level 3/each
11 (E) (iv) Invited lectures or International 10/ each
presentations for conferences
/ symposia
National level 5/each




*Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as follows: (i)
indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 points.

** If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for the
publication (111 (a)) and not under presentation (I11 () (ii)).
Note

1. The API for joint publications will have to be calculated in the following manner: Of the total score for the relevant
category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40% would be
shared equally by all other authors.

Library Science

GUIDELINES FOR CAS PROMOTION

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

Promotion of Service (as prescribed | Minimum Academic Performance Requirements and
Librarian cadres | by the MHRD | Screening/ Selection Criteria
through CAS Notification)

Requirement

Assistant University Assistant University (Stage 1) i) Minimum API scores using PBAS scoring Performa.

Librarian / to completed four years of service a) Teaching-learning Evaluation—  75/year
Assistant Librarian with Ph.D or five years of b) Co-curricular, Extension activities—15/year
(Senior Scale) service who are with M.Phil or Total average (a+b) = 100/year
(Stage 1 to Stage 2) six years of service who are i) Research & Academic Contribution---10/year
without Ph.D./ M.Phil (40/assessment Period)
iii) One Orientation and one Refresher Course of 3/4 weeks
duration

iv) No separate interview points for the Screening cum
Verification process for recommending promotion.

Assistant University | Assistant University Librarian i) Minimum API scores using the PBAS scoring

Librarian (Senior (Senior Scale) with completed proforma

Scale) to Assistant service of five years in Stage 2 a) Teaching-learning Evaluation—  75/year
University Librarian b) Co-curricular, Extension activities—15/year
(Selection Grade) Total average (a+b) = 100/year
(Stage 2 to Stage 3) ii) Research & Academic Contribution---20/year

(100/assessment Period)

iii) Additionally, two refresher courses, for a minimum
period of 3 to 4 week duration to have been
undergone during the assessment period.

iv) No separate interview points for the Screening
Verification process of recommending promotion.

Deputy University | Assistant University Librarian i) Minimum API scores using the PBAS scoring proforma.

Librarian / Assistant | (Selection Grade) with three a) Teaching-learning Evaluation— 75/year
University Librarian | years of completed service in b) Co-curricular, Extension activities—15/year
(Selection Grade)/ Stage 3 Total average (a+b) = 100/year
(Stage 3 to Stage 4) ii) Research & Academic Contribution---30/year

(90/assessment period)

iii) Three publications over twelve years.

iv) Additionally one course/ training under the categories of
Library automation / Analytical tool Development for
academic documentation.

V) A Selection Committee Process.




Librarian

(University) (stage 5) | with three years of completed

Deputy Librarian in University i) Minimum API scores using the PBAS scoring proforma.

service in Stage 4. a) Teaching-learning Evaluation—  75/year

b) Co-curricular, Extension activities—15/year
Total average (a+h) = 100/year
ii) Research & Academic Contribution---40/year
(120/assessment period)

iii) A minimum of 5 publications over current and previous
assessment periods.

iv) Evidence of innovative library service and organization of
published work.

v) A Selection Committee Process.

Note- I: CAS Promotions up-to 30.12.2008

Any candidate, who became eligible for promotion under CAS up to 30" December 2008, the promotion, will be governed by
UGC Regulation 2000.

Note- I1: CAS Promotion from 31% December 2008 onwards

Any candidate, who became eligible for promotion under CAS on or after 31% December 2008, the promotion, will be
governed by UGC Regulation 2010.

Note-I11

As per UGC Regulation 2010, only cumulative points in category Il are required in this period and points for category | & |1
will be applicable from academic session 2010-11. So, during this transitory period, the following guidelines will be
applicable for promotion at various levels.

6. a)

GENERAL INFORMATION FOR THE TEACHERS:
The Ph.D. degree shall be a mandatory qualification for promotion as Professors.

CAS promotions being a personal promotion to the incumbent teacher holding a substantive sanctioned
post, on superannuation of the individual incumbent, the said post shall revert back to its original cadre.

The incumbent teacher must be on the role and active service of the Universities/Colleges on the date of
consideration by the Selection Committee for Selection/CAS promotion.

He / She has completed two years service as teacher of MSU and Confirmed in his /her post. His/her
promotion shall be due from the date of eligibility or from the date of appointment whichever is later.

Candidates shall offer themselves for assessment for promotion, if they fulfill the minimum API scores
indicated in the appropriate API System tables by submitting an application and the required PBAS
Performa. Candidates who do not consider themselves eligible can also apply at a later date.

In the final assessment, if the candidates do not either fulfill the minimum API scores in the criteria
as per PBAS Performa or obtain less than 50% in expert assessment, wherever applicable, such
candidates will be reassessed only after a minimum period of one year.

If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion will be from that of minimum period of eligibility.

b) If, however, the candidates find that he/she fulfills the eligibility conditions at a later date and applies on

that date and is successful, his/her promotion will be affected from that date of application fulfilling
the criteria.

c) If the candidate does not succeed in the first assessment, but succeeds in the eventual assessment, his/her

d)

promotion will be deemed to be from the later date of successful assessment.

If the candidate does not succeed in an assessment and reappears for the next assessment after a year (as
stipulated by UGC), the candidate has to produce the evidence of having done additional work during that
period.

The teachers eligible for promotion under the Career Advancement Scheme should submit seven copies of
Application Form (Annexure 2) alongwith Academic Performance Indicator (API) based Performance
Based Appraisal System (PBAS) (Annexure -3) duly filled in all respect and other relevant documents in support
of their claim by the stipulated date.
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Application Form for Promotion Under Career Advancement Scheme (CAS):
Assistant DPE Stage 1 to Assistant DPE(Senior Grade) Stage 2, Assistant DPE (senior Scale) Stage 2 to
Assistant DPE (Selection Grade) Stage 3, Assistant DPE (Selection Grade) Stage 3 to Assistant DPE
(Selection Grade)/Deputy Director Stage 4, and Assistant DPE (Selection Grade)/Deputy Director Stage
4 to University Director Physical Education Stage 5

PART -A
GENERAL INFORMATION AND ACADEMIC BACKGROUND

Date of Appointment : Date of Confirmation:
Application for promotion from stage to Stage

Period of Assessment for the purpose of promotion:
Date of appearing before the last selection committee (if appeared)
Total API Score calculated as per Annexure 3: ( As per category Il1)

Department: Faculty of

1. Name (in Block Letters) i

2. Father’s Name (in Block Letters) .

3. Mother’s Name (in Block Letters) .

4. Spouse’s Name (in Block Letters) .

5. Date of Birth (with Dist. & state) .

6. Place of Birth .

7. Current Designation & Grade Pay




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Date of Confirmation with Pay
Scale /Pay band.

Date of Current Appointment &
Stage with Pay Scale /Pay band

Stage, Grade Pay and Position
applied for

Date of Last Promotion (Stage)

Date of eligibility for promotion

Gender

Marital Status

Nationality

Category (SC/ST/OBC/General)

Address for correspondence
(with Pin Code)

Permanent Address
(with Pin Code)

Telephone Number M
E-Mail
21. Academic Qualifications (Metric onwards):
o o Year of | Marks Obtained Class
Examination Board / University . /Out of Or with
Passing CGPA Grade Percentage

High School /SSC

Intermediate / HSC




Graduate Degree (UG)

Post Graduate Degree (PG)

M. Phil./M. Litt.

Ph.D./D.Phil.

D.Sc./D.Litt.

Other Exams (if any)

22. Record of academic service prior to joining The M.S. University of Baroda (Please attach relevant
certificates of service experience)

Institution |Designation | Nature of Nature Pay- Date of | Date of | Remarks
appointment of Scale/ |Joining Leaving
(Regular/ Duties  |Pay bend
Fixed term/ and AGP
Temporary/
Adhoc)
23. Record of service in The M.S. University of Baroda From Date of joining as permanent
teacher
stage Designation Pay bend — Duration — Experience
and AGP (dd/mmiyyyy) | (ddimmiyyyy) Year Month
Stage |
Stage Il
Stage Il1
Stage IV
Stage V

Please clearly specify the period of Leave Without Pay (LWP)

24.  Teaching Experience: P.G. Classes (in Years)
U.G. Classes (in Years)

25. Research Experience
(@) Yearsspentin M. Phil./Ph.D.)
(b) Years of Guiding Ph.D. / M. Phil.
(c) Total No. of papers Published in Internatlonal Journals .............
National Journals  .............
Conference Proceedings ............
(Full paper & No Abstract)
(d) Total No. of Conferences/Seminar/Workshop Attended
International ...............
National — ...............



State Level .................

26. Awards /Prizes/ Honours / Recognitions :

27. Fields of Specialization under the Subject/Discipline
a)

b)

28. Orientation/Refresher Course attended (Recognised by UGC only): (Attach certificates)

Sr. | Particulars Place Duration Sponsoring
No Agency

01

02

03

04

29. Any other Training Program/ Summer School / Workshops/ QIP etc.: (Attach certificates)

Sr. | Particulars Place Duration Sponsoring
No Agency

01

02

03

04

30. List of Publications (for the purpose of evaluation):

Name of the Journal, ISSN/ ISBN

S.No. Title Vol. No., Year Number

01

02

03

04

05

06

07

08

09

10




Note: You may use separate sheet, If required. Attach the copies of the papers for evaluation for stage
3 onwards

31. Your Vision for the Department:

32. Your Contribution in the Department, Faculty and University:

33. Future Academic Development Plan for self as well as Department:

34.

Any other relevant information:




PART B

ANNEXURE -1

Academic Performance Indicators CATEGORY- |

Teaching, Training, Coaching, Sports Person Development And Sports

(i)

a) Management of Physical Education and Sports Programme for students (Planning, executing and
evaluating the policies in Physical Education and Sports) (max.20 Points)
b) Lecture cum practice based athlete / sports classes, seminars undertaken as percentage of allotted

hours Delivering sports lecture for a particular game

(max. 20 Points)

No.

Course/Paper

Level

Mode of
Teaching™

Hourse per
week allotted

% of classes

taken as per

documented
record

APl SCORE

Max score 40 can be Obtained,

i) Classes Taken for 100% performance ii) Proportionate Score up to 80% performance,

iii) below which no score shall be given)

(b) | Teaching Load in excess of UGC norm (max score:10)
(i) Extending services, sports facilities and training on holidays to the institutions and organization
Sr Additional API Score
No' Course/Paper Consulted Prescribed Resource
' provided

Score Obtained (max. score: 10)




(iii) Organizing, conducting and officiating sports and games competitions /Organizing and conducting coaching
camps in two sessions / sports person development / training programs

S. No. Short Description API
Score
Total Score (Max. Score: 40)
(iv) Up gradation of scientific and technological knowledge in Physical Education and sports
Identifying sports talents and Mentoring sports excellence among students selection committee / game
incharge
S . . . Extent to which API
Type of Examination Duties Duties Assigned X e.n o whic
S No carried out (%0) Score
Total Score (Max. 20)
(V) Development and maintenance of play fields, purchase and maintenance of the other sports facilities
L . . . Extent to which API
S No. Type of Examination Duties Duties Assigned carried out (%) Score
Total Score (Max. 15)

Total Score (i+ii+iii+iv+v) = 125

Minimum API Score Required 75




CATEGORY: Il

ANNEXURE -11

Co-Curricular, Extension, Professional Development Related Activities

No.

Type of Activity

API Score

(i) Student related co-curricular, extension and field based activities (such
Cultural exchange and Sports Programmes (Various level of extramural and
intramural programmes); extension work through NSS/NCC and other channels,
inter faculty tournaments each game - 03 pts

accompanying Team participating in Inter University tournament and open
tournaments each game — 03 points

Total (Max.: 20)

(ii) Contribution to Corporate life and management of the sports units and
institution through participation in sports and administrative committees and
responsibilities.

API Score

Total (Max: 15)

(iii) Professional Development activities (such as participation in camps and
events — other than sports, talks, lectures, membership of associations,
dissemination and general articles, not covered in Category Il below e.g. Paper
setter/ Paper / thesis evaluation/ Member interview committee)

One activity : 5 points

API Score

Total (Max: 15)

Total Score (1+2+3) (Max: 25)




Annexure 11

PBAS Proforma for calculating Research & Academic Contributions

(A) Published Papers in Journals (attach sheet, if required)

Whether
Journal peer No. of Whether you
N Tie | With Vol. | ISSNISBN | reviewed. | 27 | @ themain | apy
o Year & No. Impact author or Score
Page No factor, if authors
age No. ' Guide/mentor
any
1
2
3
4
5
B (i) Articles/ Chapters published in Books (attach sheet, if required)
S.N. | Title with page Book ISSN/ISBN | Whether No. of Co- | Whether | API
no. Title, No. peer authors and | you are Score
editor & reviewed. | Date of the main
publisher Publication | author
1
2
3
4
5
B(ii) Full papers in Conference Proceedings (attach sheet, if required)
S.N. | Title Details of conference | National / No. of Co- | Whether | API
Proceedings (With International | authors and | you are Score
Year, Page No.) the main
author
1
2




B (iii) Books published as single author or as editor (attach sheet, if required)

S.N. | Title Type of Book | Publisher | Whether | No. of Co- Whether API
with & Authorship | & ISSN/ | Peer author & Published by | Score
page no. ISBN No. | Reviewed | Date of National/

Publication International

1

2

3

4

5

C (i & ii). Ongoing Research projects and consultancies (attach sheet, if required)

S.N. Title Agency Period Grant/ ?Rr:; O:;i:g )obilized API Score
1
2
3

C (iii & iv) Research Projects and Consultancy Completed

S.N. | Title Agency Period | Grant/ Amount Whether Policy API
Mobilized (Rs. Documents/Patent as | Score
Lakhs) outcome

1

2

3

(D) Research Guidance

Particulars Number | Thesis Submitted Degree Awarded | API
Enrolled Score




M. Phil or Equivalent

Ph.D or Equivalent

E(i) Training Courses, Teaching-Learning-Evaluation Technology, Faculty development Programs

S.N. Programme Duration Organised by API
Score
E (ii) Papers presented in Conferences, Seminars, Workshops, Symposia
S.N | Title of Title of Date(s) | Organised | Whether International/ API Score
the paper | Conference/Seminar | of the by National/State/Regional/
presented | etc event

University or College
Level

E(iii) Invited Lectures and Chairmanships at National or international Conference/ Seminars

S.N.

Title of Lecture/

Title of

Date(s) | Organised | Whether API Score
Academic Conference/Seminar of the by International/
Session etc event National/State
Verified by.................. HEAD of The Departmen

11
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Declaration
Certified that all the information, facts and documents submitted with this application are

true and correct and if found incorrect/false, my candidature for the same may be cancelled
and the decision of the university shall be final and binding.

Date Signature of the Candidate

PART B

CERTIFICATE

Certified that the candidate Shri. / Smt./ Kumari/ Dr.

has submitted his/her application which may be considered for promotion

to the next stage since he/she fulfills API requirements based on Performance Based Appraisal

System.
Head Dean
Departmentof ..................... Facultyof .................
NOTE

Minimum API scores needed for a candidate for promotion.

i) (a) Teaching-learning Evaluation— 75/year (b) Co-curricular, Extension activities—15/year
Total average (a+b) = 100/year
ii) Research & Academic Contribution--- 10/year or (40/ assessment Period)  for stage 1 to 2
20/year or (100/ assessment Period) for stage 2 to 3
30/year or (120/ assessment Period) for stage 3 to 4

40/year or (120/ assessment Period) for stage 4 to 5
*khkkhkkkkhkkhkkkkhkkkkkhkkhkkkkhkkkkhkhkhkhkkhkikhkikkiikikkik
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Guidelines for Filling up the Application Forms under CAS in
PHYSICAL EDUCATION

Promotion of Physical
Education Cadres
through CAS

Service (as prescribed by
the MHRD Notification)
requirement

Minimum Academic Performance
Requirements and screening /Selection
Criteria

Assistant DPE to
Assistant DPE (Senior
Scale)

(Stage 1 to Stage 2)

Assistant DPE completed
four years of service in
Stage 1 with Ph.D. or five
years of service who are
with M.Phil. or six years of
service who are without
Ph.D/M.Phil

(i) Minimum API scores using PBAS scoring
proforma

a) Teaching, training coaching, sports person
development and sports

management activities (Category — 1) =75/

year 75/Year
b) Extension and Profession related activities
(Category Il) - 15/Year

total average (a + b) =100 /year  100/Year

ii) research & academic contribution —10/year
(40/assessment period)

(iii) One Orientation and one Refresher Course
of 3/4 weeks duration.

(iv) Screening cum Evaluation process of
recommending promotion.

Assistant DPE (senior
scale) to Deputy DPE /
Assistant DPE
(selection grade) (Stage
2 to Stage 3)

Assistant DPE (senior
scale) with completed
service of five years in
Stage 2

(i) Minimum API scores using PBAS scoring
proforma

a) Teaching, training coaching, sports person
development and sports

management activities (Category — 1) =75/

year 75/Year

b) Extension and Profession related activities
(Category Il) - 15/Year

total average (a + b) =100 /year  100/Year
ii) research & academic contribution —20/year
(100/assessment Period)

(i) Additionally, two refresher courses of 3-4
weeks duration to have been undergone during
the assessment period.

(iv) Screening cum Evaluation process of
recommending promotion.

Deputy DPE / Assistant
DPE (Selection Grade)
to Deputy DPE/
Assistant DPE
(Selection Grade) /
(Stage 3 to Stage 4).

Deputy DPE / Assistant
DPE (Selection Grade) with
three years of completed
service in Stage 3.

(i) Minimum API scores using PBAS scoring
proforma

a) Teaching, training coaching, sports person
development and sports

management activities (Category — 1) =75/
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year 75/Year

b) Extension and Profession related activities
(Category Il) - 15/Year
Total average (a + b) = 100 /year 100/Year

ii) research & academic contribution —30/year
( 90/assessment Period)

(iii) Minimum three publications over twelve
years. For promotion in Colleges an exemption
of one publication for M. Phil. holders and
exemption of two publications for Ph. D.
holders.

(iv) Evidence of having produced teams /
athletes.

(v) Assessment System:

a selection committee

(30% - Research

Evaluation 50% - Assessment of domain
knowledge and skills in sports20 % - Interview

Performance)
4 University DPE (Stage Deputy DPE / Assistant (i) Minimum API scores using PBAS scoring
5) DPE (Selection Grade) in proforma
universities with three years | a) Teaching, training coaching, sports person
of completed service in development and sports
Stage 4. management activities (Category — 1) — 75/
year

b) Extension and Profession related activities
(Category Il) - 15/Year

Total average (a + b) = 100 /year

ii) research & academic contribution —40/year
( 120/assessment Period)

(iif) A minimum of five publications over two
assessment periods (six years).

(iv) Evidence of having produced teams /
athletes.

(v) Assessment System:

a selection committee.

(50% - Research Evaluation. 30 % -
Assessment of domain knowledge contribution
and organization track record with vision plan.
20 % - Interview performance)

Note- I: CAS Promotions up-to 30.12.2008

Any candidate, who became eligible for promotion under CAS up to 30" December 2008, the promotion,
will be governed by UGC Regulation 2000.

Note- I1: CAS Promotion from 31° December 2008 onwards

Any candidate, who became eligible for promotion under CAS on or after 31" December 2008, the
promotion, will be governed by UGC Regulation 2010.

Note-111
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As per UGC Regulation 2010, only cumulative points in category Il are required in this period and

points for category | & 11 will be applicable from academic session. So, during this transitory period, the
following guidelines will be applicable for promotion at various levels.

Instructions for Filling up Category- | & Il of the PBAS Proforma

Category I: Teaching, Learning and Evaluation Related Activities
Maximum Scores Allocated - 125
Minimum API Score Required 175

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

Sr.No. Nature of Activity Maximum Score

CATEGORY -

1 Management of Physical Education and Sports 40
Programme for students (Planning, executing and
evaluating the policies in Physical Education and
Sports)

Preparing annual game prog. -5 pts

Execution of prog. — 10 pts

Evaluation of prog. — 5pts

Lecture cum practice based athlete / sports classes,
seminars undertaken as percentage of allotted hours
Delivering sports lecture for a particular game (sports
sciences, rules and regulation, skill and technique)
each lecture. — 3 pts (maximum 20 Points)

Extending services, sports facilities and training on
holidays to the institutions and organization
organizing summer camp -5 pts

org. fitness camp -5 pts

org. yoga camp -5 pts

Organizing, conducting and officiating AlU recognized
sports and games competitions at the International
/National/ State/ Inter University/Inter Zonal Levels
(25 Points)

International -15 pts, National - 10 pts, state — 5 pts,
National University- 10 pts, zonal level Inter Uni. — 7.5
pts.

Organizing and conducting coaching camps in two
sessions / sports

person development / training programmes (15
Points) per game 5 pts

Up gradation of scientific and technological
knowledge in Physical Education and Sports

(5 Points)

One event - 5 pts

Identifying sports talents and Mentoring sports
excellence among students (10 Points)

selection committee / game incharge — 3 pts each
game

Development and maintenance of play fields,
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purchase and maintenance of the other sports
facilities — 5 points for each field / purchase

Total Score 125

Minimum API Score Required 75

Category II: Co-Curricular, Extension and Professional Development Related Activities.
Maximum Scores Allocated 150
Minimum API Score Required : 15

Sr.No. | Nature of Activity Maximum Score

Student related co-curricular, extension and field based 20
activities (such Cultural exchange and Sports
Programmes (Various level of extramural and
intramural programmes); extension work through
NSS/NCC and other channels,

inter faculty tournaments each game — 03 pts

accompanying Team participating in Inter University
tournament and open tournaments each game— 03 points

15
Contribution to Corporate life and management of the

2 sports units and institution through participation in sports
and administrative committees and responsibilities.

Professional Development activities (such as participation in 15
camps and events — other than sports, talks, lectures,
membership of associations, dissemination and general

3 articles, not covered in Category Il below e.g. Paper setter/
Paper / thesis evaluation/ Member interview committee)

One activity : 5 points

Minimum API Score Required 15

API scoring will be progressively rolled out for categories 1 & I, beginning with assessment of one year for selection
committees in 2010-11, annual average of two years in 2011-12 and so on. But for Category I, scores will be computed for
the entire assessment period as already indicated in the Regulations.

Instructions for Filling up Category- Ill of the PBAS Proforma

RESEARCH AND ACADEMIC CONTRIBUTIONS

Sr.No. | APIs Faculties of Physical education Max. points for
University and college
teacher position

li(a Research Refereed Journals* 15/ Publication

Publication Non-referred but recognized and 10/ Publication

(Journals) reputable journals and periodicals,
having ISBN/ISSN numbers.
Full papers in Conference 10/ Publication
proceedings, etc.* Abstracts not to be
included)

II(b) Research Text or Reference Books Published by | 50 /sole author
Publication International Publishers ** 10 / chapter in an edited book




(books, chapters in
book, other than
referred journals
articles)

Text or Reference Books Published by
National/
Central/ State Government/ Societies

*%

25/sole author, 5/chapter
in edited books

Subject Books by
Other local publishers with ISBN/ISSN
numbers **

15/ sole author,
3/ chapter in edited books

Chapters in knowledge based
volumes in

Indian/National level publishers with
ISBN /ISSN

numbers and with numbers of national
and

international directories **

5/ Chapter

*For Joint Research papers, the First/Principal author will share 60%, while the rest joint authors will share the
40% of API scores
** Scores (50/25/10/03 whatever the case may be) to be shared equally by all authors

H(c) RESEARCH PROJECT
I (C) (i) Sponsored Major Projects/Events 20 each Project
Projects amount mobilized with grants above
carried 5.0 lakhs
out/ Major Projects /Events 15 each major project
ongoing Amount mobilized with minimum of Rs.
4.00
lakhs up to Rs. 5.00 lakhs
Minor projects 10 each minor Project
from central / state funding agencies
with
grants below 4.00 lakhs
Il (C) (ii) Consultancy Projects Amount mobilized with 10 per every Rs.5.0
carried out / ongoing minimum of Rs.1.0 lakh lakhs
2 per every Rs.1.0
lakhs
I (C) (iii) Completed projects : Completed project report 20 /each major project
Quality Evaluation (Accepted by funding and 10/
agency) each minor project
Il (C) (iv) | Projects Policy document of Govt. 30 / each output
Outcome / Outputs Bodies at Central and State or outcome for National
level patents
etc/50 /each for
International
patents.
Il (D) RESEARCH GUIDANCE
I (D)(i) M.Phil. Degree awarded only 3 /each candidate
[ (D) (ii) Ph.D Degree awarded 10 /each candidate
Thesis submitted 7 /each candidate
lHI(E) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS
HI(E)(i) Research Research methodology / Training/ 20
Methodology/ Coaching programme
Training/ Coaching (not less than three weeks)/workshops
Workshops of not less than
one week.
HI(E)(ii) Papers in Participation and Presentation of
Conferences/ research papers
Seminars/ workshops (oral/poster) in:
etc a) International conference 10/ each
b) National 7.5/ each
c) Regional/State level 5 /each
d) Local — University/College level 3/ each

17



18

HI(E) (iv) Invitations for (a) International 10 /each
conferences/seminars/ (b) National 7.5 leach
workshops/ symposia (c) State level/Regional 5 /each
to deliver lectures/chair | (d) University/College level 5 /each
sessions Endowment lectures

Note

The API for joint publications will have to be calculated in the following manner: Of the total score for the relevant category
of publication by the concerned teacher, the first/Principal author and the corresponding author/supervisor/mentor of the
teacher would share equally 60% of the total points and the remaining 40% would be shared equally by all other authors.

1.

2.

3.

4.

5.

6. a)
b)
c)
d)

GENERAL INFORMATION FOR THE TEACHERS:

The Ph.D. degree shall be a mandatory qualification for promotion as Professors.

CAS promotions being a personal promotion to the incumbent teacher holding a substantive
sanctioned post, on superannuation of the individual incumbent, the said post shall revert back to its
original cadre.

The incumbent teacher must be on the role and active service of the Universities/Colleges on the date
of consideration by the Selection Committee for Selection/CAS promotion.

He / She has completed two years service as teacher of MSU and Confirmed in his /her post. His/her
promotion shall be due from the date of eligibility or from the date of appointment whichever is later.

Candidates shall offer themselves for assessment for promotion, if they fulfill the minimum API
scores indicated in the appropriate APl System tables by submitting an application and the required
PBAS Performa. Candidates who do not consider themselves eligible can also apply at a later date.

In the final assessment, if the candidates do not either fulfill the minimum API scores in the
criteria as per PBAS Performa or obtain less than 50% in expert assessment, wherever
applicable, such candidates will be reassessed only after a minimum period of one year.

If a candidate applies for promotion on completion of the minimum eligibility period and is
successful, the date of promotion will be from that of minimum period of eligibility.

If, however, the candidates find that he/she fulfills the eligibility conditions at a later date and applies
on that date and is successful, his/her promotion will be affected from that date of application
fulfilling the criteria.

If the candidate does not succeed in the first assessment, but succeeds in the eventual assessment,

his/her promotion will be deemed to be from the later date of successful assessment.

If the candidate does not succeed in an assessment and reappears for the next assessment after a year
(as stipulated by UGC), the candidate has to produce the evidence of having done additional work
during that period.

The teachers eligible for promotion under the Career Advancement Scheme should submit seven copies of
Application Form (Annexure 2) alongwith Academic Performance Indicator (API1) based Performance
Based Appraisal System (PBAS) (Annexure -3) duly filled in all respect and other relevant documents in
support of their claim by the stipulated date.

SSSSSS333355555>5555>>



LEAVE RULES
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0.202

General Rules

10.

11.

12.

No leave can be claimed as a matter of right, but it may be granted subject to the
exigencies of service.

For the purpose of leave, a ‘teacher’ means Assistant Professor, Associate Professor,
Professor and such other persons who are deemed to be teachers such as Acharya,
Pradhyapak, Research Officer, Director, Deputy Director , Asstt Director, Asstt
Librarian, Deputy Librarian or Librarian as per the provisions of The Maharaja
Sayajirao University of Baroda Act and relevant statutes, ordinances and rules.

For the purpose of leave, an ‘employee’ means a person regularly appointed by the
competent authority of the University.

However, in case of the University Press workers, except earned leave no leave can
be claimed as a matter of right

All casual workers in the University Press will be governed by the Factory Act
Regulations and not by the University rules.

The Syndicate may grant the balance of earned leave due to a University employee to
the extent not exceeding eight months as leave prior to retirement if applied for by
him sufficiently in advance, i.e. two months before the commencement of such leave.
Before an employee is granted leave or an extension of leave on medical ground he
must obtain medical certificate and produce the same to the leave sanctioning
authority through proper channel.

When a medical certificate has been produced from a Registered Medical Practitioner
and a second medical opinion is considered necessary, the leave sanctioning
authority may direct a university employee to obtain the medical certificate from the
University Medical Officer.

No University employee who has been granted leave on medical ground for two
months or more may return to duty without first producing a medical certificate of
fitness from the Medical Officer. If the Medical Officer gives unfitness certificate then
the employee has a right to appeal to the Syndicate. The leave sanctioning authority
may at its discretion require a similar certificate from any University employee who
has been granted leave for reasons of health even though such leave was not actually
granted on medical certificate.

The Vice-chancellor / Pro-Vice Chancellor may allow an employee who has been
granted leave under various Ordinances to curtail the period of such leave, make
alteration of dates within the sanctioned period of leave and permit an employee to
resume duties cancelling the un-availed portion of leave provided the application for
the same is recommended by the Dean/Head of the Institution.

University employee has to obtain prior sanction/permission of leave from
competent authorities and he should not proceed on leave in anticipation of the
same failing which he will be considered on willful absence which may be treated as
misconduct for the purpose of disciplinary action.

Willful absence from duty after the expiry of leave shall be treated as misconduct for
the purpose of disciplinary action. Unless the willful absence is converted into any
kind of leave by the competent authority on the request of the employee, no salary
shall be released for such absence.



13.

14.

15.

16.

17.

18.

During leave, a University employee shall not take up any service or accept any
employment without obtaining the specific prior permission of the Syndicate. The
leave salary of a University employee who is permitted to take up employment during
leave shall be subject to such restriction as the Syndicate decides.

A University employee who is removed or dismissed from the University service but is
reinstated on appeal or revision, is entitled to count his former service for leave.
More than 20% of the total strength of the teaching employees of the same
department shall not be allowed to be on leave under different provisions/clauses of
leave, including due leave at a given time and unless there are exceptional cases, the
Head of the Department will not recommend for granting of any kind of leave to the
competent authorities when 20% of the employees at a given time are on leave of
any kind. However, in exceptional cases, the overall limit of 20% can be relaxed by
the Vice-Chancellor. The above limit of 20% will be made applicable only when any
such kind of leave exceeds seven days.

(a) Any member of the staff (with less than 55 years of age or who has put
less than 30 years service) applying for going abroad on Immigration Visa
should be granted Leave Without Pay (LWP) only.

(b) Notwithstanding anything contained above, any member of the staff, who
has attained the age of 55 years or who has put at least 30 years of service
(whichever is earlier) will be granted due leave for going abroad on
Immigration Visa without obtaining any bond. However, he will have to
give an undertaking that he will not take any kind of remunerative
assignment during his leave period and he will get leave sanctioned well in
advance.

(i) All such employees who proceed on leave on Immigration Visa be paid the

salary (if due) for the duration of the sanctioned due leave only at the time
of rejoining the University.

(i) Bank Guarantee equivalent to 3 months salary should be taken from all the
employees going abroad on Immigration Visa.

(iii) No further extension of leave should be granted.

Whenever a University employee goes abroad during any kind of leave or even during
vacation, he is required to take prior permission of the Dean/Head of the Institution
before leaving India irrespective of the nature of Visa under which he is proposes to
visit abroad.

It will be obligatory on the part of the University employee to give prior information
to the competent authority before leaving headquarter even during a holiday and
vacation and he should give his address during such leave to his Head of the
Department/Section concerned.

0.202 (A)

1.

University non-teaching employees will be paid cash equivalent of leave salary in
respect of the period of earned leave at his credit at the time of his actual
retirement on superannuation, subject to maximum of 300 days of earned leave
or as may be prescribed from time to time by Government.

2



The cash equivalent of leave salary thus admissible will become payable on
retirement and will be paid in one lump sum as a one-time settlement.
Cash payment under this ordinance will, subject to Clause 4 below, be equal to
leave salary as admissible for earned leave and Dearness Allowance and
Additional Dearness Allowance admissible on that leave salary, at the rate in
force on the date of retirement. No City Compensatory Allowance and/or House
rent Allowance shall be payable.
From the cash amount worked out in accordance with Clause 3 above will be
deducted the pension and pension equivalent of other retirement benefits in
case of those employees whose pension rights are guaranteed by the
Government and who are deemed to have retired for purpose of pension on
their reaching the age of 55 years. However, in case of non-teaching employees
appointed after 30/04/1979 who are on provident fund basis no pension
equivalent of the Provident fund will be deducted.
The authority competent to grant leave shall ‘Suo Moto’ issue orders granting
cash equivalent of earned leave at credit on the actual date of retirement.
(a) The benefit of encashment of earned leave at the credit shall be extended to
non-teaching employee who take Voluntary retirement up to the extent of 300
days or as may be prescribed by the Government from time to time
(b) The non-teaching employees of the University shall be eligible for the benefit
of encashment of half of the balance of Earned Leave at the time of resignation
subject to the maximum of 150 days.
(c) The non-teaching employee who is relieved from the service by giving three
months notice or in lieu of notice of the three months pay then he shall be
entitled to en cash leave to his credit to 300 days.
(d) The benefit of encashment of leave be also extended to non-teaching
employees in case of termination or re-employment after retirement and in case
of death of an employee while in service to the family member of the deceased
non-teaching University employees.
(e) The benefit of encashment of half pay leave at the credit of non-teaching
employee be also allowed in case of an employee goes on compulsory retirement
and who takes voluntary retirement subject to the following conditions:

(i) The pension or other equivalent retirement benefits and temporary

increase on pension shall be deducted from the leave salary to be paid for the
period of half pay leave for which the cash equivalent is payable.

(i) At the time of payment of the amount equal to the half pay at his
credit, compensatory allowance and House Rent will not be paid. The competent
authority has to issue orders in writing about allowing encashment of such half
pay leave.

(iii) Such period of half pay leave should not cover the period beyond the
period of his normal superannuation. Provided that if leave salary for half pay
leave component falls short of pension or other pensionary benefits, cash
equivalent of half pay leave shall not be granted.
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